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Is Mining
For You?

Choosing a career is one of life’s biggest decisions.

. Most of us want a rewarding career that we can | |
be proud of. We want challenging work that offers i
opportunities for lifelong growth, pays well and
provides financial security for ourselves and our
families.

There are other things to consider as well. What
do we value in a workplace and team? What kind §
of work-life balance are we looking for? What type |
of lifestyle do we want when work wraps up for
the day?

This book introduces you to the types of careers :
you can find in mining. Did you know that Canada
is one of the world’s leading mining nations? With
that responsibility in mind, our minerals and metals
sector has a vision to be the global leader in work
er safety, environmental sustainability and social
responsibility within the next 10 years.

For Canada’s mining industry to achieve this
vision, it needs to attract people who are looking
for an exciting, innovative career where they can
make a difference. Mining needs you.

Ready to find out whether mining is for you?




It’s not news that mining is a major contributor to
Canada’s economy.

Canada’s production of some 60 minerals and-met
als directly and indirectly contributed $107 billion
to Canada's total nominal GDP in 2020. We are the
world’s leading producer and exporter of potash:
we fertilize the world's farms. Canada ranks third
in the global production of aluminum, fourth in
cobalt and fifth in nickel — important metals in the
production of solar cells and high-density batteries.

Without Canada’s mining, the world’s shift to low-
carbon wouldn't be possible.




The production of an electric

car requires at least 14 mined

materials, including three times

the amount of copper as a tradi

ti'pi)nal combustion engine.

N
¥

Mining piays an important role in In the transition to a low-carbon economy, mining has
taken on the challenges of the 2Century as demand

the average Canadian’s everyday lifefor its output increases. The average electric car

. requires 80 kg of copper wiring — two to three times
We need copper to turn on our lightSihat of a regular vehicle.

to build our homes and to keep Ol-“i\/lining in Canada means responsible supply chains for

metals and minerals, sustainably-sourced raw materi
als and high standards of environmental stewardship.

Mined uranium is a must for Smqu'hese principles are essential to the industry that

hospitals free of infectious bacteria

detectors and X-ray machines. Nick@pts cookware in our kitchens, smartphones in our

pockets and surgical equipment in our hospitals. We

is necessary for your guitar strings,an’t do without mining, but we can always do mining

) . . better. That’s why we need people who are looking
electronics and kitchen sink. for a career where they can make a difference.




Needs You.

Canada’s mining industry is committed to leading
the way on the environment, developing and
maintaining strong partnerships with Indigenous
communities and continuously improving worker
safety. As well as being an efficient and technelogi
cally-advanced industry, Canada aims to be a globa|
leader in mining with a clear and predictable 1eg
ulatory environment, innovative clean technology
solutions and best management practices.

But to achieve that vision, we need people who
are ready for an exciting and rewarding career
adventure. People interested in the cutting edge
of technology, in leading the fight against climate
change and in helping Canada lead on the global
stage. People who care about their communities
and neighbours, and who want their careers to
make a difference.

If Canada is to become the global leader in respon
sible, safe and sustainable mining, it will need to
attract the best and brightest in a wide range of
fields, from robotics to engineering to environmen
tal science to heavy machinery.

Mining needs you.
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Not only is mining one of the oldest industries
in the world it was also integral to the early
development of Canada as a nation.

The 19 Century prospecting that found iron
in Quebec and Ontario, and gold in B.C. and
the Yukon, laid the foundational tracks for the
national railway system to spread north and west
across the land.

That might be why the thought of mining brings
to mind black-and-white pictures of men covered
in coal dust emerging from underground.

Mining has come a long way since then.




Where exploration to find minerals and metals once
involved only a hammer and claim stakes, now geolo
gists and surveyors include Light Detection and Ranging
(LIDAR) and portable spectrometers in their toolbox.

Before a shovel even touches the ground, there arf
environmental assessments, feasibility studies a
geological, geochemical and geophysical analyses.

Modern extraction is almost completely mechanized
where machinists, engineers and skilled worke
manage and operate specialized machinery to hand
raw materials. Sophisticated techniques are in plag
to deal with proper ventilation, lighting and ground
water removal.

AT THE CUTTING EDGE As an industry, Canada’s mining companies are-com
OF TECHNOLOGY mitted to the highest health and safety standards
Mining has always depended on innovative probpossible and always aim for a zero-incident work
lem-solving. Today, the industry is meeting the lghtenvironment.
speed transformation of high technology in every
aspect of its operations. From data analytics anCOMMITTED TO ENVIRONMENTAL
advanced robotics, to virtual reality and artificialSUSTAINABILITY
intelligence, mining needs state-of-the-art technologyCanadians expect that exploration, mining, proeess
to run its modern operations. ing and related activities include measures to avoid,
minimize and mitigate environmental impacts. That’s
If you're interested in cutting-edge technology likewhy mining is dedicated to climate change adaptation
predictive maps, underground communications andhat includes plans to maintain air and soil quality,
remote-controlled vehicles, mining is an amazing fieltb protect wildlife and habitat health, and to reduce
in which to work. greenhouse gas emissions while adopting alternate
and renewable energy sources.
SAFE AND GETTING SAFER
Whether you work underground or above ground, inAcross the industry, there are efforts to lower the
the field or in the lab, modern-day mining in Canadanvironmental footprint of mines and to create circu
is safe. Today, underground mining jobs in Canada dsr economies within mine extraction and operation
as safe as a construction job. In fact, as one of thlat turn waste or by-products into useful inputs.
safest mining jurisdictions in the world, other miningToday’s industry is working with scientists, experts
countries regularly look to Canada to adopt its safetgnd its workforce to create a sustainable industry for
processes and practices. now and the future.



PARTNERED WITH

INDIGENOUS COMMUNITIES

Canadian mining companies are committed to work
ing with Indigenous peoples whose communities ar
often located near mining operations. By buildingks
respectful, long-term relationships with these loca
communities, mines develop resource-extractio
strategies and mine closure and reclamation effortg
Through Impact and Benefit Agreements (IBAS
industry and Indigenous peoples clearly define th
relationship and the project to ensure employment,
economic, financial, environmental, social and cultu
al needs of the community are met.

Indeed, the success of a mining project often depend

on the community’s level of interest and participation

in the mine’s labour force. That's why Indigenou;

peoples comprise 7% of the mining sector — ma

ing mining the largest private sector employer o

Indigenous peoples in Canada. This is expected #enouncing all forms of discrimination, racism and
increase as more Indigenous communities becomgexism, and committed to actions to eliminate them
partners in resource development projects. in the Canadian mining industry.

GROWING IN DIVERSITY Some programs are breaking down barriers and
Our industry can't thrive without the efforts and improving hiring practices, like the Gender Equity in
perspectives of women, New Canadians, Indigenowdining Works (GEM Works) program, or building bridg
peoples and other marginalized groups that haves between immigrant-serving organizations, women’s
historically been underrepresented in mining. Miningand diversity organizations and mining companies,
is serious about increasing equal representation andith MiHR's ENSEMBLE: The Mining Diversity Network.
diversity, and the industry regularly develops initia

tives to increase participation from these groupsThe future of mining depends on a diverse work
The Mining Association of Canada (MAC) and ifsrce with people from all marginalized groups
members, which include 45 of Canada’s leading-mimcross the country occupying key positions through
ing companies, released a formal statement in 202@ut the industry.




- What Types

Tallale W%
Mining”
Today’s mining industry is a complex and technelogi
cally advanced sector that involves over 120 different

positions, from science and engineering to skilled
trades to finance and professional services.

So, how does mining work and where would you
fitin?
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Every mining project involves some fundamental steps:
exploring land to discover deposits, building the facil
ities to safely and cleanly extract them, the actual
mining, and then milling or refining the deposits intoz. .
usable products. Every step depends on the skills @

safe and responsible operation. Let’s take a look at ea i
of these in more detail.

EXPLORATION
The essence of mining is the discovery of a miner|
deposit. Sometimes you're on the ground, taking soi
water and vegetation samples in an undeveloped pieg
of land. Sometimes you're conducting aerial photegra

phy, mapping out the geological area with cutting-edge=x TRACTION AND MILLING

sensors and recording devices, or qsing powerful sabnce g deposit is found and deemed ready for
ellite imagery and computer modelling to assess the,action, how do we get those precious minerals out
possible location for a mine. of the ground? This is the key step of extraction.

Geologists Environmental Biologists Mapping  gome mines are on the surface, some are under
Technologistsand Survey Technicianall play a role ground — it depends on safety, technological and
in gatheringpreliminary research and data. Throughg,ironmental circumstances. That's why complex
their assessments, surveys, drilling and Samp”ng'th‘?‘)f'oblem—solving is so critical to being Mining

help a mining company come to one conclusion: dg,cess Engineewith the help oBlasters Drillers,

we dig here? Labourersand variouHelpers they use sophisticat
?d equipment and machinery to drill, blast and move

a S : . )

(rjock containing minerals. Othéliners, Supervisors
ahd Engineersthen help move the raw ore to the
processing parts of the mine to get to the metals and
minerals, which is the process of milling.

If all goes according to plan and the environment
studies and economic assessments are approve
Construction Managers Mineral Process and
Mining Engineersand Superintendentsturn plans
into actions.
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SUPPORT SERVICES

Along with all the mining-specific careers, there
are career opportunities essential to all industries:
human resources, marketing, finance, accounting,
legal advice — mining is worth taking a look if you
are skilled in ways that don’t immediately scream,
“mineral deposit!”

What’s most important among these service provid
ers are skills such as active learning, complex prob
lem-solving, troubleshooting and, most importantly,
critical thinking. To keep thespair shops and labs
running, every mine needkdustry Trainers Mill
Managersand Project Managers The warehouses
and offices need to be kept in order, where manage
ment and supervisors keep their workers housed,
fed and safe.

MANUFACTURING AND FABRICATION IN THE NEXT SECT,|®&look at individ

Some mines go one step further with a manufaetu . : :
ing or fabrication plant. For example, once potass{icie CEERNNEEREETRIGERERTINE

um salt; are refined from ore, some mines turn th curious about working as a Blaster or
mineral into phosphate and potash products to shig

directly to the consumer. With the right facilities, afCS\/[lallalo Ral(elelS] =alo]la[CISAC DA Vol

mine’s half-finished bar or plate of metal can trans : 0l £
form into tin cans for food preservation or electronic Heavy Equipment Operator, you'll find the

elements of a smartphone. information you need to understand more
about the job, its education or training

requirements and salary range.
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Career Profiles

On the following pages you'll find profiles of 54 common jobs found in the mining industry.
With more than 120 occupations within Canada’s mining sector, mining needs you.

LABOUR & OPERATOR

Robotic Welder Operator
Assayer

General Labourer

Haul Truck Driver

Heavy Equipment Operator
Hoist Operator

Mine Helper

Maintenance Helper
Mineral Processing Operator
Surface Miner
Underground Miner

SKILLED TRADES
Instrumentation Technician
Blaster

Construction Helper
Construction Miner
Crane Operator
Electrician

Mechanic

Millwright

Production Driller
Welder

TECHNICIAN

IoT Technology Specialist
Civil Engineering Technician
Environmental Technician

Geological and Mineral Technician

Mapping Technician
Survey Technician
Civil Engineer

Environmental Consultant
Electrical Engineer
Environmental Biologist
Geological Engineer
Geologist

Mechanical Engineer
Mineral Process Engineer
Mining Engineer

MANAGEMENT
Indigenous Relations
Superintendent

Construction Superintendent
Engineering Superintendent
Frontline Supervisor
Maintenance Superintendent
Maintenance Supervisor

Mill Manager

Mine Dispatcher

Mine Manager

Mine Operations Superintendent
Process Superintendent
Process Supervisor

Project Manager

SUPPORT
Equity, Diversity &
Inclusion Specialist
Health and Safety Coordinator
Health and Safety Professional
Industry Trainer
Training Coordinator




Robotic Welder
Operator

Page 17

Labour & Operator

Environmental
Consultant

Page 47

Science & Engineering

Instrumentation
Technician

Page 29

Indigenous
Relations
Superintendent

Page 57

Management

loT Technology
Specialist

Page 40

Equity, Diversity
& Inclusion
Specialist

Page 71

Support




Labour &
Operator

Robotic Welder Operator
Assayer

General Labourer

Haul Truck Driver

"'\ Heavy Equipment Operator
R | Hoist Operator

Mine Helper

Maintenance Helper
Mineral Processing Operator
Surface Miner
Underground Miner




CAREER SPOTLIG}

ROBOTIC WELDER OPERATOR

We need Robotic Welder Operators to set up and operate the highly technical, computer-
controlled machines that help a mine run. Robotic welders are integral machines in a mine

and their operators use them to complete complicated machine functions on a variety of steel
products. Robotic Welder Operators maintain, operate and x these machines as needed and
created welded steel parts to precise speci cations.

JOB DESCRIPTION
{ NS L% vV }%c E §
to achieve desired results
{ WEIPE u E} }Y Ao
E u s E v
{ IvS§ E% E S u
blueprints
» Use hand tools and precision measuring
instruments to mount, install, align and secure
© Zu vSe v .AESPUE - }v
* Load and unload machine parts manually or
with hoists, depending on weight and size
{ &}00}A 8§ Zv] o
welding
{ W E(}EuU ]JVve%
sure quality assurance
{ D} ]1(C p«VP % €& u § E+ vV
needed to avoid or resolve issues
{ D}VIS}IE u Z]v }% & Y}v v
% E} o us $Z § E «<u]JE& .AE]vP
{ /Tu% E}A [E]YVP E} }Y « v
{ D ]vs ]v
to source replacement parts and new equip-
ment as needed
» Ensure work completed complies with the
appropriate and applicable standards

Ee- Vv

Zlv % E}PE u

Yiv Z le-}(

» Follow safety policies, procedures and instruc-

Y}ve « }udo]v C $Z u%o03C
tory bodies’ safety guidelines and procedures
v A E % E-}v 0 %6E}S YA

while keeping a safe work area

SUCCESS PROFILE

{ / VY . ]..’u o Vv

% E} 0 ue A]S8Z %o}e]YA «3p
{ "§E}vP }uupv] Y}v v Jvi &
{WCGCs ©vY}v 3} 3 ]o-

{ "$E}VvVP Yu uv P uvs
» Works well under pressure and with others
» Performs work with a high level of accuracy

1PV YyERIET v

A}EI]VvP E o Y}V'Z]%o

JOB ENTRY REQUIREMENT?

E} }Y A oNotePThepgddsainemests listed below illustrate

what it takes to start the career and do not
take dtgageauintgn-the-job training given to

« Z po + (}YE %o EINgW §mMployees.

* %o (} . Yive }E

Fixed Requirements

« High school diploma or equivalent

* Trade course or other formal training in weld

Jv &} }S % E}PE

{ <v}lAo P }(} u% Y}v o Z
safety standards

1 PE u ]ve8Epk¥oeddedd Gse measuring tools (e.g., tap

measure, dial caliper)
00f A\BA0SIPVYY( ] u Z]v]vP
« Able to read manufacturing prints and shop
. Zdral\'/\ﬁ’ng’s .
ooC . v u} ]o
(\-f s to v%o g] ar_qlverse environment
to p a medical test

abq% 9éas aqgrug test

0 VPu P }( }%

}
}

Regional Requirement
{ e« CE EY. Y}v

#qy be Rex g

{ o 8}o]LZ AGC ]38 u-~iio
<ul%t 8§ RNV (FEU E % YVA

Regional Requirement

{dA} C E- }( E% E] v ]Jv L

Assets

* Trade course or other formal training in weld
{ JooP }E& EY. Y}v]v &
{ A% E]v ]Jv u]v [ Crs}

and procedures
{ A% E] v ]Jvu]lvs ]v]vP &
* Willingness to relocate
« Other languages

% E]}E]Y U ¥ ~4EAVP u §Z u Y o v

U Zv] o %VYspu
%0+ Cntibistands! d8cPrespects safety
% E} UE U E Ppo Y}lve v

vV ¢« Zuy .

COMPENSATION

~"HE W v JvD]v "o E]UtP e~ v

2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

y
LIMITED GREAT

Skill Transferability Among
Other Industries

123 4 s

LOW HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Z}}Y to @& K% & 3}Es & %o *]}v
§Z JvEE] ] * }( u8lu YIv v E (puc
detail-oriented tasks. They are problem solvers

who feel inspired by the day-to-day challenges

faced by the engineering and maintenance

e S§}E- }( wul]vXdzC¢C E O 8§ ¢
E *%}ve] 1015C }( *H%%}EYVP p3}u
*Ce3 us pe 3} u 3 %E} p Yiv E <pulE

WHAT IS IT LIKE TO WORK AS
A ROBOTIC WELDER IN MINING?

Note: }v ]Y}ve A EC }E JvP 3} u%.o0}
and region.
Z} IV to & K% E §}E+ E E *+%}ve

*U% % }EYVP us}u & A o0 JVP «Ce5 u-
S} u 3 %E} pu YIv E <pu]E u vse }( u

Cr3}r C }% & Y}vX dZ C o&E C Z
E% E] v Jv E} }S %E}I}PE uu]vP <}

] u Z]vl]vP v ( &] Y}v v &z ]
e« Z po]vP JvA}oA v % ]. A o JvP
dZ ¢ & %ZCe+] 00C .3U v oCY o §:
mechanically inclined problem solvers.

o P]*eo Y}v
V. % E]HEOWI]@P-31y00}u%o £ JVeSEu Y}ve
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ASSAYER

We need Assayers because they provide key information that is critical for mine performance.
Assayers are responsible for inspecting, grading, sampling and testing of raw and processed

materials. They set their own priorities and activities and must have an eye for detail.

JOB DESCRIPTION JOB ENTRY REQUIREMENT?

{ Ive% 33U PE U s u%o0 U § «3NdE: THe requiEméntslisted below illustrate
processed materials, analyzing for substances what it takes to start the career and do not
such as metals, non-metallic materials, concen-take into account on-the-job training given to
trates and waste new employees.

{ he % SEIPE %Z] v OQ']'UFi%edjheaufr}e%emsv'

and specialized equipment . . _
« Adjust methods of analysis and maintain analy- * High school diploma or equivalent
* Must be able to pass a medical test

sis equipment

« Advise supervisor or colleagues of issues and ¢ Must be able to pass a drug test
communicate with engineers, metallurgists, « Willingness to work in a diverse environmeni
hydrologists, skilled tradespeople and mill { WE}. ]vClvovPuP }(}%

management

{ Ju%o § Jve% Y}v v § <8 E RkedPhal Requirement
* May assist in environmental audits and the { s+ CE EY. Y}v
A 0}%u v3 }( VA]JE}vu vS 0 % E}S Y}v

procedures May be Required

{ UlveSE §
discipline

{ &}Eu o <p o]. VYIiv }E SE ]v
subject such as chemistry, geology, assayint

%o E]}E %o E}. ]

Assets

» Work experience in a laboratory environmen
or in minerals processing

» Willingness to relocate
 Other languages

SUCCESS PROFILE
* Works well with others, shares opinions and { WE}. JvS]ve]uv
vV JvPe AV AZ Vv SZC & pv( Algfbra@s new technology

{ /+ voCY oU+3Ce (} e Ul %pfeldld %fE 1°
and accurate { tloo]vP 3} VP P v }vYvulue o
{ tpvs o (JE&  Jel}ve v Y}Vegnd skills development

COMPENSATION

$103,000
AVERAGE

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

CIMITED GREAT
Skill Transferability Among

Other Industries

LOW HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

e« C E+ul u v]vP(po }vSE] uY}ve
performance and are well compensated for
S§Z ]E +}ESX t}EI]vP Jv o }E §}E
enjoys a clean and predictable environment with
UVC }% %}ESuv]Y » 3} }oo }E § v
with a variety of professionals.

WHAT IS IT LIKE TO WORK AS
AN ASSAYER IN MINING?

Note: }v ]Y}ve A EC }E JvP 3§}
and region.

As s work in a laboratory near a mine or
u]ag)(/e[y\ﬁ-‘%o v ]vP §Z u i}E]S€ }( SZ |&E
ing while analyzing samples. They follow strict
« (8C & Puo Y}ive u 8} 83Z pe }( zZ1
materials and may have to work under pressure

to produce fast results in support of mine crews

to maximize output. Handling supplies and
ep S v ¢ JvA}oA ¢ 0]PZS uSC o]JL]vP)

u%oo0}
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GENERAL LABOURER

We need General Labourers to provide valuable assistance and support to Minerals Processing
Operators and other mill employees. A great way to gain experience in the mining industry,

General Labourers must be t, collaborative and enjoy working with their hands.

JOB DESCRIPTION

JOB ENTRY REQUIREMENT?

* Assist Process and Machine Operators in minerNote: The requirements listed below illustrate

al ore and metal processing

 Help Mineral Processing Operators and other
mill workers to move ore and metal by using
bins, conveyors, chutes, weigh scales, railcar
movers and front-end loaders

* Assist Mineral Processing Operators in process- { WZC+] o00C .8
C u}v]3}E]vP YMust besableue pask a medical test

JvP }&E v usdo

what it takes to start the career and do not
take into account on-the-job training given to
new employees.

Fixed Requirements
v u}]o

U Jv8 JVIVP %opu% U A oA +U EindstFe dbleGo Fash hvdrug test

cells, cyclones, thickeners and screens
* Clean work areas and equipment
« Transport scrap materials through the plant
* Follow checklists and complete log books

* Report any hazards or safety concerns to a
Frontline Supervisor

SUCCESS PROFILE

* Follows clear policies and processes
» Comfortable working at heights
{ luul]© &8} ( AYEI Z ]5-

» Enjoys hands-on work and mechanically
inclined

* Willingness to work in a diverse workplace
{WE}. 1v ClvovPuP }(}%

May be Required
* High school diploma or equivalent

» Provide own safety equipment (e.g. approve
steel-toed boots)

» Demonstrated ability to work under minimal
supervision

» Undergo a criminal record check

« Valid driver’s licence (or eligible for a driver’s
o] v « Als§Zz (A }E v} pEE

Assets
{ <vlAo P }( < ( }% & Y}v}

{ AE% E]v }% E YvVP 0]PZ:
equipment

» Experience cleaning complex mechanical
equipment

* Basic understanding of how machines work
 Willingness to relocate
« Other languages

» Good listening and problem solving skills
{ W}e]YA
others

«Su

COMPENSATION

$40.07/hr

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

CIMITED GREAT
Skill Transferability Among

Other Industries

LOW HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

'V E 0> JUE E* P v % E&® Y 0 A£E%
AZ]o EvV]vP Ju% YYA AP X dZ]e
SECro A o %}e]Y}v PIA« v ] §e«35Z
prove that they are capable, while also providing

}%0 %} ESUV]Y ¢ 3} SE Jv (JE i} » §Z §
E% E] v }E *% ]. <l]JooX

WHAT IS IT LIKE TO WORK AS A
GENERAL LABOURER IN MINING?
Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.

General Labourers help with a variety of tasks,

which provides valuable experience and the

opportunity to learn many new skills. Hands-on
§ ele v E % YYA v uvC uC %

v A}EIle A oo Agally demanding with prolonged periods of walk-

ing, standing, bending, crouching or kneeling,

{ tloo]JvP 8} 0o Ev Vv % E(}EuU AW Zy G AAC OJLIVP }( u% 8} 11 IP ~fii

tasks

on job research, 2014).
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HAUL TRUCK

DRIVER

We need Haul Truck Drivers to transport the raw materials from mining or minerals processing in
large electric or diesel haul trucks. They need to enjoy operating large equipment, be committed

to safe work habits and have great spatial awareness.

JOB DESCRIPTION JOB ENTRY REQUIREMENT?

* Operate and drive heavy haul trucks to trans- Note: The requirements listed below illustrate
port tons of materials over short distances what it takes to start the career and do not
either in a surface environment or underground take into account on-the-job training given to

{ W EQEuU Jveto Yive }( A Z] o”&V!;QfEP'BE‘%S-iu]%O
uvs Vv CIEl ez - YE 'Hixggjpl'\’zesthijreﬁye%ztg

signals and brakes . _ o .
« Ensure cargo is properly loaded accordingto ~ * APPropriate Class or driver’s permit, if requir
to drive outside of the mine site

safety requirements
* Must be able to pass a medical test
* Must be able to pass a drug test
* Willingness to work in a diverse environmer

» Communicate with Dispatcher and other Haul { WE}.]vC]lvovPuP }(1}%
dEP | EJA Ee« pe]vP }tuupv] Y}v A] » ep Z
as a two-ways radio or on-board computers May be Required

« May drive special purpose vehicles, including:  * High school diploma or equivalent
end dump trucks, centre dump truck units, { Ju%o Y}v }( E 15 E]A
*Zu®o E-U & ul]E SEu Il v AFUESERE}IuUPZ A} Y}v o-°

nity college
{ EY.

* Follow all safety policies, procedures and
o P]eo Y}v

» Maintain paper or electronic log book

YIv (JE SE ve%}E VYV

Assets
» Willingness to relocate
 Other languages

SUCCESS PROFILE :
{ &}00}As % E} HE U A E o & NpAllv Vv
hand signals s
» Commits to safe work habits
{ Vi}Ce }% & YVP 0o EP

*% | JE Y}vl o A Y}iv

<Uu]%u vS

.. %
%37 % E %vivUAFsF]V
00 VS *% Y o }E] v8 Y}v v

COMPENSATION

$46.77/hr

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

LIMITED GREAT

Skill Transferability Among

Other Industries

LOW HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Haul Truck Drivers tend to be seeking challeng-

ing entry-level work in the mining industry. With
%}e]YA «3p U SZ E]PZ3 <p o]V «

ingness to learn, candidates have the opportu-

nity to be considered without needing industry

}E (JEuU o <p 0o]. VYiveX

WHAT IS IT LIKE TO WORK AS A
HAUL TRUCK DRIVER IN MINING?

Note: these vary according to employer
and region.

Haul Truck Drivers work inside a tempera-
ture-controlled cab in hot and cold environ-

u vdeU }uupv] YvP Al8Z }oo
over two-way radios or by using hand and/or
other signals. They must be able to concentrate
and stay alert while performing repeated tasks
1v Cv u] VA]E}vu v8 v <}u Yu - ]
« AE VA]JE}vu v8 o }v ]Y}veX

Pu e« u
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HEAVY EQUIPMENT

OPERATO

We need Heavy Equipment Operators to work con dently with all kinds of complex machinery,
outdoors or underground. They are responsible and safety-conscious members of the team who
may operate anything from a backhoe to a remote-controlled device.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
* Use one or more types of heavy equipment:  Note: The requirements listed below illustrate COMPENSATION
« Equipment used in open pit mines includes; What it takes to start the career and do not
graders, scrapers, track and wheel dozers ~ take into account on-the-job training given to $48.24/hr
and loaders, excavators, draglines, backhoes"€W employees.
and shovels. ) )
Fixed Requirements ~"ME W v JvD]v "o E]-UtP-" v

« Equipment used in underground mines

v op W o} }u}VA U }}% §CE LWECA]é ®C 5 v u} ]0 2018 Survey Results, InfoMine USA, 2018).

trucks and remote-controlled equipment « Must pass a medical and drug test
{ ‘Vhé ZV AC }‘ H;]E%o i Vs }GE} AV P ]§o}V\}iﬁ§ﬁgq§ woMPin a diverse environment JOB PROSPECTS
bo « 5 S v u ulv o V. 3 . .
metals, earth, sand, gravel, rock, muck, coal | CI%N?E} 1vE]lvovPuP }(}% &Ddmandin Mining
and snow . .
. . Regional Requirement 1
« Safely drive and maneuver heavy equipment . -
around the mine { d Z]V] [0} ]§(E ]V] Y P] \% } A 0] EMITEDS (}CE CREAT
. = = A * %o, <u]%u v§ ~]v *}u ¢ %% E VY
{DEeo SU.S v EBulA © Zu s}ﬁ% training) Skill Transferability Among
« Safely operate the controls of heavy Other Industries
» Monitor gauges, dials and other indicators to May be Required
make sure the heavy equipment is working { d zZv] o §E& Jv]vP v A o] EV. 5§ (& E

properly; report discrepancies to dispatch

* Adjust controls to regulate pressure, control
* %o v G}A }( }% & Y}v

{WEQGEU A olr Eluv Jve% Y-}\\;alidﬁiejt:er'ﬁlicence and good driving record WHY ARE PEOPLE
HEJVPU v L E A EC <Z]L ATTRACTED TO THIS CAREER?

» May clean, maintain and secure equipment Assets N . . . L _A U]%yY VS K% E SIEe« }L Vv +% |
{ dEpo-zpys v & v Alsz BTN A% TV e E VY Fndre (1A oridBE of equipment. Many take
and approved procedures; may perform minor vE ~IXXW v SEW VP U o}PP]V Ae} IE‘{V é’lsﬁﬁ\fﬁéuv]\? e S} SE ]Jv }\
app P - may p . ~}% E S}E SE JVIVP u G }+ @ O %%ﬁé&. . i
repairs as required or report issues to dispatch . . : } typesrof iprment or use their experi-
with no prior experience required) ETEE ([ (N GHEE
» Complete log books and daily reports on delays, :
% E} pu Yiv v o (8C Jeep o

* %o ] . < lJ,] %o U VS
« High school diploma or equivalent

LOW HIGH

« Willingness to relocate

» Use two-way radio, visual, audio and light * Other languages WHAT IS IT LIKE TO WORK AS
signals to communicate with other operators A HEAVY EQUIPMENT OPERATOR
and ensure safety IN MINING?
Note: these vary according to employer
and region.
Heavy Equipment Operators work inside tem-
SUCCESS PROFILE perature-controlled equipment cabs. They work
Ao L e 0 g 0 *ZY1YVP el]loo0> in their own in a cab for the majority of their
{ ‘g.c'}oo}A AE o ]E Yive v z\% i]ip\iﬁr }}o/vZ O/]G woyyu ZIL v Juupvl 8 AISZ joo Py u}
+ Ability to stay focused VoV ese e ° Y5V over two-way radios or by using signals. New
{ & +8EG A+ v P}} zvr ¢ vResgegigndunderstanding of safety pro- operators are likely trained by employers and
NE Jv Y)v PE * v & Pupo Y}ve Plv C }% €& YvP ) u Zlv U ep :
« Good interpersonal skills and works well with ~ * Independent, organized and alert e e

0} @ <u]E )} o]L Z AC } i & p% -

T (50 Ibs) (based on 2014 job research).
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HOIST OPERATOR

We need Hoist Operators to transport people, equipment and materials safely up and down mine

shafts. They are practical and steady operators who must be adaptable, quick-thinking and

always on top of the latest regulations and procedures.

JOB DESCRIPTION JOB ENTRY REQUIREMENT?

» Transport people, equipment and materials up Note: The requirements listed below illustrate
v JAv u]v *Z L what it takes to start the career and do not

« Safety is the top priority. Hoist operators in- take into account on-the-job training given to
% § <pl%u vE &} vep@E o ( FBWempjoyges.
{ dB}u o =Z}}8 v }E& v AlSZRPReqYildhents

and approved procedures . . .
) ) * High school diploma or equivalent
» May train new Hoist Operators .,
L% Y}iv o Z

< < . { <viAog P 1}(}
{ DC *U%%}ES §Z ]JveS 00 Y}v }(CEYIOA'%}].VS.‘éo\fE}A]V 10 z}]Y

the mine .. L .. .
EY. § © YVP §}

N N oo {. D ] o
{ D}VIS}E Z}]-8 YA]SC v }v ] \;})ﬁéra(é]%r}éjhoist (renewed annually)
control room .
* Must be able to pass a medical test
» Must be able to pass a drug test
» Willingness to work in a diverse environmer
* Emergency preparedness training
{ WE}. ]vClvovPuP }(}%

Regional Requirement
{ s 0] %E}A]v] o Z}]YVP «

» 10 or more years of experience working in ol
E}uv u]v]vP «Z LeU Jv op I\
YiveU P § v JVPU 1% 3 v
and maintenance

May be Required

{ "u ee(HO0 }u%oo0 Y}V H( ulv
Operator exam

» Two years of experience working undergroul

Assets

» Experience in other areas of the mine (e.g.
0 *YVP }E& &E]J]oo]vPe

» Willingness to relocate
 Other languages

SUCCESS PROFILE

» Communicates with people at all levels {
* Visualizes hoist movements
» Adaptable, organized, alert and focused
* Detail-oriented
* Enjoys coaching and mentoring others
* Respect and understanding of safety

% E} HE U E& Ppo Y}lve v
» Mechanically-inclined
{ Z *%}ve] 0 Vv

ASE}IVP Yuupv] YivU u §Z
v SE}n o0 reZ}}YVvP ¢l]joo-

{ sopees (3SCU Z 08Z v- %
ing environment

{ t]Joo]vP §} vP P
and skills development

» Works well with others
o P]eo Y}v

Iv }vYvpu}

% E} p YA

COMPENSATION

$48.47/hr

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

Skill Transferability Among

Other Industries

LOW HIGH

LIMITED GREAT

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Hoist Operators work independently and take
JvlY YA A]SZ]v <*SEp SUE
also train and mentor new Hoist Operators.

VA]E}v

WHAT IS IT LIKE TO WORK AS A
HOIST OPERATOR IN MINING?

Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.
}1°85 K% & 3} E+ *% v 3Z u i}E]SC }

working in a control room on the mine site.
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MINE HELPER

We need Mine Helpers because they provide valuable assistance and support to various
departments at a mine site. By assisting Miners and other operators, they gain rst-hand
mining industry work experience that can open doors to a long and satisfying career.

JOB DESCRIPTION

{ ]33 u]lv % E} u Y}v

* Move tools, equipment and materials to and
from work areas

{ *¢]*8 u]lv E- A]S8Z « § u% Vv
and other machinery

« Assist heavy equipment operators to secure
*% ] 0 © Zu v3e 8} <p]%u v3§

* Signal various operators to guide them in mov-
ing equipment

* Support blast crew by delivering supplies and
carrying out delegated tasks

* Assist in basic maintenance tasks, such as )
@& (L 0]vPU op &] YvP v A -Aapbe Resuired
and machinery * Provide own safety equipment (e.g. approve

« Clean rooms, roadways, working areas, mine steel-toed boots)
equipment and machin_ery, conveyances and .« High school diploma or equivalent
clear blockag}es and spills » Demonstrated ability to work under minimal

{ }u%o 3 Z suptrvision

* Write basic progress reports + Valid driver’s licence (or eligible for a driver’s

o] v « AlSZz (A }E v} pECE
» Undergo a criminal record check

JOB ENTRY REQUIREMENT?

E A+ ANoke: AhaEddyirententd disted below illustrate
what it takes to start the career and do not
take into account on-the-job training given to

BV ERYET( Eloo-
Fixed Requirements

{ WZCe+] 00C .5 v wu}]o

* Must be able to pass a medical test

* Must be able to pass a drug test

» Willingness to work in a diverse workplace

{ WE}. ] v ClvovPpuP }(1}%

<U]%u VS Jve% Y}v

Assets

{ <v}Ao

{ ~tu
ence

{ A% E] v
equipment

P }( = ( }% & Y}v}
%0 % E VY 'Z]%o SE ]V]

Iv }% @& Y}v }( ¢

» Experience cleaning complex mechanical
equipment

» Willingness to relocate
« Other languages

SUCCESS PROFILE
* Follows policies and processes
{ luul]o 8} ( AYEI Z
* Enjoys hands-on work
» Mechanically inclined
{ W}e]YA «8p

» Willing to learn

{ t]oo]VP &} % E(}EU E % YVA
ElpYv & el

« Works well with others

]s-

COMPENSATION

$40.76

~A"uE W v ]Jv D]v "o E]UtP e~ v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

CIMITED GREAT
Skill Transferability Among
Other Industries
LOW HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?
D]V , 0% @E+ A v 8} P]v %E& Y o /
AZlo Ev]vP Ju% YYA AP X dzZ]-
gives candidates the chance to prove they are

% 0 V juul® U AZ]Jo o0°¢} % E}A]
}%0 %} ESUV]Y ¢ 8§} SE Jv (JE i} » §Z §
E% E] Vv }E *% ]. <l]Joo*X

WHAT IS IT LIKE TO WORK AS
A MINE HELPER IN MINING?
Note: }v ]Y}ve A EC }E JvP &}
and region.

Mine Helpers assist with a variety of tasks, which
provides valuable experience and the opportuni-
ty to learn many new skills. They perform many
tasks repeatedly, but are well compensated for
§Z ]E +}ES*X D VvC }( 8Z ]JE § I+ &
dermanding with prolonged periods of standing,

bending, crouching or kneeling, and they are

E <pu]E S} o]L p% S} 17 IP ~Al 0 X

u%o 0}
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MAINTENANCE HELPER

We need Maintenance Helpers because they offer valuable assistance and support to the
tradespeople who work in a mine. Maintenance Helpers are team players and physically t,
acquiring industry experience by working closely with Mechanics, Electricians and other trades.

JOB DESCRIPTION JOB ENTRY REQUIREMENT?

* Assist Mechanics, Electricians, Welders, Mill-  Note: The requirements listed below illustrate COMPENSATION
wrights and other tradespeople with a variety what it takes to start the career and do not

of tasks take into account on-the-job training given to $33.60/hr

« Provide tradespeople with tools and parts they N€W employees.

need for their work . .
Fixed Requirements ~AJUE W v ] VD]V Ao E]-UtP "

* Help to keep equipment clean N -

« Keep the shop clean, including garbage disposal { WZCe+] 00C .5 v wu}]o 2018 Survey Results, InfoMine USA, 2018).
and wash bays ' * Must be able to pass a medical test

{ "V Eo EpYv ujlvévyv U ]V-ylﬂst]q;e@bleto pass a drug test JOB PROSPECTS
A % ]VvP G}}E-U u%SC]vP P EWilkngndss«o work in a diverse environmer

\

Demand in Mining

cleaning spills { WE}. 1]v_ClvovPuP }(}¥%

» Wash equipment

« Move tools and materials to and fromwork ~ May be Required CIVITED CREAT
areas + High school diploma or equivalent

« Track cleaning supply levels and provide list  « Undergo a criminal record check Skill Transferability Among
to Supervisor Other Industries

« Valid driver’s licence (or eligible for a driver’s

o] v « Al§Zz (A }E v} pEE l

Assets LOW HIGH
» Willingness to relocate
* Other languages WHY ARE PEOPLE

ATTRACTED TO THIS CAREER?

D]JvE VvV , 0% E*P]Jv%E& Y o A
and exposure to the trades while earning a

SUCCESS PROFILE } U %o YYA AP X dZ]e vSECro A o %]
. . . « Willing to learn candidates the chance to prove that they are
{ }tuulo S} ( A}EI Z ]S . % 0 U AZ]o 0°} %E}A] VP }% % }C
« Hands-on work {G;]}O‘\?,(]VPVS}I % E(JEU E % YYA &L for jobs that require more experience or
V S efe . . .
+ Mechanically inclined K % ]. <l]oo-X

{ Duo¥Yr% «I]vP «IJoo * Minimal supervision required

{ W} VA «3p * Works well with others WHAT IS IT LIKE TO WORK
AS A MAINTENANCE HELPER
IN MINING?

Note: }v ]Y}ve A EC }E JvP 8} u%o}
and region.

Maintenance Helpers do a variety of tasks that

provide valuable experience and the opportunity

to learn many new skills. As with any hands-on

o Ev]vP YA]SCU §zZ A}E&EI JvA}oA -
the same tasks repeatedly. Many tasks are

physically demanding with prolonged periods of
standing, bending, crouching or kneeling, and

workers must be able to handle heavy loads.
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MINERAL PROCESSING

OPERATOR

We need Mineral Processing Operators because they perform essential work in mining

operations. Working in teams, it is their responsibility to understand and control the
processing of minerals and metals.

JOB DESCRIPTION JOB ENTRY REQUIREMENT?

» Work in a team to process extracted ore and  Note: The requirements listed below illustrate
0} .v]*Z % E} p Se Jv3i} E ]o witkt«t takes o $tartthe career and do not
customers take into account on-the-job training given to

« Monitor processes and equipment that upgrade "W employees.
ore to produce a marketable product . .
P P Fixed Requirements

» Operate heavy equipment (e.g. bins, conveyors, . ) .
ZUE *U %opu% U A 0A +U & p-z" EHINScRORL diplppa opgauiyalent

cyclones, thickeners, screeners, weigh scales, ¢ Previous experience in a mill environment

railcar movers and front-end loaders) { WZC+] o00C .5 v u} ]o
* Must be able to pass a medical test
* Must be able to pass a drug test
 Willingness to work in a diverse environmer
{ WE&}.]v_C]lvovPuP }(1}%

May be Required
« High school diploma or equivalent

» Demonstrated ability to work under minimal
supervision

» Undergo a criminal record check

« Valid driver’s licence (or eligible for a driver’s
o] v « Az (A }E v} pEE

Assets
» Willingness to relocate
« Other languages

SUCCESS PROFILE

 Takes extra care in following procedures { WYvs v G A] (_’_

E}uV %}3 vY ooC Z 1 & }pus u § ®EvP }tuupv] Yiv v
equipment and machinery solving skills
« Adaptable { "§E}vP EJ]el uv P uvs v Yu

management skills
* Team player

» Embraces new techniques and technologies
* Enjoys hands-on work

 Enjoys working with math, science, computers
and machinery

» Understands and respects safety procedures,
E Pupo Y}ve v o PJeo Y}v

E}uYv & ol

% E} 0

{ tloo]vP 8} % E(}JEU E % YVYA

COMPENSATION

$48.47/hr

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

CIMITED GREAT
Skill Transferability Among

Other Industries

tow HICH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Minerals Processing Operators enjoy working in
S u v %0 CJvP | C % ES ]Jv $Z %

% E} X dZ C A}EI A]3Z ]+-E vs I]v
uvs v A]8Z p«vPr P § Zv}o}P] «U
E Aoo Ju% ved (JE 3Z |E +}ES

WHAT IS IT LIKE TO WORK

AS A MINERAL PROCESSING
OPERATOR IN MINING?

Note: }v [Ylve A EC }E JvP 3}

and region.

Minerals Processing Operators are exposed to
Z oo VP]VP A}EI]JVvP }v JY}ve ep Z -

spaces, at heights and near open holes. They

must be willing and able to climb ladders and
el ramps.

U %00}
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SURFACE MINER

We need Surface Miners because it is their responsibility to extract ore and minerals from
the ground. Problem solving, enjoyment of hands-on work, and comfort with heavy machinery

are all important for success in this challenging career at the front line of a mine site.

JOB DESCRIPTION

* Extract rocks, ore and minerals from the {
ground and use heavy equipment and maehin
ery to blast and move rock containing minerals
and metals

Regional Requirement

%o %o E VY ¢Z]% SE JV]VP
be required as determined by the province/
territory of employment

May be Required
* High school diploma or equivalent

JOB ENTRY REQUIREMENTS

Note: The requirements listed below illustrate
what it takes to start the career and do not
take into account on-the-job training given to
new employees.

Assets
» Willingness to relocate
 Other languages

Fixed Requirements
{ wWzC+] 00C .5 v u} ]o
» Must be able to pass a medical test
* Must be able to pass a drug test
» Willingness to work in a diverse environment
{ WE}. J]vGC]lvo VvPuP }( 1% E Y}iv

SUCCESS PROFILE

* Takes care in following procedures, especially
with hazardous materials, equipment and
machinery

* Visualizes three-dimensional layouts

» Embraces new techniques and technologies

e Vi}Ce }% & YVP Z AC
and machinery

» Understands and respects established safety
% @&} HE U o PJeo Y}v v & Puo Y}ve

« Enjoys hands-on work

*W Y Vv3U G £] 0o Vv
* Resourceful and independent
« Strong problem solving skills
« Strong risk management skills
<H]%o U VSworks well with others

%S O

COMPENSATION

$48.24/hr

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

CIMITED GREAT
Skill Transferability Among

Other Industries

LOW HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Surface Miners like working both independently

v Al8Zlv 8§ uX dZ C A}E}+ A]3Z +} %o
ed equipment and machinery, and with new
technologies, and are well compensated for
SZ |]E +}ES+X

WHAT IS IT LIKE TO WORK AS
A SURFACE MINER IN MINING?

Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.
AU ( D]v (Es *% Vv u}s3 }( SZ ]E YL

mine. They are exposed to challenging working

}v ]Y}veU epu Z < Jv }v.v %
and near open holes. They must be willing and
able to climb ladders and steel ramps on the
surface.

U 3§
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UNDERGROUND MINER

We need Underground Miners because they perform a variety of critical extraction tasks at

the front line of a mining site. They must work well in close-knit teams, be physically t,
and enjoy working with their hands.

JOB DESCRIPTION JOB ENTRY REQUIREMENT
» Work in a team to extract rocks, ore and miner- Note: The requirements listed below illustrate
als from the ground what it takes to start the career and do not
{ he «}%Z]eV & H]%ou VE v @keﬂqa@c&ngqn—the—job training given to
drill, blast and move rock containing minerals NeW employees.
and metals

» Work closely with other miners, supervi- N
sors, mine captains, mine superintendents, { WzC+] o00C .5 v u}Jo
geologists and mining engineers to safely and ¢ Must be able to pass a medical test

8 ] v80C ulA u 8 E] o (E}u SZ. sy beSblé B pass a drug test
mineral processing plant - . . .
* Willingness to work in a diverse environmen
{ WE}. ] v ClvovPuP }(1}%

Fixed Requirements

Regional Requirement

{ %% @E vY +Z]% SE& Jv]vP u
required as determined by the province/territ
ry of employment

May be Required
« High school diploma or equivalent

Assets
» Willingness to relocate
« Other languages

SUCCESS PROFILE

* Takes care in following procedures, especially
with hazardous materials, equipment and
machinery

» Has a deep level of understanding and
respect for established safety procedures,
E Ppo Y}ve v % E} uHE -

{ WYVSUG £]o U %S 0
« Strong risk management skills
» Works well with others

» Operates large equipment and machinery

* Visualizes three-dimensional layouts

» Works in dark, enclosed spaces for long periods
» Embraces new techniques and technologies

* Enjoys hands-on work

COMPENSATION

$48.24/hr

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Demand in Mining

CIMITED GREAT
Skill Transferability Among
Other Industries
LOW HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Underground Miners like working both inde-

% Vv Vv30C v A]8Z]v § uU-pe]vP +}%
ed equipment and machinery, as well as new
technologies. They are also well compensated

(}E& SZ ]E +}ES-X

WHAT IS IT LIKE TO WORK AS
AN UNDERGROUND MINER?
Note: }v ]Y}ve A EC }E JvP 3}
and region.

hv EPE}uv D]v Ee *% v u}esS }( §Z
at the mine site. They work in challenging condi-

YIve ey Z e v }v.v % U 3 Z |PZ
near open holes. They must be willing and able

to climb ladders and steel ramps on the surface

and underground.

O
3 U %o 0}
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Instrumentation Technician
Blaster

Construction Helper
Construction Miner

Crane Operator

Electrician

Mechanic

Millwright

Production Driller

Welder




CAREER SPOTLIG}

INSTRUMENTATION TECHNICIAN

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
« Use wiring diagrams and layouts to assem-  Note: The requirements listed below illustrate COMPENSATION
0 Vv ]Jve3 0o 0 SE}v] VvV %o whptit tékes to start the career and do not
equipment take into account on-the-job training given to _
« Test and program computer control systems ~ N€W employees.
{ A v G| O e PTEELE °Fiiéd%ﬂd’iré’ﬁ1érﬁé (Source: online job ads in Canada, 2021).
diagnose faults . . .
( S]ES v .E o SE] o-] CE. Hi Q Sﬁhooludhplo\r}wa or equivalent
Yiv v SA}El v JVEE}o . 0 < ﬁfipwle\ggg of e'flecllrical safety code, process JOB PROSPECTS

o y ontrol.and measurement
{ Z %}ES v E }CE LE § } « EA Y}lve

E +pode v & (E}u jvre]s A%gﬁg}é&/wﬁwﬁht EY. & =« /v -sd@emandin Mining
{ WE(JEU %E A vd YA u Jvs v v %o JwP
Vv ipgsYVP }( *Ce+3 ue }u%}v Vg{.W%Qc'Fj 04%

.S v u}]o

{ 1 vI(C v %@E}A] J& V}v (}¥ilingaesetoaqik ipa diverse environment EMTEDR GREAT
(Y% E 3}E AYEIS Y}ive * Must be able to pass a medical test Skill Transferability Among
« Must be able to pass a drug test Other Industries

{WE}. 1] v ClvovPuP }(}%

May be Required
* Available to be on-call 24 hours per day
« Valid driver’s licence

LOwW HIGH

WHY ARE PEOPLE
S ATTRACTED TO THIS CAREER?

{ Ive§Epu v8 Y}v EY. § IveSEpu v8 Yivd Zv] ] ve & E *%}\
*U% % }EYVP pS}lu § eCeS ue pe S} |

« Industrial equipment repair experience %E} o VIV E <u]E u vEe 3¢ ulv [

+ Experience with control systems, including d }% E Y}vX dz}e ©CE & &} §Z]e @&
tributed control systems (DCSs) and prograr good with their hands, passionate about tools
mable logic controllers (PLCs) and excited by taking complex machinery apart

« Knowledge of hydraulics and electronics to put it back together again. They are driven

. ; P : by the opportunity to update and improve
Prewoulfmmmgexp"enen.c.:e ) JveSEpuu v& Viv jvEEjoU juupv] BEE
z o &Y. Y}v /v peSC | ocdthpuferéystems in important ways.

Millwright
* Willingness to relocate WHAT IS IT LIKE TO WORK
" Other languages AS AN INSTRUMENTATION

TECHNICIAN IN MINING?

Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.

/veSEpu v Y}vd Zv] ] ve & E]Y ¢
UJV]VP }% E Y}ve He SZ C Jve3 ool

and repair machinery and equipment at all
SUCCESS PROFILE . . . *S P e} %E}pYivXdZ C o0& C Z.
{/ VY. . Jeop v__‘%oCE]v}GE]Y--U v t]bm}_AvPv%}CE%o E(GEU E % Y A }Eg E]v v u Zlv 8 +YVPU o] @
0 us A]SZ  %o}e]YA «Sp E}uYv § el- Jved 0o Y}vU « A 0o =« u]v]r }Ju%ps &
{ "8§E}vP }uupv] Yiv v ]v§ E %o Miniinal supdivision required interfaces and displays, including programming
{ H]o * SEP*S Vv u v Jve %o}e]YAmitEaces Mew weffsigues and 0O vPu P e v voGY ou <pE uvseX
with a wide variety of personnel and communi- technologies
ty members « Enjoys working with math, science, com-
* Works well under pressure puters and machinery
* Mechanically inclined * Understands and respects safety proce- )
« Willing to learn MHE U E Ppo Y}ve v o0 PJec Y}v
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BLASTER

JOB ENTRY REQUIREMI

§ @\ofer The fegiizements listed below illustrate
diameter of blast holes what it takes to start the career and do not
{ Jvps.o §+35:8} & Eulv dakggnto gecount on-the-job training given to
(L VYEC }( E%o0}e]A o E <p]E NEwemployees.
{ *1PvsZ o5 Yu]vP. Fixed Requirements
* Assemble primer charges using selected + Up to one_year of experience as a Blaster’s
S}v S}E-U (e «U  S}v YVP }E meipbr drShobter's Helper

materials .
. . . * Must be able to pass a medical test
» Manually load explosives in blast holes or direct
* Must be able to pass a drug test

bulk explosives trucks to load holes
{ Jvv & o SE] o AJE U &)}v Wil,ﬂngl?%gs to \}\Iaék in a diverse environmen
(e » Jvd} » €]« v }vv 3 « E] ¢+ WED. JYWEE ]Jv 8Z o vPu P }
machines; detonate charges
» Manage, store and transport explosives and ~ Regional Requirement
o} E] - }E JvP 8} & Puo Yhves ¥] VOLE E EY. §
§Z 8§« (35C %E&} pUE « E } « EA § 00 Yu -
* Report on and maintain accurate inventory of  May be Required
explosives » Undergo a criminal record check

» May operate air-track, rotary, in-the-hole or ol . .
other drilling machines to drill blast holes High school diploma or equwalenf .
{ 0§ & }E &E]Joo & A} Y}v

JOB DESCRIPTION
{ > C }us €EJoo % © Ev-U

Assets
 Willingness to relocate
« Other languages

SUCCESS PROFILE

* Follows procedures (especially around hazard-
ous material, equipment and machinery)

{ &}00}A« A E o ]E VY}ve v
» Works well under pressure and stays focused
and calm

« |s organized, precise and accurate
 Has strong risk management skills

Z Y 9]®Pw o ( SCU Z 08Z
ing environment

V- %

\NTS
COMPENSATION

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

Y% @& V}v

EY. 3
WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

0 S E+ E ]Jv £ 00 VS %ZCe+] o0 }\
well under pressure, and enjoy teamwork and
A}EI]VP }us }JEX A EC C ]+ ]+ &

§Z & ]+ oA Ce 0}8}( Y}vi}ivsiz i}

WHAT IS IT LIKE TO WORK

AS A BLASTER IN MINING?

Note: }v ]Y}ve A EC }E JvP §}

98 R |

Blasters have the opportunity to work at both
pHv EPE}pv v cpE( ul]v ]S X W
E%}e 3} + AE VA]E}vu vi o }v ]

they must be able to transport loads of explo-
*]A *U (}00}A *SE] S % E} pE -
hazardous materials, and thoroughly interpret

( €E®E0o v %E}A]v] o E Ppo Y}veX
Blasters are team players, working with produc-

Y}v EJoo e v }3Z E }% E Y}v v
crews to ensure safety and minimize risks.

U %00}

E}i
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CONSTRUCTION

RELRPER

JOB DESCRIPTION JOB ENTRY REQUIREMI
{ ¢¢]*8 }VveSEu Y}v u]lv E+ v }Nde:@Ehelgquirements listed below illustrate
tradespeople with a variety of tasks what it takes to start the career and do not

« Select tools, equipment, or materials from stor- take into account on-the-job training given to
age, then load, transport and unload at job site "€W employees.

* Clean Yvork areas, machines, or qquipmevnt, o Fixed Requirements
ulvslv Y C v « ( i} ]S

P WZCe+] o0oC .5 v u} ]o
{ t}EI A]SZ Yu EV (}E A u%o U .PSU ou . .
0 U%U « & AU EJooU %}V }v JHEIIBENGSS 10 werk in g diverse workplace

folding, shoring, or braces » Must be able to pass a medical test
» Mix, pour and spread materials such as con- * Must be able to pass a drug test

crete and asphalt { WE}. ]vCl]lvovPuP }( 1%
{ he ZvVv Vv %vVv puu Y 3}}o*U %% EC]vP &E-U

rakes, shovels, wheelbarrows and other Regional Requirement

equipment . o o
s o veSEN Y}iv N ( §C dE
{ u8 v ]Jved 00 Jvepo Y}v v G}}{GE udg.cg]qu'_ HV}%, (3¢

« Oil and grease hoists and similar equipment
« Maintain, repair and paint as needed May be Required
{ EEC }us }8Z E uY » v WProyide oW safsfyequipment (e.g. approve
JE §3E 8 §}E v E }vesSEp H9a-tegdbeots, hard hat)
« High school diploma or equivalent

» Demonstrated ability to work under minimal
supervision

» Valid driver’s licence (or eligible for a driver’s
o] v « Al§Zz (A }E v} pEE

Assets
» Undergo a criminal record check

{ A}U %o %0 E VY ’Z]%o SE ]V]
experience

{ <viAo P }( <+ ( }% & Y}v}
{zZ "~ o EY. Y}v

* Willingness to relocate

 Other languages

SUCCESS PROFILE
* Follows clear policies and processes
» Comfortable working at heights
{ }uulo 8} ( AYEI Z ]3-
 Enjoys hands-on work
» Good listening skills
» Mechanically inclined

{ W}e]YA «8p A]8Z Aloo]y

{ t]oo]vP 8} % E(}EU E % Y
E}uYv § ol

« Works well with others

\NTS
COMPENSATION

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

E VY}v

vV]JvP ACeS u-

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

§ VB BRIV, 0% E A v3 33 P |V %E
% E] v AZ]o EvV]vP Ju% YYA A
VEEC 0 A 0 %}*]Y}v PIA e« Vv ] &35
to prove that they are capable, while providing
}%0 %} ESUV]Y ¢ 3} SE Jv (JE i} » §Z §

> JEEWWZEEVY }E % ]. °l]ooeX

Z WHIAG- IS IT LIKE TO WORK
AS A CONSTRUCTION HELPER
IN MINING?
Note: }v ]Y}ve A EC }E JvP 8} u%o0}
and region.
JveSEpU Y}V, 0% E+ & I 3} Z 0%
variety of tasks, which provides valuable expe-
rience and the opportunity to learn many new
skills. Many tasks are physically demanding with

‘v Rrolgngegl petiogs of standing, bending, crouch-
{ }E& Iv o]JvPU v S§Z v S} o]L p%
Ibs) (based on job research, 2014).
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CONSTRUCTION

MINER

JOB DESCRIPTION JOB ENTRY REQUIREMI

« Construct, erect, install, maintain and repair  Note: The requirements listed below illustrate
*SEMY SPE ¢« v AESPE - u } (whadit takds}tp start the career and do not
el *YSuS U 0]PZSA JPZS «§ -0 etake injasatc@ntorsth@jpb training given to

O¢ e Z + %0 *Y U . EPoO *+ wew@mpldyees.V u C
ujo Suvv o & JvPU & « « v puv EPE}uv
passageways Fixed Requirements

* Read and interpret blueprints, drawings and * High school diploma or equivalent
el § Z_- §} § Gul]v <% ]. Y}V‘{V}u%&d*\"(}v Y OSZE r&}r(}pc
late requirements ship program, or equivalent work experience
* Prepare layouts that comply with building codes  { qz@& &} .A C E+ }( £ %
» Measure, cut, shape, assemble and join various ~ }v*3EW Y}v D]v €U A]3Z £
materials }veSEpN Y}IvU E Vv3IA Y}v v
{ wulo (uv Y}veu lves oo G}}E * Gaopdigyesight;egharp vision and the ability t«
G}}E]JvP v & § A oo+ v E}}( €€ dstails
* Fit and install trims * Ability to use computer-assisted design
{ "H% EA]- 157 ®OYIPVEEp Yiv
workers * Valid driver’s licence (or eligible for a driver’s
« Work in compliance with federal and provincial ~ ©1 vV * AISZ (A }E& v} HECE
building codes, as well as related regulatory * Must be able to pass a medical test
v ¢« (8C & <H]E u vSe v 0 P]0yst¥e able to pass a drug test
{ WE % E }*8 *Yu § *V % E % -Wlllmg‘{neéé tb¥work Vin a diverse environmer

E E - (S «S(E \' E U %o O
workérders OE Jves@En v us ELoWel' k9 & v o veu P 1( 1

* Care for and maintain equipment

%% E VY o Vv

Regional Requirement

{ dE EY. Y}v]euv 3}E
it’s considered an asset in other provinces a
territories

Assets

{zZ ~ o EY. VY}v

{ 1Y}v o <p o]. Y}veU ep Z
A %o EY. $U &}EIo]L &
at Heights training

 Willingness to relocate
* Other languages

SUCCESS PROFILE

{ unlo e v u]vs ]ve %}]YA & yafoéfqeﬂt}@x manual dexterity, hand-eye
with supervisors v eve }( oV

* Visualizes how things work, go together and { 1« YEP v]I _U . %o CE }
come apart strong verbal and listening skills

{ t}Ele A]3Z]v p P & v Yu }V.S@aﬁg@ngmath computer, problem-solv-
{ /e Juulo &} - ( A}El Z & ing and decision-making skills

o { dle«]JvlY YA v A}EI« A oc
* |s dependable, detail-oriented and able to and independently
follow technical drawings and plans

» Embraces new technology

] vS uyp

\NTS

COMPENSATION

~"pE W v ]v D]v Mo E]
2018 Survey Results, InfoMine USA, 2018).

E %o %o E VV

UtP e~ v

¢

JOB PROSPECTS
ro] e/E] V.
52 E E -

V1 VIR

S JV(E VY}ve

& WHY ARE PEOPLE

ATTRACTED TO THIS CAREER?
E% VSEC ]* <l]Joo SE - SZ S E «

Y\}v s} § JoU ME C v }vYvp oo
-sCEp Yiv DJv G« § 1 % E] ]v $Z ]

and enjoy working with their hands to create

useful structures. No two projects are ever the

s u U us (J&E }JveSEpuU Y}v D]v EU ]38

E A E JvP 8§} ¢ §Z .v]eZ % E} p §X

WWHAT IS IT LIKE TO WORK
- KB'A EBNISTRUCTION MINER
IN MINING?
Note: }v ]Y}ve A EC
and region.
JveS@Ep Y}v D]Jv B+ Z A 8Z %}3 vV o
work inside, underground and outside in all
e e}ve v VAJE}vu v3 0 }v [Y}veX dZ
A}YElI E <p]E » | vusZuY ouljvu
ZvrC¢C }IE]JvY}v v uvpo £E3E
JveS@EpU Y}v D]v Ee *% v u}es }( §Z
o]L]vP Z AC §}}oe v u 8§ E] oeU &
S} o]L u% S} i6 IP ~0i 0 ¢ ~ + }v 7i
research), and are expected to work in cramped
spaces as well as having to climb and work from
ladders — and spend prolonged periods standing
or kneeling.

}E JvP S8} u%o0}
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CRANE

OPERATOR

JOB DESCRIPTION

{ he @& v+ 3} 0]LU u}A U %}°]
equipment, machinery, materials and other
large objects

« Transport, set up and take down crane

» Communicate with assigned crews to deter-
mine the best placement of the mobile crane
(}E& % o0 vv o]Le

* Operate the pedals and levers of cranes to
rotate the crane, raise and lower its boom and
v }E u}E& o} o]v v o (
manner to minimize risk of injury or damage

{ %%0C v A E](C E]PP]vPU
and correct rigging hazards, lower loads to
adjust rigging

{ WEQGEuU A olr E}uv ]Jve%

ME]VPU v L E A EC «Z
log book and report issues to supervisor

{ Jviugse«$so]L-UE U]Jvs CE%i(gzr'

E v % 1Y e v AlPZS ~ C

charts and load sensors) to prepare for rigging

v Z}]*YvVvP

SUCCESS PROFILE
{ &}00}A« A E o |J]E VY}ve v
« Stays focused

* |s comfortable working at heights and has good
% YIvU Z v

A]']}VU %oé_Z %0
(338 }}E Jv Y}v

E

JOB ENTRY REQUIREMI

YNote:JTte %gairements listed below illustrate
what it takes to start the career and do not
take into account on-the-job training given to
new employees.

Fixed Requirements

{ Ju%o Y}v }( 38ZE &} (}ud
ship program or relevant work experience

» One to three years of experience working un
v migirr]al\ﬁglpervision

* Willingness to work in a diverse workplace
- $Mpst loe @bl t¢ paps avrvigdjral test

» Must be able to pass a drug test

VivWC(E}}CE ]Uv C JvovPuP }(1}%

LU rg':egib%al IQ:EQ'LHIQG%G}]Y

JWEY C% Eejv dE EY.

E ne,O ﬁratoor (&1%0 the requirements for

your province or territory)
Assets
{zZ ~ o &Y. VY}v «D}]o

* Willingness to relocate
« Other languages

7 -\,O(gﬂlrﬁj;ﬁdo aler_t z?lnd Worksl well with
minimal supervision and with others

* Some understanding of mechanical

s&stems
r v Cor

» Has a deep level of respect for, and understand-

JvP }(U ¢« ( SC % &} HE  V

E Ppo Y}ve

\NTS
COMPENSATION

~"uE W v ]J]vD]v "o E]UtPe" v
C 2@EB S9syasRESUlSY InfoMine USA, 2018).

r JOB PROSPECTS

E Y}v

S+ DT To

E WK% ARG EEOPLE
ATTRACTED TO THIS CAREER?

Crane Operators take pride in using their skills
and training to provide a challenging and
important service. They like to work on their
own and also work well within a team to achieve
common goals.

WHAT IS IT LIKE TO WORK
AS A CRANE OPERATOR
IN MINING?

Note: }v ]Y}ve A EC
and region.

Crane Operators work inside a temperature-con-

trolled equipment cab in hot and cold environ-

ments. Working alone in a cab for the majority

}( <Z]LU 8Z C }uupv] 8§ A]J3Z }oo
mostly over two-way radios or by using hand sig-
voeXdZ CuC} <]}vooC E «u]E
§} 171 IP ~fAl 0 ¢ ~ ¢ }v Tii0 i} & «
For safety reasons, most crane work is done

during daylight hours.

}E JvP S8} u%.o0}
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JOB DESCRIPTION

{ DIvS]v v u%PE&  A]- Yv P Note:J K feqairements listed below illustrate
eCeS us * A 00 Vv A ]ves oo YWwhatltthkesotn slartthe career and do not
(but not limited to) control equipment, motors, take into account on-the-job training given to
pumps, and more new employees.

{ IvS E% E §

o SE] o } % ].

* Install and maintain automated systems {

& AlvP-.U % vEell o Z u Y
Iv Y}vo,“ °°GEIJ|\>/<(§3d$2eqU|rgments v
Ju%o Y}v }(

. o . PE usSZ s }ulve o0-eE}}u
 Consult with other specialists when working on-the-job training
with complex electronic devices and systems .
N ) ) { YJuGEv (}%o(E v dE EY.
{ ©v 8§} %}A & }us P «U oCEl/gd%us

A vYo Y}v Jeepu o v %}A E 8} u
pumps JojuEr ) AlE
{ &}00}A % E A v3 YA u ]Jvi v v \} {Iu
v op JVP E}puYv  <p]%u v§ ]V.OOOABMy Qconductcomplextests
« Maintain maintenance records * Must pass a medical and drug test

« Lock out hazardous equipment and meet with  * Willing to work in a diverse environment
supervisor to review safety process

» Replace items such as circuit breakers, fuses,
switches, electrical and electronic components

+ Change fuses and insulators on main power ~ May be Required
o]Jv eU v & % JE Vv I}E E % 0 . High &RobNdbloma or equivalent
» Reroute power (ground switching) as required

{zZ "~ o EY. § ]Jv o S$E]

to complete work safely Assets
» Provide electrical service for underground « Willingness to relocate
UJVIVP «p]%u vs v cuE( }% -CBthYePllgnguages

equipment
* In underground mines, install power sleds,
maintain hoists

{ K% & 3
outages

Pv ES}IE «5 Y}ve UE]VP %}A E

SUCCESS PROFILE

» Reads and interprets technical drawings
{ Juul® &}« ( A}YEI Z 1% {  +*SE}VP }uupv]
« Detail-oriented and precise » Works well in a team and independently
« Embraces new technology * Works well under pressure

 Excellent manual dexterity

{ &0 £] o U A E* Yo VvV % Y

JOB ENTRY REQUIREMI

(JHEr¢C & -%

EP
. Good eye%ght and colour vision (required to

{ WE}. JTvEClvovPuP }(1}%

Yiv ¢l]o

\NTS

COMPENSATION

~"uE W v ]J]vD]v "o E]UtPe" v

10 (E2048YSUrveX Fsulgso IEEOMine USA, 2018).
«SEN Y}v Alsz

JOB PROSPECTS

Jv. o SE] o

E Y}v
) SGE

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Electricians enjoy a variety of challenges.
Electricians are well respected within the mining
industry because it takes expert knowledge and
skill to harness the power of electricity in a safe
and responsible manner.

WHAT IS IT LIKE TO WORK

AS AN ELECTRICIAN IN MINING?
Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.

Electricians interpret electrical drawings to

determine wiring layouts that will work best

Jv v AI]lved oo YiveX t}EIJVP Al3Z A
of hand tools and meters, they spend their

AYEl C SE}u o *Z}}YVPU v }L v A}
U 00 }V.V % ¢ }E Z]PZ p% }v o
%0 Z}Eu+*U Jv op JVP p | § SEN I+X
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JOB DESCRIPTION JOB ENTRY REQUIREMI NTS

{ WE} YA Jus AYE 1% o0 + ( ¥ote: The(pquirpents listed below illustrate COMPENSATION
00 Epo * v 0 Pleo Y}v (}E u+yhalit takek%o startdhe career and do not
and tools take into account on-the-job training given to

{ IV s %EAVYA ulvs vy ROVETRRYges.

e« Z Ho Jve% Y}veU o EA] JVP ife3u.vieU Yo% E VY o E ECO9 0
o 9 o ire nt 00 700 \ SC%] 00C %o ] %o (
SE}p 0 ~Z}YVP v E % ]JE }( ﬁ@ﬂshﬁqQT gisy . the full wage beginning at 75% and increasing
mine support equipment { lu%o Y}v }( SZE }E-(}u TCWitFFe@OriéﬁEE v
; ; Y ©Z]% % @E&}PE u §Z § }ju ]y » 0 e° u
reom s s s SO ) L WO e e e
. ; t :
ix mechanical and electrical problems quickly W EY Gy Eo}v AE Eyv. s 208 urvzeyvtfsu s, InfoMine USA, )
v + YA oGC+*s}AZ]Joe+ E A] o Z )
as possible (check the requirements for your province or
territory) JOB PROSPECTS

« Maintain equipment according to manufacturer
<% ] qygv_ g * Must be able to read and understand manua
C L. . B VvV AE]O v JveSEp Y}ve Jv-0o 2u P '"F("1% E
{ < % A}EI S Y}vY C]vsS§Z u ]vs;(}lvv *Z} %o
and wherever maintenance work is carried out

. o ] « Valid driver’s licence (or eligible for a driver’s
« Contribute to worksite improvements in safety, 0] v « Al§Z (A }E v} UEE § JV(ED Y}ve CREAT
% E} 4 YA]SC v }eS + YA v oo ) )
« High school diploma or equivalent
* Must be able to pass a medical test
* Must be able to pass a drug test

* Willingness to work in a diverse environmer

{ WE}. ]v_Cl]lvovPuP }(1}% EYW TGH
May be Required WHY ARE PEOPLE
{z ~ o &Y. Y}v]v Eo ¥YHTRACTED TO THIS CAREER?
Mechanics perform a lot of hands-on work using a
Assets A E] 5C }( 5}}0eX /8 ]s % E( & .5 JE %
* Willingness to relocate passionate about engines, carburetors and trans
« Other languages missions, and who have several years of experience

working with cars and trucks. Mechanics do what
they love and gain a deeper knowledge of how
mechanical, electrical and computer systems work.

SUCCESS PROEILE WHAT IS IT LIKE TO WORK

{ Ju%ens € ] PvleY v & -Yvp dufREN® tuupvl Yiv v olet vvRS ABAECHANIC IN MINING?

% E}. ] v C { "$E}VP u §ZU ] Pv}eY v u%Nete:@v ]Ylve A EC }E JvP S} u% o}
{ %V 0 vV % V vE skills and region.
« Embraces new technology - Works well in a team and independently Mechanics in the mioning segtoE use co[nputer_izedv
 Excellent manual dexterity « Works well under pressure ] PvieY <u]%u vs S} § «SU ipes v &

vehicle components such as engines, steering sys

{ ZY}vo v voCY o tems, braking systems, drive trains, vehicle suspen

sions and electrical systems. They also reassemble

and test repaired items against manufacturer

Vv E U «Aoco * % E(JEU-%E A VS

nance such as wheel alignments, oil changes and

tune-ups. They have the opportunity to work with

a wide variety of equipment and machinery, which

can be challenging and rewarding. This career can
uv]vP «D Zv]e & }LV}vSZIE

JE V3 YA E v puv JUBES 0 %o}e]V}Ive 1

§Z CX /vse}lu <«eUSZCuCZA 38}o

i1 IP ~fii 0 e« ~ ¢« 3}lvi} E + €& ZU Tiio

} cl}vooC ue Eve v Z}]+8e (4E o]L



JOB DESCRIPTION

JOB ENTRY REQUIREMI

« Install, maintain, modify and repair machinery Note: The requirements listed below illustrate

v *8 Y}v EC <pu]%u vE ~ )gPvaI}aIAtakéiEt)ﬂartthecareeranddonot
ZC & po] *Ce3S u*U %vVv pu Y take intdJadeount Baethie-job training given to
VPV U u}S}E+U % E} p Y}v u n&jempldyeds.X
{ dE}n 0 *Z}}8 % E} U Y}V % E} 0. us v & |
%E A VYA JE }EE VYA V}V'Q'XeﬁzRﬁﬂ]Lﬂéemems )
W E(EU }% E VY %hou v& AREV C¥h E-}v dE EY.
{ (GEu } B bv oo cul%ou VsMechanic/ Millwright (check the requirement
{z Op % EJvSeU u v o v % Gl yolt prdfinck-or territory)
Y}ve §} Alep o]l o C}lusSe v

Pul <
{ oo 83U voCiU v 9oC .S v u}]o

cpuu E]I )v(}%% 1ﬂ’(}v . .
and trends to prepare mechanical maintenance { <VJA0 P }( UJV]VP }% & Y}
equipment

reports

{ K% E & Z AGCro]L]VvP <u]%u v &Must be able to pass a medical test

» Maintain a clean, orderly and safe work envi-
ronment

* Follow health and safety policies to ensure
« (3C v VA]JE}vu v8 0 %o E}3 VY}v

« Collaborate with planning departments and ~ May be Required
shop personnel to ensure maintenance require- { z A~ o (EY.
ments are met Millwright

{ }Yuuvs v Yuupv] 8 Y}iveU ]@dEsEhb® dfioma or equivalent
1Y = v }vP}]vP u Jv§ vv & <uJE u vs-
~ XPX E}pYv }]Jo Z vP - Assets
» Willingness to relocate
« Other languages

* Must be able to pass a drug test
* Willingness to work in a diverse environmer
{ WE}. ]v ClvovPpuP }(1}%

Yiv e /v pes(

SUCCESS PROFILE
{ luulo &} ( AYEI Z ]5- {
 Excellent manual dexterity

» Respect and understand safety procedures,
E Pupo Y}ve v o PJeo Y}v

* Independent
¢ Results-oriented

ASE}VP Yuupv] YivU Jvs &
SE}IH 0 *Z}}YVP <l]oo-

* Team player

{ sopee (3SCU Z
working environment

{ t]oo]vP 8} % E(}EU E % Y'
tasks

08Z v %

\NTS
COMPENSATION

Commission work pays between $70 and $100

% E Z1} X %% E VY + E %o ] %0
the ﬁ)ﬂ el ir?ning at 75% and increasing

with experience.

~"uE W v ]J]v D]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

» v u]v]vP

JOB PROSPECTS

ur

E Y}v

[RTWIE J=T-N ~ADreaAT

| oOBheZIndud

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Millwrights enjoy the hands-on challenge of

performing precision work and keeping produc-

Y}v ¢Ce3 ue Jv P}} v ]1Y}veX dZ C e}
range of technical problems in diverse mining
environments, and are well compensated for

» &AVIE “1ES-X

WHAT IS IT LIKE TO WORK
*1'XS A MILLWRIGHT IN MINING?

\ ilaée:@gﬁl}y\"{v}v- A EC }JE JvP 8} u%o0}
nd region.
Millwrights work in confined spaces, at heights
and near open holes. They work with a variety
of tools and large equipment to perform pre
cise alignments as well as regular machinery
maintenance.
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PRODUCTION DRILLER

JOB DESCRIPTION JOB ENTRY REQUIREMI

» Move, set up and operate drilling rigs and re-  Note: The requirements listed below illustrate
lated equipment above or underground to drill what it takes to start the career and do not
Z}o ¢« (JE o «YVP v ulv G o fake htovdeeount on-the-job training given to

« Use a variety of drills and hammers including NeWw employees.
hydraulic drills, rotary, in-the-hole, and top
hammer, diamond drills and other drilling Fixed Requirements

machines « Must be able to read and understand manual:

* Prepare the drill site, move and set up drill v AE]O v JveSEpN Y}ve lv o v
(}oo}A]JVvP ¢]§ %0 ve Vv O Q}ué-y (%ﬁ}}']g\ﬁ}\_/A Cﬁjog;. YW E% E]
and set angles and depths mining such as Driller Helper, Heavy Equipn

« Start and stop drills, and coordinate with other Operator or Underground Miner
workers on the site { WZC+] 00C .5 v u}]o

{ VS %E }% E Yivo Z |+ Myikhhtdo in a diverse workplace

}v 1Ylve C Z I]JvP A § & G}AU U %0 .
v veU Gu] 0 A o0+U .«vPeU « ( §(5/}us<tﬂ%$/§o?ln1?glﬁal and drug test
as well as depths and alignments of boring { WE}. J]vEClvovPuP }(}%
%o}e]Y}ve

« Regulate air pressure, rotary speed, and down-May be Required
wqrd pressure, according to the type of rock « High school diploma or equivalent
being drilled { dE& ]Jv]vP v EY. Y}v]vu

» Operate secondary equipment, such as pumps  modules
and equipment used to prevent and correct { ©]oo *% ]. SE Jv]vP ~}L -
problems or make minor repairs and refuel, ’
inspect, lubricate and replace components to ~ * Undergo a criminal record check
maintain drill

{ D & 00 EJoo %E} p Yiv-§ EFSEISAIEZIps
aging the drill » Willingness to relocate
+ Read and maintain daily drill report and drilling « Other languages
logbook and report issues to Supervisor
» Collaborate closely with mechanics, the produc-
YIvE u v eu% EAle &EJoo E , 0% E+ vV
Mine Helpers

SUCCESS PROFILE

« Communicates using signals * Good vision and manual dexterity

« Follows and implements procedures and safety * Strong risk management and trou-
policies in daily work 0 r<Z}}YvP -ljoo-

« Stays focused, dependable, reliable, responsible * Strong understanding of mechanical
and adaptable systems

« Visualizes three-dimensional layouts ¢ Works well with minimal supervision as

) . well as with others
* Embraces new techniques and technologies

\NTS

COMPENSATION

/N } U E W
2018 Survey Results, InfoMine USA, 2018).

UP }(}% E Y}v

HOBEROBRECTS
1t

E KV

v J]vD]v "o E]UtP " v

JVIRWee E} U Y}V

W/HYIARE PEOPLE
ATTRACTED TO THIS CAREER?

WE} p Y}v EJoo Ee Z A %ZCe] o0 3§
like to work outside. They work well under

pressure with minimal supervision, and enjoy

challenging work that requires them to plan

Y}ve @&E (pnooCX

7 1E

WHAT IS IT LIKE TO WORK
AS A PRODUCTION DRILLER
IN MINING?

Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.

WE} p Y}v Eloo E+ A}JEI o}v (}JE Z

Yu U

\%

§ U U% A]SZ o0 8§ e v }!

1% @& YIv v % E} p Yiv E A Jv }E
U 8 %E} u Yiv 8 EP 8¢ v VepuE -« (

dz C o}}l

LEAop o EJ]oo <u]%u

puv EPE}pv }E }pde] t otu Yu o Jv e
VAJE}vu v8 o }v ]Y}vet v E E «u
o]L % 8} 1A IP ~Af o e« ~ ¢ }v i} @
11i0eX /v u]lv « A]J§8Z +Z}ES % E} p Y}
they may work for contractors and may travel to

A} EI

$

]+ & v3 u]v]vP o} VY}veX
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JOB DESCRIPTION

{ z E AJvPs v Op % E]vEe (NGE: TheEreqiileménts listed below illustrate
projects what it takes to start the career and do not
« Clean and prepare metal surfaces for welding, t@ke into account on-the-job training given to

L«VPU P}uP]VPU A o]vPU P EFY §VROYRES o]vP

Lhve 2y o ol s e Epdiguiements
huammering {7 Ju%o YIv }( S8ZE 3} (}pa (;

Shlp program or relevant work experience

HEV C% Ee-}v dE EY.

{ :}Ylvus8 o+ Yive pe]JvP A E]}pe (%hé’ck]t‘ﬁgredﬁwementsforyour province or
}oYVP & Zv]cp o territory)

* Examine welds for bead width, appearance and , g eyesight; contact lenses should not be
% Vv SE Y}v

» Measure and align parts for joining

worn

{ "u}}sz Ao+ C PE]v]VPU Z1*. kh¥Redde of Metdurgy

{1 52 v %)}ol*Z v]*Z %E} W¥Ce] o0oC .5 v u} Jo
{ &18 © Zu vs«U }vv § Z}+ ¢ S} Rpfipto’ddndutt complex tests

other components

. » Must be able to pass a medical test
* Repair worn parts of metal products

* Must be able to pass a drug test
* Willingness to work in a diverse environmer
{ WE}.

May be Required

{zZ ~ o EY. Y}v «to &

Assets
» Willingness to relocate
* Other languages

SUCCESS PROFILE

{ Mlos v u]vE Jve %}e]VA &b W3Ve¥F% ._

with supervisors { "SE}vP }uupv] Y}v v o]e¢
 Reads blueprints, graphs, charts and plans { "§E}vP }v VSE VY}v ¢l]oo-
« Stays focused « Strong decision-making skills
{ }uul]© 38}« ( A}EI Z ]3- « Strong math skills

» Dependable

* Detail-oriented

» Embraces new technology
» Excellent manual dexterity

{ dI e« ]Jv]Y YA
* Works well in a team and independently
* Works well under pressure

>

JOB ENTRY REQUIREMI NTS

COMPENSATION

%O%OCE vY « &E é(;%o] OO(; %o ] %o (

full%@&e@eg)ry]ing at 75% and increasing
experience.
~ M ku v ] vD]v "o E]UtP -+~ v

2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

LINITERD ~DEAT

]vClvovPuP }(}% & Y}v

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

to Ee e | ZvVoer}jv} p% Y}v 3Z 5}
challenge and opportunity. They tackle projects

§Z 8§ & <P]JE ]+ E v3 % E} o ure}oA]
E A oo }u% ves (JE SZ]E +}ES
E Av 8§} 3Z €YY <] }( A o ]vP v
.V r3uv]vP 8Z 1E § Zv]lwu Al8Z A EC
they take on.

JIWWHEAJOS IT LIKE TO WORK

AS A WELDER IN MINING?
Note: }v ]Y}ve A EC }E JvP 3§}
and region.

Welders work on equipment ranging from light
service vehicles to large crushers, working as
a part of the mine’s maintenance department.
Some of their work is performed in the mainte-
nance shop, and some is done at the work site.
dZ JE& AYEI Jv op * 8Z }veSEwqu Y}v }
*SEU SPUE + vV E % |]Ee }E-u} ]. Y}v
ing ones as well as equipment and machinery.

to G+ E }LvVv E <p]E 3} A}EI v
*% U o]L Z AC %] =+ 3}(u 3 oU v
O}VP % €]} « }( *S v JVPU e<cp «vP v
AZ]o % E(}JEuU]vP E % YYA YA]Y

U %o 0}
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Internet of Things Technology Specialist
Civil Engineering Technician
Environmental Technician

Geological and Mineral Technician
Mapping Technician

Survey Technician

Civil Engineer




CAREER SPOTLIG}

INTERNET OF THINGS
TECHNOLOGY SPECIALIST

JOB DESCRIPTION

« Coordinate and support the deployment of loT Note: The requirements listed below illustrate

%% 0] Y}Iv etouY}ve

{WEQJEUZEAGE
IV.PUE Y}v

* Troubleshoot technical issues with 10T

what it takes to start the career and do not
Jves oo Y}ipkejntagecaunt on-the-job training given to
new employees.

“% ]. %%o0] Y}v ]vs PE Y}v FixeddReguirements
}V.PUE Y}v » College diploma or bachelor’s degree in electri-
- Provide ongoing technical services onsite or oU o SE}u Z v]

ing technology, computer science or related
technical area
i=C €« }( E oA vs

AYEIGIA z @&+ v -c.3V§ REzEy v 5 VvPIv Glv
» Knowledge of wireless technologies (Wi-Fi, LT
UHF, VHF, BLE, RFID)

» Knowledge of 10T sensors, protocols and test
tools

using remote tools

» Analyze business needs and develop technical
requirements

{ WE} p
ture diagrams

» Work alongside management and various
departments to determine requirements for
Jvs§ PE Y}ve

{ WE}A] | )
v Ylv }(v 8A}EIs v %o 2}Eue e€quipment

« Project management that includes long- and » Willingness to work in a diverse environment
*Z}E3rs ®u P} oe v Jv]Y YA  «Mustbe able to pass a medical test

« Maintain up to date knowledge of 10T, cloud » Must be able to pass a drug test

IV(E *SEU SUHE = v ~Uh%IEYVP \FEEVIOYPE |y o vPu P }( 1% &

E 8U voCi v Ao] § $ ]o v Y}v o
C . H

v vivr(pv Y}v o E <pu]JE u vSe May Be Required
+ Design and review test cases and code reviews valid driver's license

as needed -
« Willingness to relocate

Assets
{ A% E]v ]JvI/}d]vd PE Y}v
* Experience with cloud infrastructures
« Other languages

SUCCESS PROFILE

* Interested in learning new technologies * Adaptable
{ KEP v]i v oCY o $Z]vl & A]3%Enjogs hangig-on work
to detail « Enjoys working with math, science, com-
{ "SE}VvP }uupv] VYiv v ]Jv§ E% @iyyandmachinery
« Strong problem-solving skills, able to trouble- ¢ Understands and respects safety proce-
shoot complex problems HE U E Ppo Y}lve v
{ luul® 8}« ( AYEI Z 13-

« Minimal supervision required EpYv

S el

c}opVive 8} Jeep - @& o f& <VHA®z P }J( UIVIVP }% & Y}ve

JOB ENTRY REQUIREMENTS

COMPENSATION

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

oU psju Y}v vP]v &

JOB PROSPECTS

£ % &] v Demand irrMjring d

LIMITED GREAT

Skill Transferability Among

ch@”ngstries

LOW HIGH

WMY ARE PEOPLE
ATTRACTED TO THIS CAREER?

/}d d Zv}o}PGC "% ] 0]*Se- E 8 ] v C
ented individuals who are both excited by

v Jv(}Eu us sz (PSPE }( % E} |
monitoring and performance of mines. They are

©OE & &} &Z]+ & E (JE ]85+ }%o %o}
§ §Z p«vP P }(S8SZ v £AS P v E
o}y Ju%uYvP v Jro ]Jv ue3EC ]v]

These high-tech passions will allow the IoT Tech-
nology Specialist to launch their employer into

vA E }( §r E]AvVv AJEIGIAU % E
maintenance and management.

WHAT IS IT LIKE TO WORK
AS AN |IOT TECHNOLOGY
SPECIALIST IN MINING?
Note: }v ]Y}ve A EC }E JvP 3§}
and region.
loT Technology Specialists are responsible
(JE& u]v [* Ju%eo u v3 Y}vU u Jvd v v
vV 8§ eYVP }( /}d eC*3 ue v e velEX
A 0}% JVVIA YA « GEA] + 35Z 3 Z 0%
E JAU }viE}o v uv P Jv(}Eu Y}
are knowledgeable but also constantly learning
JuS /}d % E}8} }osU «}LA E v Al
and they regularly monitor and analyze a huge
amount of data.

u%o0}

o Plso Y}v
- tJoo]vP 8} % E(EU E % YYA }E
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CIVIL ENGINEERING

TECHNICIAN

» Perform scheduled mine-wide surveys (e.g. facélote: The requirements listed below illustrate
A v v EJ]oo]vP suEA C+U WhatVtdakég toestavt the career and do not

}oo VY}iv }( 8§ take into account on-the-job training given to
« Conduct surveys and mapping of planned new NeW employees. e
£ A Yivelv v }% E YVP u]v
g ~AN N . « =
{ Ive% § }v & 8 U +2}s @& 8 U 8% PIVETE JWE W v v Dlv %o E]-UtP v

to ensure surface and new areas undergoing  { W}e3re }v EC ][%o}u }E P e AV e R T b= (e, 20y
Hv EPE}uv  }veSEp Y}v ]o }u%doagelevantmgngiEeering subject, or a suitable

*% 1. Y}ve Ju v YIv I( u Yiv Al§Z A% EIW v
« Collect samples and carry out tests on materials ﬁ“ 0]$C «cp& v | }vSE}o {}E .0 v o }CE
samples S}IEC S «YvP

« Write regular reports, diagnose issues, develop { WE}. 1 v G AISZ AJE % E} <*]vPUSkE "2 S
v luupv] 8§ JEE YA  VY}ive VY ulo *}LA &

{ ++]°8 Al3Z %E % & Yivu & Al{A }W"’ 9%0 FEY'vlﬁ E LIvP v  PVIEE% E] e
}( JAJo v u Zv] o }ve3sEyp Y}VVCE A]v YE Uulv]vP <% ]. <}LA E

pe]vP pus} 1E }183Z & «}LA E -Mustbeabletopassamedicaltest
» Work with the mine planning and projects » Must be able to pass a drug test

teams

» Willingness to work in a diverse environment

» File and maintain engineering drawings and { WE}. ]V CIlvovPu P }(}% ENI

documents
{ /veS§ oo PE}puv }vSE}o JveSEpUsys Yiv v &

o0 SE}v] ]JveSEpHuU vS Y}v Z ~" o @Y. Y}v
e A]S %o

{pe?solnnelcg)iq:Jlippm;ntvr:quir':r]nseﬁts?;nvd % \S\II:’ork éxpenence as a foreman

%ZCe+] 0 Jved 00 Y}v }( §Z |ve3E@EVERWR Iv uelv oo ulvisE Y?{)/ll Engigeering Technicians enjoys a challeng-

°% Y}v ership ing variety of projects and appreciate the chance

< k with new technologies.
{ DIv3]v v € % ]E Jve3Euu v Wy-sg-yjwe EC PE ]v }V'SGEUWV NS 9
}E }veSEW Y}v D v P uvs
* Willingness to relocate
« Other languages

Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.

Civil Engineering Technicians are likely based
Jv. v}8 }E o }E& S}EC }v ~}E v E-

« Good at math, with interest in technology, -I—!as respect for and understanding of safe- ulv 15 U ps *% v u}es }(5Z |E Yu
IV(}JE&u Y}v § Zv}o}PC v +]v SC %E} WE U E Pupo Yive v IRIX0d¥IC & L v E «p]E &} A}EI
/ ¥ o floou ¢ oA « % E) o d_,eaA g@lckly, especially detailed legisla- Jv }Y. V. % U § Z ]PZs_- v v €&}

{%c}-\aVA ]«gi el ’ n]s § Zv] o v % @&} p Y}v ]Jv(haes angynust be willing and able to climb

{ Juul® 5} %E ]- v WE § { sV }EP v]i E]Y o §Z]vl & Aléagi rrgs el ramps on the surface and
oo Y}v }uupv] YIvU Ju%us EU ]vs§ E % %9}'

v SE}H 0 «Z}}YVP ¢l]oo-
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ENVIRONMENTAL

TECHNICIAN

« Enter and analyze data, write reports and help Note: The requirements listed below illustrate
ensure compliance with environmental regula- what it takes to start the career and do not

Yive v o0 P]eo Y}v take into account on-the-job training given to

{ W EY 1% & Jv upoVr ]+ ]% 0]v "@VEMRIQ¥ES .U Jv op e

ing hazardous materials survey, abatement and -

E u ] Y}v YA]Y U ]JE u}v]sIEIVPUIGTE """V ~"}uE& W v JvDlv "o ElUtP" v
(HV % E}S YIvU A «8 p-s.U § WAJE}v}v EC ]%o}u ~T t 1 C201&ESwveEReasults, InfoMine USA, 2018).

mental compliance audits to the environment (e.g. natural resources

« Measure resources, including water, soilandair  * 1 vV *U A +S A S & SE Su vSU %o}0 ouYty
control, hydrology, ecology, toxicology, miner

§} u}Vv]3}E % }oopuY}v o A o
. alogy, geology, land scape management and
* Collect and analyze samples from the environ- iyl engineering)

uv3 C v i YVP %ZC+] o vV S 3 P .

. E}. ]V C AISZ AYE % E} ++]VPU *% E [ *Z <8

« Control and manage hazardous materials and v ujo *}JLA E
ensure the proper cleanup of polluted sites

{ "U%%}ES Ju%oo u v3 YIv-}( E «}uE %o } *
its and planning of new infrastructure and WS be able t}o pass a drug test

JveSEN Y}v * Willingness to work in a diverse environment
» Manage laboratory equipment and materiel { WE}. ]vCl]lvovPuP }(}% & Y}v
{ DG }vusd]lv(}Eu Y}v }JE SE JV]VP ¢ ee]}ve
on environmental issues within the community

or the mine « Membership in the regulatory body to use the
Y30 ~"WE}( *+]}v o d Zv}o}P]*3 1

[RTWIE J_T.N ~AnraT

* Must be able to pass a medical test

“ o N Environmental Jechnicians / Technologists tend
{ Ivs &v Y}v o KEP v]l Y}v (}E& " be re%oigi Ygﬁ'eople who enjoy working with

(1SO) 1SO-14000 Environmental Standards Z 00 VP]VP A &] §C }( E}p¥v Vv v /
EY. Y}v ASE}IVPOC }uu]® 38} VA]E}vu VS 0 %o
{ }u%pus Er - & L]JvP v «]PtheyAk&th&olitdoors and appreciate the oppor
v Jv us} }E u]v]vP <% 1. ejunify tHearn and work with new technologies.
{ t}EI% o0 , 1 E }us D 8 E] o IV(}EuU Y}v

ACe§ u ~t,D/*e EVY. Y}v

» Willingness to relocate

Note: Yive A E E JvP § %
» Other languages ote: v JY}v ¢ ! VP S} u%o}

and region.
Environmental Technicians / Technologists in-
spect, maintain, control and manage hazardous
A8 v A3 }% E Y}veU }oo § ¢+ U
and assist with regulatory compliance and other
HY X dZ C % E(}Eu o }E S3}EC vV

{1 vY. s Jeep e v ¢}oA %E} o U Hz}as stron% co$§)uter, ”Sk] m?”ggi/megztv ) in order to monitor the environment and inves-
Uupv v v ]v§ *}v o *klpoe . . v &
« Visualizes completed projects H ) ) 0 k. Bo% v C luE }( %}oopY}ivU v §7
« Eniovs hands-on work * Has a strong interest in natural sciences I[vA}oA « SE A oo]vP SA Vv UpOY% o0
Ui » Works well in a team $Z %}S vY o }( Z AJvP 8} JvA *YP §
* Understands and respects safety procedures, spill or perform water analysis in lakes or rivers.
& Puo Y}ve v o0 PJeo Y}v dZ C 0°} % & % E JV(}EuU Y}V  ¢«]}v

to deliver training on environmental issues.
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(I\S/IEOLOGICAL AND

INERAL TECHNICIAN

 Conduct or direct geological, geophysical, Note: The requirements listed below illustrate
geochemical, hydrographic or oceanographic what it takes to start the career and do not
surveys, drilling, well logging or underground take into account on-the-job training given to

mine survey programs new employees.
{ }JV.PUE U }% E S Vv u]v8 ]JvsuEA C Jve3EN

ments and equipment Short-term employment contracts are common.
- Prepare notes, sketches, geological maps and * Post-secondary diploma (two to three years) in  In those cases, Geological and Mineral

E}oore Y Jve ' mineralogy, geology or a related program Technicians are paid for days worked at a rate
: o . N progimately $200 ¢ $260 per diem.

« Prepare, transcribe or analyze seismic, gravi- | WE}. 1 v C AlSZ A}E % &} ]\bej’\? 3 n\% vgs%] . E?] N

metric, well log or other geophysical and survey vV Y 10 *}L A E H

data « Must be able to pass a medical test 2018 Survey Results, InfoMine USA, 2018).

« Assist Engineers and Geologists in the evalu-  * Must be able to pass a drug test

YIv. v v oCe]s }( % SE}o pu vwhihgnsss & work in a diverse environment
reservoirs
N WE}. | v.ovPupP %o E [Yehv
[ WE % E JE p% EAJ» $7 %E @ Vv 1 @iubt P10 4
mineral or metal samples and may perform

physical and chemical laboratory tests
« Conduct environmental audits . Membership in the regulatory body to use the LIMITED CREAT
R YSo "WE}( *+]}vod Zv}o}P]eS_
{ EEC }usS A E]J}Iue }SZ S Zv] o (pv Y}ive ]v
support of geology, geophysics and petroleum
and mining engineering
) . (]EY Y}v]vP}o}P] o -v uljJv oS Z
* Support modeling of resource deposits and N <
%0 VVIVP }( v A JVv(E *SEp §uCE ﬁ) é% ¥ CE 08 .0 ~ AJo 0 SZ I
ty EPTVEE WY Vive 1 ve]vE @RI o]
science technologists and technicians)
{ }u%ops Er - E L]vP w *]Pv, , /£ %, E]
v Jv us} JE u]Vv]vP <% ]. <YUAI E
» Wilderness Survival Training
Geological and Mineral Technicians enjoy a
Z oo VP]JVvP A €] 8§C }( E}puYv v v A
the outdoors, and appreciate the opportunity to

* Willingness to relocate learn and work with new technology.

» Other languages

Note: }v ]Y}ve A EC }E JvP 3} u%o0}

{ 1 vY(C Ie*H * VvV *}0A %E} o ULREAUCKY and region.
%o}e]YA  «Sp * Organized Geological and Mineral Technicians work at
{ WE ] v HE § § oo VYYvASE}VP }tuupv] YivU -}Ju%ps CEhe mine sie with engineers and geologists
{ @]V o 3Z]vl @ % Ee+}v o v SE}u o +Z}}YVvP «|]@kir alaboratory. In the mine, they prepare
: : _ equipment, take samples, support mapping and
« Respect and understanding of safety proce- ~ * Strong interest in math, technology, Infor Sl ST A I T Sos Ae, i

MWE +U & Ppo Y}ve v o Pleo VjvU Y}V d Zv}o}PC v «]v K% E]v USZC % v U}E Yu }}C
V }u%]o]vP E %}ESe Jv v }8 X
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MAPPING

TECHNICIAN

{ WE}. ] v G A]$Z -pEA CJvP § EuJv}o}PC v 3Z
p . . A §}}oe v . o0 %oU VS
{ WE} pE v ]JveS oo '/" *}LA E (If(E é% uﬁEv ,(’:V ) . ju] wr ) CNSAT
§ Joo V}vU + Aoo 35z «uhuWElalzVsG AISZ uS} U IP]S 0 Uk JVEY <% Y o
JvE E( + AJSZ ~ § 00]5 W}e]¥}v o BCe§ qiLAn(frY PE %Z] A}EI-S YiveU Jo}uE
) . . %0}© E+U JP]YI E» v E o § <u]%u vS
* Build, design output reports, operate and main-
EIvEZ "INV e% Yo & oo gAbIetpg)rgnare andexecuteIesscomplextools__
for the mine *pZ o e E]%S*U u vpe v GE}UYV~R}|§EEOV\$ \,é}] VDIV "o E]sUtP s+~ v
{ voCl v ]5+% Yo § 5 A CtE?e’VO”jgejfif\%edp 2018 Survey Results, InfoMine USA, 2018).
rity and accuracy <V}Ao }(,‘/A '}'LA &
« Work closely with Surveyors and Engineersto  { WE}. 1 v C A]SZ A}E % E} '0']VPU. * Pl @E) SHZEEU
ensure data is accurately collected, presented u ]O"}LA & V.o VPU P }( }% & Y}v
and interpreted { <v}Ao P }( Av P IPE %Z] “V(}EUIYTV
IV %3eU «Ce3 ue v % %o0] YJVsU'6 P o0 o0 v
surveying, coordinate geometry, survey calcula-

) ) Yive v 3}%IPE %Z] 0 u %o % MR
* Prepare topographic maps, aerial photo mosa- .
ics, and other custom mapping products * Must be able to pass a medical and drug test

{ , 0% &} vepE +« (8C U ]U%DCE}AWipi%gnaé‘sp}v\\prg in a diverse environment
8] veg v <polSC }vSE}oU }vSE}o }eSe v

solve problems

{ JVEE] U8 8} E %}ESs v Jve3EN EN. uNy GAEIUPZ % E}A]V JuOumeredud Yadvienh(
© v u YvPeU E }E v «3}E ]appliedscignoe technologists and technicians

* Coach and assist Surveyors, Engineers and * Two years of supervised work experience

Operators use of GIS databases

* Integrate data from various sources to generate
digital graphics and maps

« Valid driver’s licence (or eligible for a driver’s ing @ fnicians enjoy problem solving, infor
Note: The requirements listed below illustrate o] v «AlSZ (A}E v} HEE VS j\ll)llapﬁ%nv sfvz'v}o}p(; V 57 % * v V}v

what it takes to start the career and do not dZ ¢ vi}C AYEI]vVP ]v upoY ]* ]%o0]v
take into account on-the-job training given to using the latest technologies and equipment.
new employees. * Willingness to relocate

 Other languages

* Post-secondary degree or diploma in a relevant
subject (i.e. geography, geology, surveying, etc.),
1E Julv YIvI( u Yiv Al§Z A% E] v . e A o b
as a Database Technician :r?(tier-eg}iovn.]Y}v AEC YE JVP S} u¥eo}
D %% ]vP d Zv] ] ve & e Jv v }8
(E}u 8Z u]v +]8 U pud3 uC *% v Yu
%o E} U YIV V. AE%O0}E Y}v o}3 «X "8 v
C A}EI]vP Z}uE- A]S8Z }voC } =«]}v o
) ) _ evening and/or weekend work are the norm.
{ IV& @ +& Jv % E} o u *}oA]vP U KAEyickly pspecially detailed 5
d Zv}o}PCU Jve&Epu v§ ¥lv v v(@VEYpv oU o P ol%E]A C v § Zv] o
Vli<p ¢ vV %% 0] Y}ve IV(}Eu Y}v

{ IVE @ +& v Alep 0 % @& - v& V}VU'SEIYPYIEP vIl Y}v oU v oCY oU }u%us &
colour schemes V % E}PE uu]vP ¢lJoo*U }uupv] Y}vU

) ) i 0]*3 VI]VP v upoYr$ «lIJvP <l]oo-"
» Can work in a fast-paced, changing environ- o e s R ; .
ment, in a team and independently { dtlh. ];’]Y YA v Z] A s v Alve]PZS:.
i e data R
{ Juul® §} WE CU § ]v& PET?%Jd]u,%OCE}A o )
%E} p Yiv v E pu }ege { t}EI" A_.oovA]sZ_.§Z }vYvulvP Z vP « }(
. . % E PuY ]85 E YA % E} e -
* Interested in quality assurance, safety and en-
AJE}vu v8 0 % E}S YIvU % E} HE U o Pleo Y}v
v & Pupo Y}ve
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{ DEI&$Z o} YIv}i(v AAYEI-U{yWiEruuv EC J%o}u ~Tti C e v, P le 5
reference points as benchmarks ]*}JEov *pEA C S Zv}o}PGCU }E ~ Ju v Y}v

Y} ZIPZ « Z}lo p VYIv AlSZ K% &] v .
member of a survey party

{ voCl v ]5¢+% Yo 3§ 8}A \L\/Q]%AéVCA]SZ us} v sz & IPIS 0 >V

« Plot survey results, prepare detailed drawings,
charts, plans, and write survey notes and reports

u P %Z] A}EI+S YiveU JopuE %oWO & Ujv 2~ 0o E] <UtP "~ v
]P1YI B« v €& o 8 <u]%u v§ 2018 Survey Results, InfoMine USA, 2018).
{ DIJvS]Jvs Zv] o }u% Sv-]vEo0S -}L
,éoo JZ}EuUe v .0 § ZVv}o}P]JOM [HpE
vsoQ
ZC%V *UEA C o0 po Y}veWi@Eio A V8
VP]v CE]vP Vv E L]VP % E Y “sU T%opvPl

racy of data for quality assurance

* Inspect, adjust, test and monitor the per-
formance of the survey equipment, Satellite
W}e]V}V 0 ACe% ues ~AWAs v }3Z é

{ Wo v "W~ E}uVYv u]vsvv U v

E %E} p YAU 8] vs ¥W%h

-Coordinate,direct,mentorandtrainmore }Avo} JvP pEA C $ U pe]vP & o § ¥ A E

iHV]}E . 0o v }8 8 + %0 2}EUe v 0 VPU P }( }% & NI -
* Work closely with Surveyors, Geologists and { &£ oovs uv E+3v]vP }(8Z }}E ]v Y}v

Mining Engineers to ensure that data is accu- §A v.o <uEA CU }8 Ju%o s Y}vecilv

rately collected, presented and used E L]vP

{ Wov v }vius.o A}EI 8} -«lmbstphéa hiedic&Fand drug test
company programs * Willing to work in a diverse environment
» Compile data from various sources to generate
maps

* Prepare topographic maps, aerial photo mosa- { EV. Vv § o A @
. . SZEIUPZ % E}IA]V ] 0 ek ] YIve }(
ics, and other custom land survey products applied science technologists and technicians

* Analyze and conduct quality assurance on

surveys AWEA Cd Zvl]]lve £ o 3usSZuyV .
* Help to ensure safety, protect the environ conduct precision work. They enjoy working-out

U viU Ju% E}A }% E Y}v o doors, experiencing remote parts of the country

<4 0]85C IVEE}oU & Puo 3 %o }V?H' vlr}\(y'ar s}hcgnce yith few or no current and using the latest technology and equipment.

solve problems

- Twogyears of supervised work experience

. . . » Willingness to relocate
Note: The requirements listed illustrate 9

what it takes to start the career and do not * Other languages
take into account on-the-job training given to
new employees.

Note: }v ]Y}ve A EC }E JvP 3} u%o0}
and region.

AMEA C d Zv] ] ve E e« ]Jv v }8 g
ul]v ]88 U S *% v u}e3 }( 8Z JE Yu
% E} U YIV V AE%O0}E Y}v ¢]8 «U }L v
(JES o }v ]Y}ve Jvop JVP }v.v %
heights and near open holes.

{  +SE}VP Jv& & % Jv /v(}Eu Y}V EMPReasyew ¢echpiques and technology

JveSEpu v3 Y}v { > Eve §]o (uv VY}v v 8 Zv] o

{ dEP-SA}ESZC v u JvE Jve %o}e] MR E U Yyy<H] 10C

ships with a wide variety of personnel { "§E}vP }uupv] YIvU }u%ops E v

{ / VY. e+ ]eep U *}oA % E} o u. vE &lvP °l]oo-

JvlY YA { hv E+3 v JvP o0 P]Jeo Y}v v & Ppo Y}ve

- Can work in a fast-paced, dynamic environment concerning safety, employment and envi-

R N }vu vS 0 % E}S Y}lv
{ ouU %}*]YA U }EP v]I U E (po
. . -Works WeII in a team and independently,
{ }uu]© S} %E ] Vv HE §

. < A - reressure
uvs v ¢« (SC v VA]JE}vu vsS o %oGE
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Environmental Consultant
Electrical Engineer
Environmental Biologist
Geological Engineer
Geologist

Mechanical Engineer
Mineral Process Engineer
Mining Engineer




CAREER SPOTLIG}

ENVIRONMENTAL CONSULTANT

We need Environmental Consultants to lead the development and implementation of a mine’s
environmental planning and management practices. The mining industry recognizes the need to

reduce its environmental impact, including mitigating against climate change. Environmental
Consultants help mines comply with regulations and take a leadership role in preserving the
earth, water and air for future generations.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS

* Manage environmental management plans Note: The requirements listed below illustrate COMPENSATION
AZ] Z « Ye(C % E}A]v ] o v ( wiatd tékdtoEarutheareer and do not

regulatory requirements take into account on-the-job training given to _
new employees.

 Obtain environmental approvals, permits and

licences . .
{ /U%0 U VE % &} UE *U %}o] ]F|Z(ed Requirements (Source: Source: online job ads in Canada, 2021).

V 00 A . . q
U *H@E » 8} %oE A VS % Euls A]}gogt-}sgqon rygegree in Environmental Sci-

promote project development ence or diploma in Environmental Technology JOB PROSPECTS
[ WE % & AlE) 5 o . or Biglogical Sciences Technology
6o v vu vS§ S

00 Y \ . . . . ..
data management to organize submissions of Knowlégge and experience with environmental Demand in Mining

v v}Y. Yive  Knowledge of applicable environmental legisla:

{WEQEU +18 Jve% YIvU ]E u}VPHEvPle’ly ¢ LIMITED GREAT
Vv Alep o Jve% VY}ive (JE 8Z & NG} (J2vé v }8 v § uvPuvs »
ardous materials ILA GE Skill Transferability Among

« Design and interpret internal audits to ensure Other Industries

technicians, site personnel and contractors are May be Required
following environmental regulatory and internal  { t]oo]vP 3} A}EI }v +Z]L A}E

requirements (FIFO) schedule

o " , . - LOW HIGH
{ D ]JvS ]Jv «SE}VP A}EI]VP & 0 Y}VveZ]% e A]SZ
mine site employees including area managers Assets
and project engineers { E% E]v & ulvlvP }E v u V\A/¥H] Y ARE.PEOPLE
o . .
+ Create and organize project reports of site - Willingness to relocate ACTED TO THIS CAREER?
Ive% Y}ve v e cou v3e - Environmental Consultants are tasked with
{WE % E E+ E Z % % E-U " ‘Vj%”%‘age%é-u }E % E}A] JVP Yu 0C v Z 0% (HO & ZV]
EY 0°* V %E »vS § }JV(E v U A}YEI*Z} %o~ AZ v ]S }u « S} VA]JE}vu vS o & Ppo
and symposia monitoring and performance. They are an
JvS PE o0 % €S }( u]v [+ Crs8}r C }¢
well as its long-term planning because of their
]Jo]SC 8§} S& veo § VA]GE}vu vS o &
Jv8} % E Y 0 %}o] ] v + YA Y}
W l%o E O©OE § &} 3z]e & &
§Z ¢ Al-Z 3} o §Z Jv u*SEC 3}A E
changes, ethical stewardship and environmental
responsibility.
WHAT IS IT LIKE TO WORK AS AN
ENVIRONMENTAL CONSULTANT
IN MINING?
Note: }v ]Y}ve A EC }E JvP 3} u%o0}
SUCCESS PROFILE and region. :
* Strong knowledge of environmental acts and « Strong problem-solving skills sgx;gzgrgigt?:];ﬂgstggigtis d;nnutisftybzsg'ggya?]:j
E Pro Yiv : _ * Ability to prepare accurate technical manage the environmental effects of a mine’s
* Good understanding of the environmental records and reports operation on neighbouring lands and waters.
impact of mining processes « Ability to work with all levels of the They are constantly keeping up to date with
{"§E}VP }E 0 v AE]O v }uupv] NEP al]bddv regulatory protocols and requirements from
{ "§E}VP }EP v]i Y}v 0 +l]oo- provincial, federal and international govern
o ing bodies so their employer remains in safe,
* Detail-oriented legal and compliant operation.
{ "$E}vP § Zv] o AE]YVP «l]oo-
{ voCY o0 v 3 3 P] §z]lvl E
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We need Civil Engineers to ensure the ef cient and pro table operation of mines. They are vital
members of a mine’s engineering department, ful lling a wide range of tasks from helping to
prepare budgets and monitoring project progress to designing and building new infrastructure.

{ *Yu 8 §]Jo <uvYY « }( ]v%Note: The réquiieinents listed below illustrate
es for new works, feasibility studies and formal what it takes to start the career and do not

§v EeU v suPP 5 Jvv}A YA takednto-acciult on-the-job training given to

JveSEN Y}v ejouY}ve new employees.
N - MN/EDACE

{ v oCl }veSCEypu Y}v } Hu v8e v. (E _AJvP-

8} % @E % & }*5 eYu § U p P SCIVERET ~"HE W v JvD]v "o E]-UtP-" v
grams « High school diploma or equivalent 2018 Survey Results, InfoMine USA, 2018).
{ 13 Al3Z % E % E]JVP § v EJvPV}PE% VIV}v@EL [%o}u v ]JAlo }JE }veSEp Y}v

A op YVP ] U v P}Y YVvP A E] ‘ehgineeving technology (or mechanical or elec-

remedial works trical engineering, or architectural technology)

WE % E }Jve3EN Y}V %E}PE }-‘1:- o &l © «pol. SE  SemEndn]V
{P e -ZEG}A (L}ICE} e 4 ‘Z’/&{El Vv e T exX %opu JVPU E% VEECU

electncal)

IV(}Eu Y}V A]SZ 187 E % E}( ..]i A]SZ A}CE %oCE} ce]vP.U-e% E «Z S8U AnrEaT
v ¢3}E Jv(}Eu Y}v ooGE « vE Ylv s}LA E '

{ & Jo]§ & §Z Z v }A E }(IVOEL W}Gé}é}] V.G AISZ - Z polvP }JLAE

§Z }% @& Y}ve § u VvV 3 p% %{%E}PI(EJuops Er - § e« v eYu -
}e3 } o v § }oo Y}v QE }v¥®}&EIPE ue pe]vP vP]v EJVPU JVveSEHN Y}V

{ tE]S E] ( E %}ES*U © v u
) g

budgets v u]v]vP «}LA E
{ voCl E }E « }( % 35 }ve3E | Misvbdalie tepass a medical test
the materials and equipment used and the « Must be able to pass a drug test

outcomes produced and store in a database for - . . .
future reference » Willingness to work in a diverse environment

{ A ol% % Ee}vovSATEI }( ke By Vgs 1V 0 VPR P }(}% & X}V

who can provide advice when required ]Alo vP]v &+ & u}YAS$ 8} Av
* Play a leading role in controlling future o E ‘GE__'V‘]V JveSCEN Y}vX dz ¢ vi}C
JveSEN Y}v }e8e & o0 +3 P o }{3&IAUIS} SV C E- }( A% E] v JWINWAEPR}6WWIve A]SZ E (uo o p
life cycle *Yu Y}vU Vv %% @E ] S SZ }%0 %o} E:
G & A7 = = Viay | (] £ AYEl « uu E }( upoY ]s ]%o0]v E(
{ DCvP}Y S A]JS8Z }VEE S}EUWPW FVSLE'SYE- ;
and suppliers to reduce costs, improve quality { WE}( «+]}v o EY. Y}v - & f‘{}j’ t? Usg the latest techniques and technology.
v .v o]l }vSE S§- nologist or engineer
» Willingness to relocate Note: }v ]Y}ve A EC }E JvP 8} u%o0}
« Other languages and region.

Civil Engineers are likely employed by a-con
*SEN Y}V }u% vC ¢ EAJVP §Z u]v]v
« Jv v }8 V. }V}8 e% v up Z Yu
JveS@EU Y}v ¢]8 «X dZ C pe <]PVv]. v$§
V., }JVeSEM Y}v }JE ¢ +Yu S e}v vo
{ A 0}%-° JVv}A YA <}opVY}ve Jv {Zﬁgf%](t LA]$Z P}} Yu uv P ug\é&p}rqectstouplar?angpncenewworks. }
sure, fast-paced, changing environment v Juupv] Y}ve ¢l]oo-

{1 VY. e Jeept s Vv %E]IE]Y-+U vStrolj@gJyNnterg’/stegE)n technology, informa-

0 us Al1SZ %}e]YA «3p § Zvjo}
{ s]ep o]l U <p vY. »+ v %o ve Aﬁtron n@}erg@ math, computerand
(O JveEEN VIV %o E}i & planning skills
{ plo » EEpeE v U JvE JVe %} YE“OEEUEH‘ W‘P@rﬁ?]“?'“g of, and com- .
% 0] Vv ZU o P]eo Y}v v & Ppo Y}ve

with a wide variety of personnel

. 0 0 concernln safeqt% employment and envi-
{ Juulo 38} upE CU Ju% E}A 0 Qg 1y JVeY o % E}S Y}v
1] }eSeU » ( 3C v VA]E}vu v3 o %oCEgs

« Learns quickly, especially detailed legal, techni-
0 V %%E} u Yiv Jv(}EuU Y}vX
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ELECTRICAL

ENGINEER

We need Electrical Engineers to design and support the construction and maintenance of a

mine’s electrical and information systems. They use science, technology and critical thinking to

troubleshoot and solve problems.

* Conceive and plan the electrical equipment andNote: The requirements listed below illustrate
eCeS ue §} }% & S ]v u v ]JvP whatit ¥kesto Start the career and do not
the mine site take into account on-the-job training given to

« Research, specify, recommend, install and comNeW employees.
mission the electrical equipment and systems

WEA (3 *Z}}YVP p%o %
{ PAlL SEIn 0 TeZ}}YV K Ooé helor}s!iegreeniElecmcal Engineering

1% E Y}vo 8]v]-e
« Provide technical leadership for maintenance { °1P1 o (G E IZ Pl "S & Yiv -
departments through the use of computerized { W@&E}. ]| v C A]SZ A}E % E}

%0 VV]VPU u} o]JvP v % @E ] YA w]lpvsltA E v
systems { "% ] o]l <}LA E -«l]oo-
{ > sz ]U%°0 u v3 Y}v }( H«vPIwifing%s @otk in a diverse workplace

v (30 %RE V- * Must pass a medical and drug test
{ WE % E v E]JVP }u% YY}veU A op $
technical aspects of bids, supervise contractors,
v P})Y$ AGE] Y}ve v E u ]o AFEIU “JUE
quality, measure work done, approve and » Three or more years of mining experience
accept works

« Lead or work on a team to ensure projects are

Ut P \Y

~"pE W v ]v D]v Mo E]

2018 Survey Results, InfoMine USA, 2018).
VP]v

o VPO ) w725y
0o VPuU P }( }% & Y}v

E Jv dE& ]v]vP

[RTWIE J_T.N ~AnraT

]*3E] uY}v SE Jv]vP ~}E SE& ]v]VvP }v

Ju%o § }v Yu v p P 3U v ¥} WIRE ++]}v o E P]§E Y}v WX VP
guality standards { JIPZ %}A E
{ tE]S & %}ESU ©v u VYvPe Uele‘Etrciud/dBmputercontrol process)

IVQEuU Y}v A18Z }8Z € % E}( *+]}v oeU E }E

v *8}E Jv(}EuU Y}v ]v }u%o0] ¥ AlS3Z 0 P]-

o Y}vU & Ppo Y}ve v }u% VvC %o E 1

. asersde ree in Electrical Engineering, or

{ VeUE + (5CU Ju% E}A 3% & Vv P

C v <4 o]SCU }vSE}o %E} u Y}v .

% E}E YIv }( $Z VA]E}vu vE & MB‘W&SWOFQ}QCM‘E

mine life cycle  Other languages
{ t}EI }}% E YA oC A]S8Z }3Z E % ESu vseU

project managers, supply chain and mine man-

Puvs 8} }%Yull %E} p Y}IVU E u }e3eU
solve problems and meet deadlines
* Supervise Junior Engineers and Technicians and )

ee]eS "u% EA]e}Ee Jv plo JvP v 8] vs A}EI
force
{ KvoC o] v VP]v E+« E A] A v EY(C 82 &

electrical work has been built following estab-
0]*Z +3v E e+« v E Puo Y}ve

{ p]o ¢ SEHn*S Vv u JvS Jve %o} z
with a wide variety of personnel %o (E } U o PJeo Y}v

« Works under pressure in a fast-paced, dynamic 1 /VS s 0 o]P v8U & YA v
environment { WY vVvSU G £] o U %S O

» Embraces new techniques and technologies A]$Z «SE}vP }juupv] VYiv v

. ) . . management skills
» Enjoys working with math, science, computers
and all things electrical

1V Nnd@stgnqﬁ}qu @s@ects established safe
SC

Electrical Engineers seek challenging and
rewarding technical work. They like to work
independently and with a team, and with new
technologies.

Note: }v ]Y}ve A EC
and region.
o SE] o vP]v E&e & pep 00C -
in the engineering department on the mine site.
They may be exposed to challenging working
v 1Y}veU E <u]E 3} AYEI Jv }v.v
spaces, at heights and near open holes, and are
willing and able to climb ladders and steel ramps
on the surface or underground. Experienced
0 SE] o VP]v Es *% v 0 *c Yu ]v
v ul@E® |Jv v }8 VA]E}vu viX

}E JvP S} u%o}

v E Ppo Y}ve
P} or}&] vs

& +]Jo] vSU
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ENVIRONMENTAL

BIOLOGIST

We need Environmental Biologists to help reduce the impacts of mining operations on the
surrounding ecosystem. Passionate about science and the environment, they develop new
technologies and procedures to ensure that mining is conducted in a sustainable way.

« Plan, conduct, and monitor environmental * Bachelor’s degree in Environmental Science
projects to ensure the mine operates in com- « Six to eight years of experience in environ
pliance with federal and provincial regulatory U VS 0 e oo VS % E}i 3+ v }vepoYVP
E <u]E u vse v VAJE}vu v3 o %eXBarfencé Jivmining or in similar industries
acts and guidelines and small/large hydroelectric projects A
« Develop new technologies, processes and pro « Hands-on experience with environmental ~"}uE W v JvD]v "o &]UtP-" v
cedures to ensure that mining is conducted in a ee ool VEU Ju% & spEA CeU . 02018$prvey Regyits, InfoMine USA, 2018).

sustainable and environmentally-friendly manner endangered species and/or wetland delinea
« Lead and manage environmental assessments Y}V % E}i S«

§} % E}S 8§ PE}uv A 8 EU .+Z E] WMAl® ®I(Y ]V peSECre% ]. 8 Ye¥Y o v

other natural resources VOoGCY o0 Ju%pus E «}LA E

{ }v uS]vA «YP Y}veU . 0o -3p ] Knowledgddnd experience with federal, pro

E}vu vS o u}v]S}E]JVP }( u]v]vP Hncid aid lotal workplace health and safety

water, plant and animal life v VA]E}vu v3 o0 o P]eo Y}v.-U'GEpo U E Puo ~rnear

{ Wo VU }EP vl v }vps-o «fERGY|EMRIEYVP %E} -+ v %E} uE -
IvP A So v olJv Y}vU Z 18 § swaluCless$ driver’s licence
9 v. S & . r's z

VYA %o vseU v }SZ & }0}P] 0 9%Hslct v AJooJvP 5} Jvp s . 0 AJEI ]V oo
* Collect, prepare and analyze samples of water, s(;%o o }( vA](E}vu vi o }v ]Ylve v Z E-Z
*}JoU Vv %0 v3 v v]u 0 %o} %0 loteVraivi as well as periodic overnight travel

{ %%0C + ] VvY. 8}}oeU 8 YoV q SWZ@ijno +¥ ulv (JE . o A}EI

computer technologies to collect, analyze and Must pass a medical and drug test

research data
* Prepare environmental and compliance assess-
ment reports and technical correspondence for

Jv§ Ev 0 *3 | Z}o &+ v & Ppo &} @1 | HmzUEE.PI-SE Vv - ]}OE}nI?/ilc;r?ml:XtaFl?,GEmltlg}/iét\éEaveadeepconcern

{ "u% EA]s & Zv]]veU .o & RWEHg2zl@y o Z P]-SE Yiv for environmental sustainability. They like
biologists; work with inter-disciplinary teams e+l vY. JVA «YP Y}v v &E v E 3§
« Provide technical support to Project Managers assignments and being outdoors. They enjoy
for the Contaminated Site Management prac-  « Master’s degree in environmental science, v upYve @+ & ZU v oCIlvP 8§ v
Y JvvEUE 0 E «}JuE + u P «U%Eo(RE oC ]}o}P] o« ] v - }cEeehnigalgeports,They like to support mining
and human health risk assessment tasks such as environmental science, natural smence companies in environmental stewardship.

hydrology, ecology or botany

Note: The requirements listed illustrate what

it takes to start the career and do not take { "% ]. A% E]v A]SZ vA]E}VU VYS|[0][ge >
into account on-the-job training given to m(.ar.1t Note: }v [¥lve A EC }E JVP &} u%o)}
new employees.  Willingness to relocate and region.
* Other languages VA]E}vu v3 0 ]}o}PJle8&s & + v
or laboratory on or near the mine site. They
*% V 0}3 }( Yu 3}v u YVP suEA C-
.0 AJEIl v uC }v p S lvre]S ee ooy
and travel long distances to collect samples.
Fieldwork is conducted in all types of environ-
uvs o }v]Y}veU A]3Z]v } ]« }( A S Q
5 e . oz ¢ A v requijre the handling of toxic or dangerous
{ }vusesYeY 0o voCe]e { ’HS ZEGE}VVP (.E}]UYU“g]ézY]}v\/I;‘lvﬁ‘q_El]]oosybsta ces and/or organisms.
{ t}EIls ]Jv % v v30C VvV * % ES }( "r]v B L
Ciplinaryteam { ( QU Z o872 wv- %o}’]YA A}CE'

. t
{ %S oU v oCY oU %GE}( --]}vgenv"?nme'j‘

YiueU & Jor}&] vs v }EP v]li

* Understands and respects safety procedures,
VA]J]E}vu vS§ 0 0 P]*o Y}v v & Puo Y}ve
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GEOLOGICAL

ENGINEER

We need Geological Engineers to provide technical and scienti ¢ analyses on rock, soil and ground-
water, and to solve engineering problems with safe and economical solutions. With critical thinking and
environmental knowledge, they design solutions to protect the environment from mining operations.

* Plan and coordinate geotechnical, geological, Note: The requirements listed below illustrate what
P }%ZC+] o }E P }ZC E}o}P] ivtakes to stat g ¥ayeedand do not take into-ac
analysis and mapping count on-the-job training given to new employees.
« Design and conduct feasibility studies in mining
E%0}E YIvU }% E Yiv v A ojl-Y}v
; ; . Bachelor's degree in geological or environmental ~*}u& W v Jv D]v "o E] U tP " v
 Analyze and interpret geological and geophysi- M )
o [V Eu V}v (E}u A E]}ue -}pCEVE]]VV 85#%] I\D/F}(E ]V Vv . ‘..} ] g . § ZZOJJSSgrvey(Results, InfoMine USA, 2018).
geological maps, survey data, well logs, bore such as mining ‘engineering or civil ?nglneer|ng
holes, aerial photos and radar images { o]P]lo (}& Z P]*SCE Y}v + VvPlVvOE PdE Hv]VvP
{ «]Pv v & }uu v s}opVYl}ve §}e%pae 18 yedrsdiavork experience in geology, mining i
VAJE}vu v3 (E}u u]v]vP }% E Y}vP]vu EJwP }E }% E Yive A% E] v-'ATEZ"e %0 ].
strategies for proper subsurface waste disposal, experience in environmental assessment projects
% E}S Y}v }( PE}uv A § E E -} piEmining or@&milgs mdustries such as oil and gas . ,
JVEE}oU v & *3}E Y}v }( %o}loop%e]%]dlv v SE v-u]--_]}v _o]v ee V..%}A EIpYo]SC Anear
{ WoVvUJ}EP V]I v }vpusg.o e ﬁ‘?ﬁ% aeq small/large hydroelectric projects )
*]18 JVA «YP Y}ive Jv op JvP v oCe]e DAISE} $U %0 v v A& pS . 0 % E}PESUIA]SZ

bedrock and near-surface deposits, environ- knowledge of proper sampling techniques
mental hazards, safety risk assessmentsand ~ { {}EI]JvP IviAo P }( ]v H*S3ECT*% ]. *8 Y°VY
quality assurance of mining projects 0 vV VoCY o0 }u%ps & *}LA E
{ }vus-sp]e}(PE}Y AsE g\kﬂid (lassl®Vdriver’s licence ] ce

.S];]v. Z}V\"(}\(,U §AGEO}§6Z S,Eg }5“ }’V.QQ’LIQ]}CEQ v Aloo]vPv «+ 3} }v p 3 .0 A}EI Jv
] ) ] 00 SC% * }( VA]JE}vu vS o }v YN VA ZEESZ
+ Design open pit walls, mine waste dumps and terrain as well as periodic overnight travel

ESZr.oo0 GU] rE 3 Jv]vP u <8 =10 Vo E AYE|
conduct detailed technical analyses on these ] 0+S ulv _(} -0 A Geological Engineers are interested in earth sci
designs including slope stability, seepage and * Must be able to pass a medical test V e v VEUE 0 (JEU YIveU %o%o0] u

ZC & upo] * % & Y}v « Must be able to pass a drug test ics and the basic laws of physics and chemistry.

{ %%0C + ] vY. 8}}losU }u% us Gnfinghessad Rodrk in a diverse envionment ~ They are good with numbers, enjoy engineering
v Jve3Epuu v3 Y}v E 08 &} P }lo}P vV, .V o Z 00 VP « v SCE A o]JvP 8} A E]}ue- o}

gineering to collect, analyze and research data 1 }N CE}' 1vielvovPuP }(}% E Ic\)éc\él Engineers work with other Technologists,

« Prepare assessment reports, feasibility stud- N]vYeseU v VP]v E- }SZ]v o v

] +U & Juuv Y}v @& %}ES. v '§72v]1"% door environment. They apply their knowledge
correspondence for internal stakeholders and ~ * Master’s degree in geological or environmental  of geology and engineering to build or improve
E Pupo 5}EC uSZ}E]Y - vPlv E]vP }E E o .0 designs that help mines operate in a safe and

§
y ’ vi uvv & AZ]Jo § I]vP ]v§ ve] d
« Work closely with Mining Engineers and Project { W&} ( **]J}v 0 Z P]+SE Y}vU WX Vééz)a o Ae v E PML Y}v-]}v ]vA]}CE}}vu] I

Managers and other inter-disciplinary project tainability and responsibility. They also research,

teams including Technicians, Technologists and v oCIJvP & v & YvP § Zv] o GE %
"l vYese » Hands-on experience with geological assessment,
+ Only licensed engineers authorize designs, ( *]110]18C *UEA CoU *p *uE( JVAsYR ¥ IvU 1}y
0 po Yive v @& AJvPe v E Slpws3o0+]8 JvA «YP Y}v v GE u ] Y}V
on behalf of their employers { "% 1. A% E]v A]3Z P }o}P] 0 “ss esu V3
in Canada '}o}P] o vP]v &+« A}EI]v v }8 U us

also required to visit sites for temporary or long
stays. Working hours may be irregular when
}vu YVP . 0 A}EI v E]JAlvVPu C &
on radio-controlled resource roads. Fieldwork can
. . __consist of travelling long distances to collect sam
« Acts with authority and make independent decisions 1 “S®}VP juupv] Y}vU- }u% uS Gplestadd conduct on-site assessments. Fieldwork is

« Willingness to relocate ¢ Other languages

. VY. }LA E 8§ <« eU U %0 % ]VPcoNducted in all types of environmental condi
" Sees projects through ) _w @] U JEP V]I Yivo v v OCW}vDu'N]%Qt{?/ }1+3(A&GE~]vop JVP C
{ BEIAISZ v I}E uv P upoYr ]+ 1%8dynFifterestin math, technology, Infor- streams) and toxic or dangerous substances and/
{ E&]Y o 8zZ]vl & uY}vd Zv}io}PC v ] v }E&E }EP v]eue u C % E * VSX tZ v §Z

* Respect and understanding of safety procedures, { s op ¢« « ( SCU Z 08Z v %o}-]\"(ﬁlS C%ggftﬁ \9590‘109ica| ETEIECEE D thellab .
VA]E}vu v§ 0 o P]eo Y}v v & P penvitdnment Y *S'* U%O0  (}E }vS VS v ju¥%o}e]Y
SZv A 0}% E %}ESe v &E }uu5v1 Y}iv



We need Geologists to support infrastructure planning and ensure that resources are developed

in a sustainable manner. Geologists apply their fascination with earth sciences to a wide range of
work that is pivotal to mine performance.

ee]e3 83Z Jvr%]8luv EPE}uv NpE: The @uiemeénts listed below illustrate
3} % ]o]vP v }E E % }EYvP what it takes to start the career and do not
« Plan the grade control drilling program take into account on-the-job training given to
. . . new employees.
 Accurate sampling of various drills

« Evaluate assay data quality

AN/EDACE

~"uE W v ]J]vD]v "o E]UtPe" v
+ Update grade control database, block model » Bachelor’s degree in geology or earth sciences 2018 Survey Results, InfoMine USA, 2018).

and design of the ore blocks { 0o]P] o0 (J& @& PJ]*3E Y}v ' }e ] vYed ]v
{ /Iv§ @ 3 o0}* 0C A]S3Z u]oo }% EraiingU u]v

%0 VV]VP v ulv }% & Y}ve « Must be willing to pass a medical test
{_ vep& oo ulv P }o}PC - % €Sy stpe wilthl to pass a drug test

Y e E Jv }u%ko]lv AlS8Z Z 03Z v (8§ ) .
policies and ]Iaws} % 0] ] . W|I\f|ngnegs to'work in a diverse workplace

« Supervise and develop Graduate Geologists and{ WZG*] 00C .§ v u} Jo = o
Mineral and Geological Technicians { WE}.]vClvovPuP }(}% E Y}v

» Conduct in-pit/underground geological
mapping and data analysis for grade control
modeling, acid rock drainage and geotechnical { W@E}( ++]}v 0 Z P]+SE Y}vU WX ' }X
A op Yiv ' . .
. ; » Wilderness survival training
{ W EY ]% § AlSZ v }(u}vsZ PE =« v
§}vv « E }v Jo] Y}iv
{WEY I% s Jv JoC - (5Cu Y-\f\}loaéter’s degree in geology or earth sciences
 Willingness to relocate

+ Other languages Geologists like the range of working environ-

uvseU Jv ou JvP . 0 A}EIU }8 A}EI

0 AYEIX dZ E E }%%}ESuvV]Y « §

apply new techniques and technologies. Geol-

}P]eSe & OCE § C ESZ +]v U:
AVSUE v }us }}JE YA]Y « 8Z 51

. . @ A ouzc'] 00C .§X
« Shares knowledge with colleagues { V\1 Yt VSU %}+]YA U G £] o U o o) ¢
resilien

* Visualizes three-dimensional layouts . : L

. { Z *% ZpoU }% vru]v v A}EI*"A'00
{ voGY o in a team
* Curious { "$E}vP }uupv] VY}vU }Ju%ps ENote: }v ]Y}ve A EC }E JvP 8} u%o}
» Embraces new techniques and technologies problem-solving skills and region.
 Understanding and respect for established « Strong interest in earth sciences and math ' Jo}P]ese & e Jv v}8 Uo }E §}

*(85C %E} WE -U & Pupo Y}ve  ifgBliegmY v a core-shack on (or near) the mine site, but will

L v E <uJE 3} A}EI v SE A o v
o} Y}veX 8 Yu U SZ C E E ulE
challenging physical environments and seasonal
VA]E}vu v3 o }v [Y}veX dZ C E }
ally on-call and available to respond to a call

lv «Z}ES v}Y X dzZ]e & €& ]+ V3@
Juupv] Yiv v 8§ UuA}EIX dzZ A}EI ]
%o AlS8Z 10C }%0%}ESuv]Y « 8} u |
and to learn.
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MECHANICAL

ENGINEER

We need Mechanical Engineers because they support production and minerals processing
operations through the purchase, installation and maintenance of specialized mechanical
equipment. Mechanical Engineers are leading members of a mine’s engineering team.

* Organize, install and operate the mechanical Note: The requirements listed below illustrate
equipment and systems at the mine site what it takes to start the career and do not

« Oversee the maintenance, repair and support take into account on-the-job training given to

of mechanical equipment and systems by oper-NéW employees.
ators and mechanics

{ WE % E U Z | v %% E}A 9 gio

YveU ~"uE W v ]J]vD]v "o E]UtPe" v
Hu vEeU @& A]VP°U }e§ VU & ..% ¥h¢§lr’séqﬁgrée in Mechanical Engineering 2018 Survey Results, InfoMine USA, 2018).

compliance with quality assurance policies or refated subject )
{ &]v &z He « J( A] & Y}vU u i v?]%](o]oﬂ'@'-& P]’osCE Yiv ¢ VvP]WHEHAMWAEH]VP
and maintenance problems { WE}. ] v CAISZ AYE % E} <¢]JVPU <%E +Z §
{ "u% EA]s JVEE E}E-U v P}V 8V zWpo.ULA E
control quality, measure work done, approve » Must be able to pass a medical test
and accept works « Must be able to pass a drug test
. Lead;r work on a te\_?m to ensure plgojeicts are . willingness to work in a diverse environment
bu%0 & }v Yu v g PSS JOWE) LV CvovPuP ()% & Vv
{ tE]S E %}ES*U © Vv u YvPe L ZV O LA E el .
IV(}Eu Y}v AJSZ }5Z @ %E}( --13v &ul@lh e} loo
v ¢3}E JV(}EuU Y}v ]v lu%eo] vi M]3 o}PPenus Er - *]Pv. v & L]VvP
0 Y}vU E Ppo Yive v }u% vGC %4pey mechanical engineering and mining
* Play a leading role in ensuring safety, improving LA E
1% E Y}vo 8]Vv_C v «uol]5CU }vEE}oo]vP
% E} U Y}v }eSe v u]v]ull]vpP Maysheyveggz

[RTWIE J_T.N ~AnraT

environment { WE}( **]}v o Z P]*3E Y}vU WX yPX
{ Y&l }}% & YA oC A]SZ }5Z & . MésteisSegiesd itMechanical Engineering or
engineering disciplines, project managers, related subject Mechapical Engineers enjoy tackling a challeng-
*U% % 0C Z]Jv v uv P uvs 3} }%VYull IvP A €] SC }( pnY e« ]Jvou JvP <]PvVU
% E} 4 YIVU E u }eSeU «}0A 1% @E} 0 us v % E} o ure}oA]JvP v & YVP ¢Ce*S ue>
meet deadlines Yo% E ] S SZ }%o%o}ESHV]SC S} o0

* Willingness to relocate plinary team and use the latest technologies and

» Supervise junior engineers and technicians

V  ee]ed eu% EAJ}YE-. v o 1v Pthey laggyages eql{ipmentintrleirwork, and arevwell compen-
Workforc]e e I Ivoulod L * S (JE SZ]JE +}ES-X
{ Hlo « 8EpE v u JvE Jve % }e]VANAESgNgsthE Mings long term goals Note: }v ]Y}ve A EC }E JvP 8} u%o0}

and assists in determining the best method and region.

with a wide variety of personnel
to re chAthem

{1 vY. s Jeep e VvV %E]}IE]Y U N B 5 Mechanical Engineers are likely based in an of-
% E} 0 us AlEZ %o}+]VA «gp { KEP VIE v E]Y o SZJvI E . }v ~}E v Ee 3Z u]v +]S U us %
{ /v & 8 Jvu Z]v +U $Z % E}} ¥¥vIE Yu § SZ u]Jv X dZ C u C
% E} e+U & Zv}o}PC v /v(}Eu $}vZ oo VP]VvP A}EI]JVvP }v [Y}ve v wu
y o Tech olo/gy . E «u]E& S8} A}EIl » (0C Jv }v.v <%
{ VepHE  <p 0]SCU JvV}A YA *1PVU, U°°|95}AYA e 5 of . heights and near open holes. They must be
% E} u Yiv v E p }eSe { ° v oJ+$ v]v Joo® " illing and able to climb ladders and steel ramps
{ Juul© &}« (&C v VA]E}vu u§ ' EIVP }juupv] YivU v-oCY Oéhthg%%rfﬂc‘éandunderground.
% E}S Vv er and planning skills
« Works well under pressure

 Plans and works in a fast-paced, dynamic
environment

U
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MINERAL PROCESS

ENGINEER

We need Mineral Process Engineers to use new technologies and sophisticated processes to
extract and re ne valuable minerals from raw ore. Creative problem solvers, Mineral Process
Engineers look to optimize systems, including developing new products from waste materials.

{ KEP v]l v eu% EA]s &z /[NOE: Thelreqlifemestsdisted below illustrate
and minerals from ore at underground or what it takes to start the career and do not
surface mines take into account on-the-job training given to
{ D}V]S}®E 8Z }v ]Y}ve }( 8Z A”@"]?ﬁ‘pl")@@-} oo o e
v 8Z G}A }(u s E] o $ZE}uPZ 8Z uloo

< < < , ~"uE W v ]J]vD]v "o E]UtPe" v
D}v]S}E v vVS§E&}o $Z wulv U 1% E YVP )
{ %o }CE] u } & (Ee v} &7 } 1¥}v !}( (Z . ac%e‘i?}r’g degree in engineering (e.g. metallur- 2018 Survey Results, InfoMine USA, 2018).

e¥ v + &} VepE u EJupu ulv E ica}JE icql,}r@g:hanicalormini‘hg)

to create stable, high-quality concentrates { o]P]lo (}& Z P]eSCE Y}v + VvPlVvOE PwdE&E Hv]vP
{ }v u3lvre]d § «YVvP v E + EMuskhe pbleth pgss a medical test

ways to improve systems « Must be able to pass a drug test

{ dE}u 0 *Z}}8 }% & Y}v o ]v 8 I Wilingness to work in a diverse environment

{ /u%eo u vs p«vPr P % E} ¢t WWEL.5ICv C Jv o vPuU P }( 1% ENIVE e
% E Y o

{ tE]3 E %}ESU © v u YVPe % hdE2ZoMiPad)
E }E v +5}E Jv(}EuU Y}v Jv UW] .. s .
A18Z o P]eo Y}vU & Puo VY}ve v% ¥ oo}ég !}V 0 Z,P] SE Yivu WRIWEA

policies { "% ] o]l <}LA & -l]oo*
{ t}YEI }}% E YA oC A]3Z }3Z E % ES3u ve

§} }% Yull % &} u Y}vU E u 158618 «}0A

problems and meet deadlines « Master’s degree
* Supervise junior engineers and technicians { WE}. ]V C AISZ AJE % E} <+]WRUl Y% EE 73

Vo oee]e8 cu% EAJ-}E- Iv ulo JVPy v u81b W§LA &
work force -
Lo * Willingness to relocate

{ Wov Q& <pl%uvs A & v GéOt%er(gi’n%Eugge\s(A
maintenance procedures

Mineral Process Engineers seek challenging and

rewarding technical work. Possessing strong-ana

oCY o0 ¢l]Joo*U §Z ¢ Vi}C .v JvP E

to problems, and are well compensate for their
+}ES+X dZ C pYo]l v A3 Zv}o}P] L

both independently and with a team.

{ & YA » Understands and respects safety
% E} HE U o P]Jeo Y}v v & Ppo Yl}vs
{ WY ViU G £] o U %3S o v @& *fo]'vs .
{ ASE}VP Juupv] Y}v v -Yu u yNoE v ]Y}ve A EC
Goal-ori d ment skills and region. 5
* Goal-oriente -Teamplayer D]V CE 0 WCE} oo VP]V E - A}CE| ]\/ vV
a mill or in a research lab. They are exposed
§} Z oo VP]vP A}EI]JVvP }v ]Y}veU Jv
}v.v. % U § Z |PZSe v v E }%
They must be willing and able to climb ladders
and steel ramps.

* Embraces new techniques and technologies

» Enjoys working with math, science, computers
and machinery

}E JvP 8§} u%eo0}
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We need Mining Engineers because they provide speci ¢ knowledge and leadership that is
critical for developing and constructing new mines, and for managing existing mines. Mining
Engineers work closely on teams with other engineers and technologists.

{ IVA-YP S v Aous ulv E oNotsThelrdquilements listed below illustrate
}oo }E Y}v A]3Z P }o}P]+3.U wiatStZaked tossfartSthe career and do not
v }viu]eSe 8§} § Eulv S§Z ]| @EaksifEcascodrd pGhe-job training given to

{ Wo v ulv v AJP Vv «Ce& u-U TE%SMRIO¥CE vy o
Vv ¢Z Le (JE pv EPE}IUV }% E YIVe V. %o]Se

V Z o P E} « (}JE }% vr us 1% & Yyveu ~"}HE W v J]vD]v "o E]UtP =" v
using computer-aided design  Bachelor’s degree in mining engineering 2018 Survey Results, InfoMine USA, 2018).
+ Consult with Geologists and other engineers { o]P]lo (}& Z P]*SE Y}v « vP]v & ]Jv dE ]v]vP

}us §z  +JPvU « 0 Y}v v %DG{}A/\‘V'CB}V i(v C Al3Z AYE % E} oo vPU e %E HzES

-f‘/m? ]%Sf?u Z]voUh( ]olY d *GrS Yy CE}LA(E

mining and infrastructure such as access roads, . .

water and power supplies { "% ] o]l -}LA GE lJoo
{ KA @+ §Z JvesEp V}v }( §Z -J\/]L{,stbq/ablgiopassamedlcaltest

Jved 0o Y}v }( %0 v8 Vv  <p]% u vMustbe able to pass a drug test T e

{ dE}n 0 *Z}}3 3} Ju% E}A }% E Y Willipgngsg tg work in a diverse environment

{ /U%O U V& P«VP P % @E} e +{ WE}.3lCY Clv o VPU P }( }% & Y}v
%0 (E Y °

{ "u% EA]e }JVSE §}E.U v P}y & &aviee v

remedial works, assure and control quality and { W@E}( +]}v 0 Z P]*3E Y}IvU WXuvP
measure work done.

* Lead or work on a team to ensure projects are
Ju%o 3 8} Yu U pP 3§ v
standards

{ tE]S E %}ES*U © v u YvP
E }E v +3}E JVv(}EuU Y}v ]

z]p ¢ Middte? ;%ggree in mining engineering or
CE o §

pymgfess%o relocgte

Mining Engineers seek challenging and reward-

Al8Z o P]eo Y}vU & Ppuo Y}v- -OW%@W@QES IvP § Zv] o A}EIX t]8Z 3Z ]E +SE}vl
policies elJoo*U §Z C vVvi}C (}Eu]J]vP E YA -}
& A Y blems, and are well compensated for their
{ VeHE =+ (3CU Ju% E}A }% & Y}vo 8]vC Py ORe g
V <4 0]8CU }VSEE}0o % E} p Y}v }ede v VA] +}.GES'X dz ¢ “Y.O]I VAS Zv}o}P] -
E}vu vE 0 %E}E Y}v both independently and with a team.

{ t}EI }}% E YA oC A]S8Z }3Z E % ES3u vSe
8§} }% Yull %E} u Y}vU E u }e3eU «}0A
problems and meet deadlines

* Supervise junior engineers and technicians Note: }v ]Y}ve A EC }E JvE 3} u%o0}
V. ee]eS epu% EAJe}Ee Jv plo JvP v 8 ] v§ and region.
work force

D]v]vP VvP]v €+ pue $Z ]E Iv}Ao P
§} <¢]Pv ¢eCeS ue VvV }% & S]}ve 3} A
ul]v & o« v u 3 o038} u 8 PE}A]VP E
UV eXdzZ C ulvlull 8Z e} ] 8§
%nZQ ] oU VA]J]E}vu v8 o v *} ] o (}}

118 Al3Z38Z [ESE 3]}v vV % E)

. . & v, & }JpE - v uv PJvP 3Z A
e plo ¢ EEUE v u JvE Jve %}l YA % v§y. E]%LEJ o u %S 0V GE] ]@]] %O}Cél} 0 t & <u](];]vP Iv}Ao
with a wide variety of personnel { "sSE&}vP YA o0]+§ vlvR v }uuy};’] < v A EC +]v v VvP]v GE]vF
{ Wove v A}EI+ + YA oC Jv ( &% 1o i ]+ 1% 0]V
dynamic environment { "SE}vP v oCY oU }u%us E *l]Joo-
* Visualizes three-dimensional layouts { "§E&}vP Yu uv P uvd Vv %o0 vv]vP ¢l]oo-
» Embraces new techniques and technologies { d1I «]v]Y YA

 Understands and respects safety procedures, e« Team player

& Pupo Y}ve v o PJeo Y}v « Works well under pressure
{ /Iv§ oo]P v8U E& YA v P} or}E] vs

{ KEP v]i v E]Y o 8Z]vl E
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Management

Indigenous Relations Superintendent
Construction Superintendent
Engineering Superintendent
Frontline Supervisor
Maintenance Superintendent
Maintenance Supervisor

Mill Manager

Mine Dispatcher

Mine Manager

Mine Operations Superintendent
Process Superintendent
Process Supervisor

Project Manager




CAREER SPOTLIG}

INDIGENOUS RELATIONS
SUPERINTENDENT

We need Indigenous Relations Superintendents to build great relationships with Indigenous
communities to effect positive change within mining operations. They establish and maintain
positive and respectful relationships with Indigenous communities, their elected of cials and

their governing bodies. This work directly improves the development and execution of Indigenous
Relations strategies in support of enterprise objectives.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS

{ A 0}% Vv Ju%o u vs }uupv]3C Gote: The vequirements listed below illustrate what
«SE § P]» v ]Jv]Y YA « 8} Jvs E #tak¢$SD start@hplqareer and do not COMPENSATION
/v 1P vipe }uupv]Y U PE}p% - v tdke iith ageoont on-the-job training given to - $120.000
AlS8Z € *% 3 8} pOSUE o » ve+]YAh&wvemployees. ’
« Remain up to date with trends and developments _. d .
of Indigenous peoples engagement by developing Fixed Requirements

- (Source: online job ads in Canada, 2021).
V uv Ee+S v JvP }( SZ JE v =+ Vv % dRtise@®hd¥ary diploma in Indigenous studies or

* Develop strategies and successfully implement degree in arts in comr‘rjunity development, human- JOB PROSPECTS
policies and programs that support Indigenous Iy «}& E&os .o
peoples as neighbours, community members, » Knowledge of Indigenous history and culture,

Demand in Minin
employees and stakeholders protocols and governance 9

{ dE A 0 3} /v ]P v}iue }uupv]Y e 3} Pest-sexdmdad; diploma or degree within a rele- - 3 _

ulo v u Jvd Jv €& o Y}veZ]% e A]S XadtvarkR ofgtudy

§ . 31 o V; £ x < LIMITED . GREAT
Yuupv]sG o E+Z]% v 8} +Z E JVREEY I C Al8Z AJE % E} ++]vPU *%E +Z §U
th communty memoers uloU = Z polvP v %&E - vs Y}v -dkift Fansferability Among
« Work closely with various mine departments, « Must be able to pass a medical test Other Industries

so managers and employees understand and

implement policies that are relevant to Indigenous * Must be able to pass a drug test _ 4.
% }% 0 * VvV juupv]yY - * Willingness to work in a diverse environment

{ A 0}% *3E}VP E 0 Y}veZ]%+ A]SZWE}P [v¥u€ Iwo vPpu P }( }% & Y}
upvlY « v I C vivr/v ]JP vipus 3 | Z}o E-

{ luupv] & % E}i 3 u% 35 o -v }RegignghBaguirement

Yiv v A E]pe Juupv]sSC v s | Z}gye (6 10)&kstbt experience in Indigenous andfor WHY ARE PEOPLE

Yow HIGH

{ WGE}U}§ 1} % E YA A}GEl-]VP E O}MP\H'VZ]F%B E o V}V' ATTRACTED TO THIS CAREER’)

SA vV U%O0}C & v /v ]P viue }uupv]y - /v 1P vipe Z o Y}ve "u%o E]vS v vEe (
{ WEIA] % E} YA -louY}ve 3} zMawbe&Rgqaed §2 zZ &S }($Z v usSECrA] +}ES
teams to support acquiring and retaining talent  Willingness to relocate V u ]vS Jv «SE}VP & 0 Y}veZ]%- SA

o = = §Z « S}E v S$Z /v ]P vipe }luupv]yY

{ / vY(QU SE | v u}v]S}E Jeoi Uyt grifels lic¥nce A & v

V8§ @ +5-828ZA v] vV. G /v IP vius . V. % }%0 + }v AZ}e SE ]Y}voov-

Yuupv]V (S @ ups o) Vv 1% E § X dZ C E E *%}ve] o (JE ]
« Implement and track commitments and * Other languages ?r:lgAag?gint;/t;an;:gé?mp.lc.Jerintda;d ;S;OCIan; OE

PE u v3e A]SZ /v ]P vipe }uupv]Y o v . v N v -

}EP v]i Y}ve Assets €& 8} E]A upSpo v .3+ (JE /v ]

. e tuupv]Y ¢ v u]v X
{ WE}A] u%%}ES pE]VP §Z v PliYedekperiencd as@o Indigenous person
$ VY “%o & EE v, ©\G: )
st [ R VsAsﬁ"ﬁf‘sr’bﬂ“ﬁﬁ'“‘j‘genfs'anguage _ WHAT IS IT LIKE TO WORK AS
< .
( AWKl ES v PIY VIVU 0 Juko ulym Iy v ey ety eSS AN INDIGENOUS RELATIONS

: ; . v Jv]Y YA -
track the commitments of IBAs with Indigenous

Cviho P I olus v op ol SUPERINTENDENT IN MINING?

o v

uupv]y . IV ]P V}He % }% o0 * v }uupv]Y e Note: }v ]Y}ve A EC }E JvP 8§} u%o}
and region.

/v IP vipe Z o Y}ve "p% E]Jv8 v vEe §

SUCCESS PROFILE &)|E+*S E Y}veU /vpulsS }E& D Ye }uupv]y

R § L 5 0. AE]VVP e% IlvP (AH0O0%(, 815Z Ju% &+ }( UJVIVP }% &
{O]E‘;{"’VCEJ}CE}U{]UHT]‘V% YA}]V§£|]°é° A\}Siﬂf%(c}?q}i(?]s% HEITVP v I (}Lﬁdeahigﬁlevgel of integrity and a large set of

i 5 ) 7 N luupv] Y}v sl]Joos 3} }oo }E 3 Vv %
{ 1015C 8§} ulo $Eu-s v ()-8 € ENEAWE %Y AJsEIY 0 SZIVEE {57 57 0 0} o /v ]P vipe Juupv]V eL

various stakeholder groups « Strong computer and risk management skills well as liaise with their leadership team on the

{ ,1PZoGC «lJoo ]v }vG] 8 & «}opV }wWorks well under pressure leep U % E]}E]Y « v }vs £S5 }( o}
{ A 0}%- JVVIA YA <}ouVive Jv Z|RPZI%EE vHEVUE +% - o P]eo V}PERES,

fast-paced, changing environment o Y}ve Vv % E} uHE « }v EV]VPU « ( SCU

{ DI+ 18 po$ z}] « v + YA oC }wH9jCu vsS v VA]E}vu v 0 % E}S Y}v

cates their results { dZ}uPZzpo v }}% & YA § u %o C &

{1 vY.eJeew e v %E]IE]Y U Vv .opofys |Ju%AFA AJEI]VP E o V)ve A]3Z
upoY( 35 % E} o ue AlSZ  Y%o}e]YAzg<Su pv]ive v /v [P vipe }uupv]V e
» Demonstrate a high level of professionalism with 57

e vel]YA v }v. vY o0 ]Jeep ¢



We need Construction Superintendents to lead the safe and ef cient daily operation of mining

construction projects. They have a key leadership role in mentoring teams and ensuring that
construction projects progress on time and on budget.

JOB DESCRIPTION + Good understanding of blueprint reading
Wo vU }EP v]i $E}o 57 1 boy E1a¥ vy, IVIAO P }( }ved i
{}( S]\\//]\/F1 }v-v§]CEuVV}v}Y’/oiCE%iO Ss §}%l]=§(|3‘/"{]w@” %ECE} HYA]SC v OC'I@M@E%"@ATL@\I
e & v ety RS e

budget VAJE}VU VS % E} HE - v E
* Read and interpret blueprints, drawings and { WE}. Jv e AISZ AJE %E]} <]JvPU *%E +Z sSU

1 §Z 38} & Eulv <% ]. Yive M 10 uS} Vi % E + vS Y}v o }LAMEE W v JvDlv "o E]lUtP " v
late requirements { Ivr %3Z IviAo P }( }veSEpu Y ROl&SUERY Reslits, InfoMine USA, 2018).
« Hire employees and ensure that new and cur- ~ Project management scheduling and cost

rent employees have all training required control ‘ ) ~ JOB PROSPECTS
+ Ensure adequate resources and equipmentare { S °1  ®JA &[- o] v ~AJSZ (A Jv(E Y}ve

available { E% E]lv }E v YvP Ay&!I +penangin Mining
+ Maintain quality control J¥ E vS PE}U% W JE § v v ]E § }veSEHN n
Coordinate and work with subcontractors, Con Tiv JVSE S}E- v lvS Ev o PEURe= ol 0
* > > ! i i , saf d lit fessional

CSER VIV Ap%e EAJEs v %k ] OPrSo VIV e duallty professionals o irep GREAT

_ * Must be able’to pass a medical and drug test

» Conduct safety audits, risk assessments and Skill Transferability Among

Zipe | % ]VP Jve% Y}ve &} V,uq;W@wgﬂcig.gtgbe@gdr@Jadlverse environment Other Industries
corporate, site and environmental standards { WE}. J]vClvo VvPu P }( 1% E Y}v

are being followed E

« Maintain detailed progress reports of construc- Regional Requirement

Y v YAIY « v & %}ES % E}i SBiffag$BI GrdRéh dnd English (Quebec and NB)  LOW HIGH
to mine management and stakeholders
» May inspect work performed by employees, May be Required WHY ARE PEOPLE
contractors and sub-contractors « Underao a criminal record check ATTRACTED TO THIS CAREER?

{ WEY 1% § Jv%E} su YvPe ShvisgE )

Support project progress { v JveSEp YIVGEEWU Y}v "u% EJvE v vis E E /
. . . Z oo vP }( 0o VP 8Z }JveSEp Yiv
Yiork with trade union(s), supervisors and HR - assets %0 U VE YIV (Vv A ulv %E}i $-X dZ

epartment to avoid and resolve personne UE 37 8 % E}i S+ % EJPE -

; . A v . §} u |l
issues and grievances { z 0 EY. Y}v on budget.
» Work experience as a foreman

JOB ENTRY REQUIREMENTS { d@& JvivP Jv pe]v e= ulvESE YQWHATOIS IT LIKE TO WORK AS A

ership

Note: The requirements listed below illustrate B 5 ST CTION SUPERINTENDEN
what it takes to start the career and do not { W}eSre }v EC PE ]VV}V'SE&Q&}IIK‘”ﬁg?

take into account on-the-job training given to }E }veSEM Y}v D v P uvs Mt

new employees. « Willingness to relocate Note: }v JY}ve A EC }E JvP 8} u%o}
Fixed Requirements * Other languages andregion. — ;

q JWWeSEp YIv "p% EJvs v vse AYEI }p:

* Post-secondary diploma or degree .0 }8 §8Z }veSCEp Y}v ¢]18 ]v oo
« Five to 15 years of related experience v Jv. AE]SC}( vAJE}vu v o }v ]

They monitor a project and make daily decisions
JUS JveSEpP YIv YA]Y U E %}ES
Project Manager, and conduct team building and
}JvG] § €& +}opY}v VYA]VY «X

SUCCESS PROFILE
{ ulo - WOSUE }( }}% E-V}v FMbfRggs ney technology
Yiv AZ]Jo u}YA YVP § u- { ,]JPZoC « o(ru}YA 3 A].g__z “SEJVP 0 &
- Demonstrates credibility and integrity *Z]%U u vS}E]JVPU v oCY oU }EP v]I Y}v o

. . Yive ol .
(/1 VY. Jeep e v *}JOA %E} o us ' JUURVI Y}veelJoo
) . . * Values safety, health, and stays up to date
* Understands blueprints, technical drawings Al8Z % @E} +++ v E Ppo Y}ve

and plans o Il und
. . * VWOorkKs yvell unader pressure
{ QEI- A]SZ]v u P § v Yu Ju-SE Vs P
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We need Engineering Superintendents because their oversight is critical to the safe and smooth

operation of mines and mills. They lead teams of engineers and technicians to plan, run and
maintain developments at all stages of the mining process.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS

» Work with senior managers, other superinten- Note: The requirements listed below illustrate COMPENSATION
dents, engineers, technologists and technicianswhat it takes to start the career and do not
to provide engineering services and support  take into account on-the-job training given to $134,725 $166,944
- Oversee many aspects of mine engineering, ~NeW employees.
with specialist teams of engineers, technolo- . .
gists and technicians in mining, civil, mechan- Fixed Requirements ~AMHE W v JvDlv "o EleUtP " v
ical, electrical, environmental, chemical or « Post-secondary degree in mining or engineering 2018 Survey Results, InfoMine USA, 2018).

biological engineering « Minimum of eight years of relevant experience

{ "o & v Jves oo v A ( ]o]Y « }dncludiigeavewesyears as an Engineer in mining JOB PROSPECTS

and design new processes or in heavy industry . o
« Work on projects such as the development of ~ « Knowledge of the mining industry Demand in Mining
VA <ZLUSuvv oe }E ulv]vP & WEplVPCIR15Z AJE % E} ++]VPU % E -Z s'
& U v ]S & *S}E Y}v %E * VS Y}v «}LA @ U p3} U v ovPp P
{ WE % E Vv %% E}A e]PveU PO %]. EYY¥YY LIMITED GREAT
and plans * Must be able to pass a medical and drug test g o Transferability Among
* Assign work to teams, oversee progress, solve . \jilling to lead in a diverse environment :
%@E} o usU v 81 JEE YA Vv Az v Other Industries
re\cj\ll“;id% - . . Regional Requirement E
{ - v vVPIY S >* yBiIlunb\LfellsF}rench and English (Quebec and NB)
spending Low HIGH

* Prepare technical reports and briefs on equip .
UVEU » (SCU % E}i § %E}pE 12y bgRequirgdy .

G 10, & v . *J0- earsyof relevant experience WHY ARE PEOPLE
(> vV % EY ]% & Jvu Yvps ¢0~&yeas- ) ATTRACTED TO THIS CAREER?
« Recruit, train and develop employees, with { DIv %0 VV]VP % ] 0]*§ -v « Z c 3 ; )
support from HR specialists AEU]Jvop]vkhi v Alep o]l YIwP]v E]vP "u% EJvS v vse E Z]P:
§} s | . E %}e]Y AlsZ a
* Oversee the development of engineers, tech- Assets E ,}9,00}\,,]}]\10]\--( :/]}v 7 }0(]) v};]vl]? A}]C\I/EI)

nologists and technicians, providing support,

. ulYlue v i AYEIlvP AlsZ v A &
encouragement, advice and guidance * Willing to relocate Y31 o AYE] ]

gies and processes, and to manage and develop

* Other languages §Z ]E +§ +X dZ C o]l A}YEIIVP }v % E
solving problems. They also like to work with

other senior managers and to collaborate.

WHAT IS IT LIKE TO WORK AS AN

SRS SROE ENGINEERING SUPERINTENDENT
« Delegates work to achieve results { hVP 055 x * VV %?ECE.}%D u§CI.E © P}]v.ocliio\%e}\l:/dl? 193 ) A EC VE VP &) u%eo)
2 = ’ * ® . \ Ve \' S U 70 O
{cred?En\i“an\é intl:; ]ri}[/s Jve @ «% § C lé(ff‘éfy.é%ﬁlp%){/rﬁent and environmental and region.
i oy < A % E}S Yiv Engineering Superintendents are based in an
{ /vGu v+ % }%0 S 00 0 A 0, ghioysworking on new projects and under 18 Jv ~}E v Ee- §Z u]v +]§ X dZ C
{ DIe v Ju%o uv3s ]8 pos ] * Pravssure v *lu Yu Jv 8Z ul]v v SZ % @E} ee]VF

comr‘nunicatesthereasons.ll‘orthem : { ASE}vP }EP v]i Y}v oU E]Y o ¥z]W1yPEO VYV Vv -}u Yuse Z }E ulv u
{ KA E }u- 18 puoY + v +}oA « %@hwpvi Y}veU }u%oud EY §E}p oP-2}y§ u YvP-X

AlSZ %} ]YA «3p ing, problem solving and interpersonal

{ /« Iuvd o (JE ]+]}ve v  YPhils
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We need Frontline Supervisors to oversee the work environment and take responsibility for the

safety of their team. Frontline Supervisors solve problems and meet targets, they communicate
and work well with others, and they lead by example to promote a culture of safety.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS

* Take responsibility for the safety of their team Note: The requirements listed below illustrate COMPENSATION
C o0}c } + EA VY}v }( 8Z A}EI whaki@EKesto start the career and do not

v §1lvP  Y}lv AZ v v 5} % @keAnto &ccount on-the-job training given to $85,000 $112,000

incidents new employees.
* Lead by example, and promote a culture of . .

- (5C v VA]E}vu vE o %@&}s NPEA Requirements ~A"JWE W v JvDJv Ao E]eUtP " v
workplace « High school diploma or equivalent 2018 Survey Results, InfoMine USA, 2018).

{ t}EI Jv ulv }% E Y}vo E *U{Lu% cdEAFFAR C E+« E 0 A v }% E Yive E% E]

§Z AESE Y}v }( ulv E o+ (E}u |encedd B @iipgrenyi@ment JOB PROSPECTS

surface mines { WE}. 1 v C AISZ A}E %E} «+]vPU S E e Z 3
« Plan and organize work, distribute tasks to v ulo *}LA E Demand in Mining

their team, oversee work progress and achieve . \jyst be able to pass a medical test n

% E} 4 YIv § EP &

* Must be able to pass a drug test
e v..*l0A : . ’
. Wllllndness to lead in a diverse environment

{ WE}. ]v ClvovPuP }(}% &SkllTransferability Among
Other Industries

{ plo & usU u}YA s Jv]Alpuo LIMITED GREAT
problems to achieve results
» Work with senior managers and other super-

visors to promote and achieve overall mine

}i YA . Regional Requirement "
» Play a crucial role in keeping the lines of com- ¢ Bilingual French and English (Quebec and NB

upv] VY}iv }% v SA v ulv uv P uvs$ LOW HIGH

and the team May be Required
» Develop their employees by providing advice,  « valid driver's licence (or eligible for a driver’s

encouragement and coaching o] v « AlsZ (A}E v} UWEE v§ ]\A(N Y £ E PEOPLE s
* Ensure that both new and experienced workers ¢ iJMEV C% E-}v $E EY. U %tes rTE}[\), TO THIS CAREER®

are well-trained and have the skills and knowl-  ary technical diploma, or Engineering degree Frontline Supervisors enjoy challenging and re-

edge they need to do their jobs safely and sponsible work that involves large mining equip-

+ YA oC Assets uvs v u Z]Jv EGC v }+ Ee« 5Z } %o %o)
{ Ju%oC AJ§Z o P]eo Y}v v & P %@:J Y}]é’ . c}P/ ocate to Igarn and vgork with new tevcthIogles. They 3
EVI]VP + ( 8CU U%O0}CuU VE Vv % E]E %fve}? Vi}C JvSE] uYVP 8§} SZ A 0}%u VS
the environment « Other languages as well as prospects for their own professional

. . . L - development and career advancement.
» Work with trade unions, if the mine is unionized

WHAT IS IT LIKE TO WORK AS
A FRONTLINE SUPERVISOR

IN MINING?

SUCCESS PROFILE Note: }v ]Y}ve A EC }E ]vP 8} u%o}
Eve vV UJVE JVe & +% & C -LIR?MQEE'eW@sibIe and works well under and region.
credibility and integrity pressure &CE}V]§°]V " K %o CEA]‘}C}E“ & ]° v
. g MSEIVP Juupv] YivU AEIYVvPUSZu%lvs @ *% v Yu }A &+ JvP YA
{2 « v VoUV % jho s ool WEIL Juapyl FIVE CE VRS e v

{ DI+ ]8 pos Jel}veU v }uupv] S - Z ]PZs<U }E& ]Jv ]8 pos vA]&E}vu vsSeU
the reasons for them 1% & Jv u YvPe A]3Z u]v uv P u v§

{ hv. E*§v e v E *% 3¢ o P]eo Y}vU & Ppo other stakeholders.

Yive v % E} HE ¢ }v EV]VP « ( §C vV
VA]E}vu v3 0 % E}S Y}v
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We need Maintenance Superintendents because they oversee overall site maintenance to keep

the mine running smoothly and safely. They manage several teams of people, and are responsible
for safety, equipment reliability and controlling maintenance costs.

JOB DESCRIPTION

* Oversee all aspects of site maintenance,
possibly with specialist teams (mechanical,
electricallelectronic, hydraulic, etc.), covering
the mine itself, the associated processing mill,
and related conveyor systems ) )

» Work with Senior Managers, other Superinten- Fixed Requirements
dents and their Maintenance Supervisors to en- * Post-secondary degree or diploma in engine
CHE * ( <p]%ou VS }% E Y}ve vingiodmjnind
reliability and minimize costs « Knowledge of the mining industry

* Responsible for all the people (including { D]v]upu }( .A C E+ }( E o
contractors), equipment, tools, spare parts and  “jncluding several years as a Maintenance
materials in area of responsibility Supervisor in mining or in heavy industry (e.

{ WE % E Vv %% E}A % E A vdilaAd gas,|petrovchemicals, steel, electricit
and other plans, allocate work to their teams, Pv @E VY}ve
oversee progress, solve problems and take { WE}. ]V C AJE§Z A}E % E}

TEE YA Yiv AZ v & «u]E UulJo v %E + vs Y}iv «}LA E

{ WE % E v v P}YS o &P W Rusddable to pass a medical test

monitor spendin
P 9 ) ) * Must be able to pass a drug test
* Prepare reports and briefs on equipment, safe-

SCU % EIPE *» }V % E}i S+ v }-év%illiagnﬁs%éo {gad in a diverse environmen
.- . 0
> 0V % EYV 1% & Jvu Yvpe WWE) Ly.glvovPuP }(}%
both formal and informal
» Work with the Engineering department on
<u]%u vS % E(}EU V \Y
* Recruit, train and develop employees, with sup- .
port from Maintenance Supervisors and HumanMay be Required
Resource (HR) specialists - Master's degree in engineering, mining or ot r
* Oversee the development of Maintenance Su- relevant degrees
pervisors, providing support, encouragement,
advice and guidance
» Work with trade union(s), supervisors and HR
departments to avoid and resolve personnel
issues and grievances

« Liaise with suppliers and consultants

JOB ENTRY REQUIREMI

Note: The requirements listed below illustrate
what it takes to start the career and do not
take into account on-the-job training given to
new employees.

Regional Requirement
} %0 @ Bilingwal French and English (Quebec and N )

Assets
» Willingness to relocate
« Other languages

v

JVPU <% &

E Loy

NTS

COMPENSATION

$117,500 $210,000

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

JOB PROSPECTS

A %o E

Demand |n]l\/\llining
«Z §

U
Skill Transferability Among
Other Industries

LIMITED GREAT

HIGH

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

Maintenance Superintendents are highly

UlYA § 8} 81 }v « Vv]}E %}*]Y}v A
Jv E « & *%}ve] ]Jo]Y ¢+ v Z 00 VF
dZ ¢ E u]lYlue VvV %% E ]38 3z

tunity to work with new technologies, new
processes and challenges. They like working
with people, and to develop their teams. They
also like working with other Senior Managers

v 8Z &} € % E+% YA }v §Z
§Z 5 }ju -~ Al3Z 32 8 }oo }E Y}vX

IN

WHAT IS IT LIKE TO WORK AS A
MAINTENANCE SUPERINTENDENT
IN MINING?

Note: }v ]Y}ve A EC }E JvP 3} u%o0}
SUCCESS PROFILE ? remp ol - and region.
+ Delegates work to achieve results _ Maintenance Superintendents are usually based
{ DJvE Jve & +% & C u}ve3E Y RBSPeasible pgqageountable Iv v}8 Jv~}EvV Ee §Z ulv +]% v
and integrity { ASE}vP }Yuupv] YIvU -Ju%)r CEUYHUVI(EZ ]E Yu Jv 8Z ulv -v 3Z %o
00 o A o« Personal, problem-solving and trouble- JvP ulJooX dZ ¢ o¢} ©v v Z]E u]

{ IvGu v ¢ % }%o0 §
{ DI=<* ]8 pos Je1}veU <}oA + %o
communicate the reasons for them
{ }1% @& YA v %}]YA
« Enjoys working with large equipment and
machinery
{ hv E*3 VvV ]vP v & *% 35 (}& o P]*o Y}vU
& Ppo Y}ve v % @&} MHE » }v EV]VvP « ( 3CU
U%0}Cu v8 v VA]JE}vu v3 0 % E}S Y}v

. YVP el]looe
& % }o} ueU v]
* Team player
* Works well under pressure

uv Puvsu YvPeX
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We need Maintenance Supervisors to provide safety conscious leadership to their maintenance

teams. Problem solvers and decision makers, they are responsible for ensuring the maintenance
of a wide range of equipment and machinery.

JOB DESCRIPTION
* Lead by example, and promote a culture of
c(8C v
» May lead a mixed trades or specialist team
» Work with range of equipment, vehicles or
conveyor systems in a mine, or a plant or mill
{ DVP %E A v YA ulvi vy
and planned shutdowns, as per vendor speci-
Y } Ve {
* Ensure planned and ad hoc repairs are execut-
ed to keep all equipment running smoothly and
safely
{ Z *%}ve] 0 (}JE ]*3E] pYvP § J -
overseeing work progress and performance { WE}. ] v CAISZ A}E % E}
« Advise mining and processing teams about uljo }LAE v ovPuP }
JEE § }% E Y}v }( <pl%u v§ e Valid driver's licence with few or no current
» Work with senior managers and other supervi- IV(E Y}ve
«}E+ 8} Z] A §Z u]v [+ }A E ooMyst beYahlesto pass a medical and drug tes
» Communicate well with senior management,
other supervisors, and the team
« Develop employees by providing advice, train- Regional Requirement

ing, and coaching « Bilingual French and English (Quebec and N
{ Ju%oC A]8Z o P]*o Y}v ¥ & Pupo Y}ve }v

JOB ENTRY REQUIREMENT?

Note: The requirements listed below illustrate
VAJE}vu v8 o % E}S§ whighit takes to start the career and do not
take into account on-the-job training given to
new employees.

Fixed Requirements
« High stifdol diploma or equivalent

JUHEV C% Ee}v dE
trade or technical diploma

&Y

» Two years relevant experience in a mining
environment or in heavy industry

. Kncg/\peggf oféthelmiping industry

» Willingness to lead in a diverse environmen

EVv]vP ¢« ( 3CU u%o}Cu vd v A¥sEigsS VY1iv }(
theenv?ronment ‘ . o o Z A~ o @Y. YIv]v & o
» Work with trade unions, if the mine is unionized { WE}. ] v C AJsZ u3) }E
V Ju%pus & ] Pv}eY $&}lo-

* Post-secondary degree in engineering or mii
» Willingness to relocate
 Other languages

SUCCESS PROFILE

{ D]JvS ]Jve € *% § C u}veSE Y{vlf"VCECE]ScY 5&
and integrity }

* %o
UCE .

Se-0 F
v &

vA]GE}vu v3 0 % E}S Y}lv

{ / vY. e Jeep e v oA %E} 0 u- ]n
%o} ] VA «Ep Mec anlcally inclined and strong commu-
(5 o ow Juem Yy o9 }v V. }u%pusS E <l]joo-

1% 0 A]sZ ‘L
eliable and responsible, well-organized
JE]Y o sZ]vl E
]e]}veU v }uuu\k Z] ]
|II|ngness to learn and keep up with new
t&chnolcgy and n]alntenance techniques

* Works well under pressure and with others

Al A E] 3C X(

%0 Ee}v O]Y o

{ DI+ 18 pos
reasons for them

{ v pv E+*S v JvP §Z § %0 vS }%o
E]Y o0 8} 3Z }u% VC ep oo

{ vi}lGCe AYEI]vP A]lS3Z v .AE]VP
large and small machinery

0 %%Oﬁ

COMPENSATION

$115,225

~"uE W v ]v D]v Mo E]
2018 Survey Results, InfoMine USA, 2018).

v E o §

JOB PROSPECTS

Demand in Mining
*JVPU % E «Z §”
o BMIVER

Skill Transferability Among

Other Industries

HIGH

UtP e~ v

GREAT

LOW

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?

#Advlaintenance Supervisor is responsible for

re d machinery. There are
dﬂ%'?g?‘fum%iﬁ suv]yY « 8} AYEF A3z v A
}1P] X dZ C P SPE &+ Ye( Y}v (E}u
9 3Z @€ *uosds }( SZ]JE +}ESe v % E}
developing others.

WHAT IS IT LIKE TO WORK

AS A MAINTENANCE SUPERVISOR
IN MINING?

Note: }v ]Y}ve A EC
and region.

}E JvP 8} u%o0}

U% EA]}E. E o Jv
ngeushop in the mine or adjacent

US *% v u}es }( 8Z ]E Yu }A
YA]Y « }vre]§ X dZ Cu C Z A &} A}d
V.V e% U & Z ]JPZ&.U }& ]Jv 18

E}vu vSe v
A E % E}S
(82 Yu X

VAIE}vu v8 o }v ]Y}veX
YA 0}3Z]vP v <pl%u v
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We need Mill Managers to lead the mill processing team and ensure the success of processing

operations. They hold a high level of responsibility, motivating their teams and collaborating with

other area managers to prepare and implement operational plans for the mill.

JOB DESCRIPTION JOB ENTRY REQUIREMI
» Maintain and encourage a safe working envi- Note: The requirements listed below illustrate
E}vu v3 § 00 Yu - what it takes to start the career and do not
« Lead the mill processing plant team, managing ke into account on-the-job training given to
all processing personnel and resources new employees.

{ WE % E Vv Ju%o u vS }% GElg(. \Y ?Q%DO'V'&'.CE
the mill, and monitor and report progress ixed Requirements

« Propose capital expenditure projects for pro- ~ * Degree in chemical engineering, metallurgy

cess improvements or capacity expansion mining
{ WE % E %E} u Yiv v }% & “Kppwiedopard gxpegience in the mining
monitor and report performance and costs industry

{Z Pv]l v vV 1% § 1% & Yid FUVdupy (oA G Ee }( A%
v « (8C Z 0o VP +U & I]vP Y}\O% %'éozz boy o} +1YIvU Jv op I
JE }A & }u $Z uU v « I]JvP }vYv ) )
improvement { WCE} I v e AISZ AYE % E}

« Contribute to business planning and company Y lo v %@E -+« vS Y}v «}LA E
*SE 5 PC 3} Ju% E}A Iu% Y YA «-Mustle%blEtp. Sasg a medical test
ity and growth « Must be able to pass a drug test

{ V; F(;E '\A(]SZ o} o CE}UUHVV]Y . ‘; @Ihﬁdﬁ@sétbqge&i in a diverse environmen

S } ] S} Vel }U 00 V(; OOEO%I:E}- ﬁEV (; ]V o va p }( }?

» Work closely with the maintenance depart-

Uuvs3 8§} vepuE& }JvYvplpeoC o ( v vE.

Yo E Ve ﬁegl.onaﬁ Fiequwement .

+ Collaborate with management and corpo « Bilingual French and English (Quebec and N
E 35 A uYA « 8} Z] A }A E o0 pe]v e

}i YA . Assets

« Oversee new projects to increase capacity or  * A degree in business or management, or a
replace old equipment relevant Master’s degree

« Oversee the recruitment and development of ¢ Willingness to relocate
superintendents, supervisors and operators, « Other languages

providing support, encouragement, advice and
Pul] v 8} plo v + YA AlEI(}E
{ DvP &o0VY}ve A]3Z §CE uv]}ve

SUCCESS PROFILE
{ oP3s«A}EIS} Z]A & -posh hchgg%(g * vV E *% $+-o0 P]

. }ve V. % E} pE ¢ }v &E
{ IvGpv -« A}El &+ § o000 A o- u%oo}(;u vé v VA]E}vu v$ o

{ DI+ 18 pos Z}] U v +-YA 0G {Y8Hy. %}-]VA A}EIVP C
nicates their results el Ui

{ KA ®}u=+ |8 poY + v <}oA % ua A .
%0}'FVA «S %Eh<%° GEAYFVZO (o] GE"Z]%{l/E%
{ KEP v]I \ E]Y o §Z]v

{ ulvYip y ; 3

{ "SE}vP }luupv] Y}vU Jvs E
{ 1% E YA management and computer skills
* Interested in the wider business aspects of the |, 1oam player

industry
* Works well under pressure

NTS
COMPENSATION

$124,000 $152,800 $167,500

AVERAGE

~"uE W v ]J]vD]v "o E]UtPe" v
2018 Survey Results, InfoMine USA, 2018).

WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?
E] D]JodvD v P E+ & u}YA & 3} 31 }v
1% 2] YRER 32 ]VRP]PZ 0 A 0 }( Z oo VP]
covering several aspects of management. They

« ] il tp usg, @odern joolstg solve processing prob
ousU v E& Aoco }u% ved (JE §Z ]

WHAT IS IT LIKE TO WORK AS A
MILL MANAGER IN MINING?
éev lv 1Y}lve A EC }E JvP 8§} u%o}
region.
D]Joo D v P E- A}YEI ]Jv v }8 v ulo
mine site. They lead large teams of people, con-
tribute to business management and act as an

ambassador for the industry, working with other
£ pYA + v §Z 3Juupv]sEC o]l X

5> YIvU & P
JvP « ( SCU
SD(E}é Y}V

o Y}ve A5z

E] v

E
y E<}v oU E]el
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We need Mine Dispatchers because they act as the central communication contact for mine

production. Organized, with exceptional communication skills, Mine Dispatchers work with a
variety of computer software to schedule and dispatch workers and crews.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
« Organize schedule and dispatch workers and Note: The requirements listed below illustrate COMPENSATION
work crews, as well as equipment and service what it takes to start the career and do not
A Z] o - }E JvP 3} E < *3-U takieinth.acchynton-the-job training given to $32.00/hr $39.05/hr
or needs new employees.
NEA . 5Z vVEE o }uupv] Ylv 3 3 (1E
{ Juupvl erd}leéequwe(rhents “AJUE W v JVDJv Ao E]UtP " v

ulv % E} pu Yiv v « ( 8C

« Capture, validate and record mine site data, ~* High school diploma or equivalent 2018 Survey Results, InfoMine USA, 2018).
eZIL vV % E} p Y}V E %} ES-. { D]vlupu }( .A C E+ }( AE% E]v A}EI]vVP

{ D}V]S}E §E 8 v z AC (u]%oungrgh%ér]viiIg@ent,includingheavyeguip- JOB PROSPECTS

Al '} U E + &) vepE 8] vé pe UVS % E Y}ve v ]+ E vS8 SC% <« }( u} Jo

) equipment Demand in Mining
* Receive, prepare and relay work orders, mes- .
P v JV3Eu Y}v §} v (E}u ANystbegbletogass a medical test l
*U% @EA]*}Ee v . 0 ]ve% 3} CEe Mustbe ableto pass a drug test
« Facilitate decision-making for mine manage-  * Willingness to work in a diverse environment ~ L/MITED GREAT
ment and engineering crew { WE}. 1 v ClvovPuP }(}% &SIy Transferability Among
{ WE}A] ME § Jv(}EU-Y}v 8§} veuE |]v Other Industries
(JEU % E} p Yiv o ]e]}ve May be Required
{ E% E]V }% E YVP }Ju%pd Er *+]+& }u E

upv] YIve v Je% 3 Z]vP <pu]%u v$§
{ <vlAo P }(+8v E }% E YvP'RE} pE .

g WHY ARE PEOPLE
Assets ATTRACTED TO THIS CAREER?

* Understanding of mine dispatch systems and Mine Dispatchers enjoy using computers and
}% €& YVP ¢}LA E %%0] Y}ve -E;:E @* S$}}oe 8} luupv] § Jv(}CEu Yiv
« Willingness to relocate YA 0CX dZ C +*}0A % E} 0 te pe]vP v
« Other lanquages ogy and procedures to achieve mine site goals,
guag Vv E A oo }Ju% ve’s (}E $Z ]E +)

HIGH

WHAT IS IT LIKE TO WORK AS A
MINE DISPATCHER IN MINING?

SUCCESS PROFILE ) ) Note: }v ]Y}ve A EC }E JvP 3} u%.o0}
ostaysfocused { A§G}VP UHOYI'§ 'l]VP -v Yu u ahd:’region.
« Computer, problem solving and risk manage- ment skills 5 y _Mine Dispatchers work in a control-room to
ment skills { sope- (8CU Z 0SZ Vv %}-]Y AoniEiddteBrders to various mining teams to
environment VeUE SZ g eo(H0 }% E YIv }I( u]

« Detail-oriented - ol S o
. » Works well under pressuri
{ "SE}vP }uupv] Y}v v ]JvS E% CE'IEV 0 .T‘j'oé’.
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We need Mine Managers because they provide leadership to ensure the safety, quality, cost-effectiveness

and overall success of a mine. They manage the various teams running mining operations and are
responsible for preparing operational plans and budgets, among many other projects.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
» Maintain and encourage a safe work environ- Note: The requirements listed below illustrate COMPENSATION
uvsd § oo Yu - What_it takes to start the (_:areer_and dq not
{ > §Z ulv }% & Y}ve u v P (@kpdntg acgounton-the-job training given to $60,000 $165,500 $217,200
and manage all mining personnel and resource§€W employees. AVERAGE
{ WE % & }% & Y}v 0 %0 ve (Fqg(eakeﬁﬂﬂ‘rek‘heﬁts ~AJUE W v ]JvD]v Ao E]UtP " v

monitor and report progress

* Propose capital expenditure projects to expand K led d . in the mini
% ]5C JE Ju% E}A }% E V}v. Knowledgean experience in the mining

y Jndustry WHY ARE PEOPLE
Ceportormmance amdones - 1% E{ Bl A ¢ @) &% EIATTRACTED TO THIS CAREER?
{ Z JPVIl )% @ Ylv oU § Zv] o VyaA[GSC e v ew v ]VDND}EX/.ﬁf]%}v&/xlg]zpzzogou%f\vé Af&i

Z oo VP U 351 Y}v &} %@E A vs }E A E }u . __ . ° V] B
g 1 VC AISZ AJE % E} - ]JVPVUCREE &L St $e }(uv P uvsXd

* Post-secondary degree in mining or engineering 2018 Survey Results, InfoMine USA, 2018).

§Z uU v }vYvulpeoC « | Ju% EIA u] c o h \
« Contribute to business strategy to improve ulo v %E + vs Y}v «}LA E take on tasks of high responsibility, and are well
1 o . 3 3 v.
Fu% VC[* Ju% VYA v «=U % E}.5MYs pg ablejo pass a medical test }u% ve s (}E&E SZ JE +}ESX
growth * Must be able to pass a drug test

{ vP P A]3Z 0o} o }uuupv]Y . v *@lipgnesstpdea in a diverse environment WHAT IS IT LIKE TO WORK AS A
MEZ}E]Y + 8} VeHE }u% VG %jollEr. EvHv o vPu P }( 1% & MINE MANAGER IN MINING?

* Oversee new projects, (e.g. installing new min- Note: }v ]Y}ve A EC }E JvP 3} u%o0}
JvP  <p]%u vS }E }% Vv]vP v ARgidital Requirement and region.

« Oversee the recruitment and development of . Bjlingual French and English (Quebec andNB) D]v D v P &« AYEl Jv v }8 Jv §Z u
superintendents, supervisors, and operators, *]8 U v % v *}u Yu ]Jv 8Z u]v X d

providing support and guidance to build an A < oto Z]E Jvd Evou YVPe Vv % EY [% 3
+ YA AlEGI(}E ) ) uvPuvsu YvPeU o o &P § wu-}
3 Post-secondary degree in business or manage- ple, contribute to the business management and

{ DvP &o0VY}ve Al3Z §E uv]iv 5 :
ment, or a relevant Master’s degree act as an ambassador for the industry by work-
« Willingness to relocate JvP AlsZz }§z &€ A pYA « v SZ }luu

 Other languages

SUCCESS PROFILE
 Delegates work to achieve results ;
. N trade unions
{ IvGp v ¢ % }%0 S 00 0 A O° .
E Y}v o o EZ]% A% E] v

s K %
{ DIe ]8 pos Z}] U v +-YA%C céuuu‘ . .
nicates their results { KE&P v]I v E]Y o §Z]v E

{ D JvS Jve %}+]YA A}EI]vP ¢ o Y}ve A]3Z

« Overcomes challenges and solves problems { "S@}vP }juupv] Y}v v JvS E% E-}v o
AlS3Z % }e]YA «3p skills
{ luvs o (JE J*1tve v '3 \*»Strong computer and risk management
skills

{ u]lYlpeU }}% E& YA § u %o C &
. . ) . » Works well under pressure
* Has a deep interest in the wider business
aspects of the industry
{ hv Ee3ve v E *% 3+ 0 PJeo Y}vU G Ppo Y}ve
and procedures concerning, safety, employment
v VA]JE}vu v3 0 % E}S Y}v
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We need Mine Operations Superintendents to ensure the safety, production volumes, quality and

budgeting within mine operations. They are leaders, managing several mine management teams.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS

{ Z *%}ve]l 0 (JE » ( 3CU % E} NOig: The reguindrieits listed below illustrate COMPENSATION
MWP3e (JESZ]E E }(ulv hatl takéwvte start the career and do not
« Work with senior managers, other Superinten- t2ke into account on-the-job training given to $131,000 $156,000 $176,100

new employees.
dents and their frontline supervisors to control AVERAGE

ulv % E Y}ve
] } } Fixed Requirements ~AUE W v JvDJ]v "o E]UtP " v

» Responsible for the workers, equipment, tools
Vv us E] o ]vulv }% E Y}ve * Post-secondary degree in mining or engineering 2018 Survey Results, InfoMine USA, 2018).

D]v]upu }( .A C E+ }( E o A v8 }% E Y}ve
* Prepare and approve plans, delegate work to {
their teams, oversee progress, solve problems, experience in mining, including several yearsas JOB PROSPECTS

line Supervisor
v §1 JEE YA Y}v Az v & <gfEent p
« Organize budgets and monitor spending WGE} 1 v CAISZ A}JE % E} -+ ] Regang @ Minings

\ %oCE «vs Ylv «}LA &
{ WE % E E %}ESe Vv EJ (- e}
-Must

ty, progress on projects and more agle to} pass a '%ed'cal test
LIMITED GREAT

{> vV % EY 1% s Jvu Yvp. Mustgeablggopassadugtest
« Recruit, train and develop employees, with * Willingness to lead in a diverse environment Skill Transferability Among

support from frontline supervisors and human { W&E}. 1 v C Jv o vPu P }( }% & Gther Industries

resources (HR) specialists
« Oversee the development of supervisors, pro- Regional Requirement n
viding support and guidance * Bilingual French and English (Quebec and NB) HIGH
» Work with trade union(s), supervisors and HR
department to avoid and resolve personnel Assets
issues and grievances £ 1x . WHY ARE PEOPLE
( WEL V& AISZ Ls) ATTRACTED TO THIS CAREER?

 Post-secondary degree in business or manage-
D]v K% & VY}ve "u% E]Jvs v vis E

ment
Ry u}YA 8 8} 31 }v ¢ V]}IE %3}e]V}v A]
Willingness to relocate 0 VP]VP A}EIU JvA}oAJvP ul&E }( }8
* Other languages A}EIX dZ ¢ & u ]Y}u-U A}YEI]VP A]
technologies and developing their teams. They
£ o § }oo }E YVP A]§Z u v P u v§
A oo Ju% ve§ (}JE 3Z]1E +}ESX
SUCCESS PROFILE . : 5 WHAT IS IT LIKE TO WORK
« Delegate work to achieve results { KEP v]I v EJY o0 sZlv. E A5 A MINE OPERATIONS
{ VGV % }%o & o0 o A o- °Responsibleandaccountable SUPERINTENDENT IN MINING?
{ DI ]8uos z}] U v +-VA dg’sfiyP Juunvl VIV vOOVS E%RGERN §vive A €C }E JvP 8} u%o)
nicate their results I and region.
« Overcome challenges and solve problems with + Strong computer skills DIV K% E Y}Ive "p% E]JvE v vés ]A]
%}te1YA «Sp * Team player Yu $A v}8 A}EI v ]E-30C *p%
{ }}% & YA » Works well under pressure IvP A}EI &+ § §Z uJv +]§ X dZ C o
v Z]JE u]l]v uv P uvSu YvPeX

{ hv E*8v Vv E *% 3% 0o P]Jeo Y}vU G Ppo Y}ve
and procedures concerning safety, employment
v VA]E}vu vS 0 % E}S Y}v
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We need Process Superintendents because they help run mill operations and process mined

materials. Process Superintendents manage several teams of people and are responsible for
production volumes, quality and budgeting, as well as the safety of the work environment.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS

{ Z *%}ve]l 0 (}E 3Z =« ( 3CU %o Gje)The Fequirementd Efed below illustrate COMPENSATION
V U P 3 (JESZ]E %E} --]whalitakEs to stast the career and do not

« Work with senior managers, other superinten- t2ke into account on-the-job training given to $167,935 $200,000
dents and their process supervisors to control N€W employees.
processing machinery to convert mined materi- _. .
als into products Fixed Requirements ~MUE W v JvDlv Ao E]leUtP e v
{ WE} «+]vP v A] Ve A E c A] §7 %%t_sﬁ qu@y GEQree in engineering, mining 2018 Survey Results, InfoMine USA, 2018).
JVP ulv U p& v ]vop &z - K raetayrgyy
waste, washing, crushing, grinding, leaching, { D]v]upu }( .A ¢ &« }( & o A vI@EBEPROSPECTS

electrical, chemical or metal processing and experience, including several years as a Process
packaging Supervisor in mining Demand in Mining
* Responsible for people, equipment, toolsand { WE&E}. ] v C ’A] 3Z AYE % E} +¢]JVPU «% E +*Z §n
U3 Eloe]vi3Z]E }% E Y}ve v u o *}LA E
{ WE % E %E} p Y}V %0 veU eaVist e abledIpass a medical test LIMITED GREAT

their teams, oversee progress, solve problems, . pmyst be able to pass a drug test

v §1 }JEE YA Yiv Az v E « Skill Transferability Among

P budaet d i di +» Willingness to lead in a diverse environment Other Industries
* Prepare budgets and monitor spending g
WE}. ]V vovVvPuP %0 (E Y }v

{ WE % E & %)}ESe v EJ (» }3 %oef p]Y}\(/;u]- ¢V HO % ) n

ty, environment, project progress, and more Regional Re%uirement

0 G 1o x . . |

> v %o EY J% S v ou _YVP -\éilingcuEa] Frénch and English (Quebec and NB)  -°" HIGH
* Recruit, train and develop employees, with

support from process supervisors and human Assets WHY ARE PEOPLE

resources (HR) specialists | » Willingness to relocate ATTRACTED TO THIS CAREER?
* Oversee the development of supervisors, pro- Other languages WE} ++ "% EJvS v vs+ E Z]PZoC

idi t and guid . ;

Viding support and guidance S1 Jv +V]}E %}+]¥}v A]§Z Z oo vP
* Work with the maintenance team to ensure JvAIoAJVP ul/ZE }( )8 vV }% E Y}v

}% Yupu e 3 pYo]l Yiv dZ ¢ & ulY}ue v A}YEI-A]18Z v A §
» Work with trade union(s), supervisors and HR nologies and processes to develop their teams.

department to avoid and resolve personnel They collaborate with other senior managers

issues and grievances §} VepuE }%Yupu ulv % E(}EU v U
« Liaise with suppliers and consultants A 00 }u% ve S (}E SZ]E +}ES-X

WHAT IS IT LIKE TO WORK AS
A PROCESS SUPERINTENDENT

SUCCESS PROFILE IN MINING? ,
« Delegates work to achieve results { KEP v]I v E]Y o 3Z]v E glrs(;er.eg}i(;/n.]Y}v- AEGC JE JVP S} uko}
{1/ VV.“t Z 00 VP v '}OA o %odzaewqgsib}g]aé\gaccountab.l.e WE} oo "p% E]vE v vSe A}CEl v v }é
%o}te]YA «Sp { "§G§}VP. juupv] YivU JvS G , Gefv,0 Vo}s }( Yu Jv §Z ulooX dZ G
{ /IVGRH V * % }%0 & o0 o A os Ccomputerskills Z ]& uloo }E& ulv uv Puviu YvP.
{ DI+ ]8 po& Z}] U v +- YA "o8aMRiaysr
nicates their results » Works well under pressure

{ 11% E YA

{ hv E*Sve v E *% S+o0 PJeo Y}vU E P
Ho Y}ve v % E} pE - }v Ev]vP - ( SCU
U%0}Cu v8 v VA]JE}vu v3 0 % E}S Y}v
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We need Process Supervisors because they lead a team of process operators and other personnel

to safely and ef ciently operate processing activities. Process Supervisors are strong leaders
who are decisive and work well under pressure.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
* Promote a cylture of safety qnd environmental Note: The requirements listed below illustrate COMPENSATION
% E}S Y}v ]v §Z A}EI% 0 what it takes to start the career and do not

« Lead a team of process operators and other  take into account on-the-job training given to $102,432 $116,046

personnel controlling various processing ma- NeW employees.

Zlv e v }VA C}E +Ce+3 ueU ]Jv _.u ©. Z
to a mine F|Xe]d)&equ|rements ~MUE W v J]vD]v "o E]ULtP " v
{ WE} s++]JvP YA]Y «]vop 3&z° High sgpog} §j'kp|(}rt1a or equivalent 2018 Survey Results, InfoMine USA, 2018).

waste, washing, crushing, grading, chemical or * Minimum of two years of relevant experience

metal processing, and packaging in a mining environment or in a heavy process JOB PROSPECTS

« Plan and organize work, delegate tasks to the ~ industry (e.g. oil and gas, petro-chemicals, o
team, oversee progress and monitor results *$ oU o SE®]]8C P v & Y}v- Demand in Mining
{ ulo § ueU u}VA & Jv JA] u oe° KPN('?SQ& of the mining or mineral processing n
problems to achieve results industries ) )
« Communicate well with senior managers, other 1 WEL}. 1 v C AJSZ A}E % E} <]LPUERK% E <Z § GREAT

; ; v ulo *}LA E . .
supervisors and their team to promote and Skill Transferability Among

Z] A ulv }i VYA . « Must be able to pass a medical test Other Industries
« Develop employees by providing advice and * Must be able to pass a drug test
guidance « Willingness to lead in a diverse environment 1
* Ensure that new workers are well-trainedand  r w@&}. ] v C Jv 0o vPp P }( }% @& Y}v
have the skills and knowledge they need to do LOW HIGH
52 ]OGE i} =+ (o OQ G;’ vy AGS Co Regional Requirement
{ . .}u A"f ° s . ZIL % } H .Y}V Am}%ﬁiﬁgual French and English (Quebec and NB) WHY ARE PEOPLE
» Liaise with maintenance, engineering and other ATTRACTED TO THIS CAREER?
d t t
epartments P . Assets, Process Supervisors seek challenging work
{ }u%oGC A]SZ o P ]; o Y}lv v & F;“ 0. Vq; }g‘f % E+}v dE EYV. sinyolging majas processing equipment. They
Ev]vP » (SCU u%o}Cu vS o Gy ¥ ! %}eSre }v EC § Zz APPIECiafeshe)appertunity to work with new

the environment or Engineering degree technology and to contribute to the develop-
« Work with trade unions, if the mine is unionized ment of others.

 Willingness to relocate
WHAT IS IT LIKE TO WORK
AS A PROCESS SUPERVISOR

IN MINING?
SUCCESS PROFILE Note: }v ]¥}ve A EC }E JvP &} u%o}
{ > « v JvGp v « A}EI E. § oJ&ejaplegndresponsible and region.

- YA BIVSEH 18 %E}. 1 v CAIS ZWESEC "n% EA]-}E+ A}EI ]v v }8

{ D1~ 18 nos 2z} -U v CEVork Vo 013 }(Yu JA E: VP % E}

q o A& Y, . . - .0. V. X

nicate their results {AcECEQ}VF: tuupv] Ylv el]oo PAIY oX dZ C A E % Ee}v 0 % E}S
* Overcomes challenges and solves problems (e Uvs u}es }(8Z Yu U ps AJoo o-}

AlSZ % }e]YA «Sp * Strong computer skills 8} % EVY 1% & Jvu YvPe A]EZ ulv u
{ }1% E YA { t oor}yE&P v]i v E]Y o 7]vhed and other stakeholders.
* Keeps equipment and machinery moving » Works well under pressure

smoothly and safely « Works well with others
 Enjoys working with large equipment and

machinery

{ hv E*3ve v E *% 35+ o P]Jeo Y}vU & Puo
Yive v % &} WE + }v EV]VP ¢ (3C v
VA]JE}vu v3 0 % E}S VY}v
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We need Project Managers to take on large, comprehensive projects that go beyond day-to-day

mining operations. Whether managing a new build or upgrading key infrastructure, Project
Managers require exceptional organization and leadership skills to get the job done.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
{ DVvP %E}i 3+ 3} u} ](C }E Note THeoreHuirements listed below illustrate COMPENSATION

infrastructure (e.g. upgrading an air strip, build- what it takes to start the career and do not
JvP v A tuu} Y}ivU }veSCEY Ytake intddagcodt on-the-job training given to $120,000 $180,000
building new structures for the mill, opening up new employees.

v Ae Yive }(8Z ulvU 3§ Xe

« Plan projects (e.g. develop full scale project Fixed Requirements ~"}HE W v JvD]v "o E]UtP-" v
AYE! %0 ve VvV % E}% E } pu vsFiXed/Requirements 2018 Survey Results, InfoMine USA, 2018).
records including scope of work, schedule, » A Bachelor’s degree in Engineering (e.g. civil,
budgetary requirements, etc.) mechanical, electrical, mine) or a related tech-  JOB PROSPECTS

« Select or source personnel to achieve project vl o. 0 U }E <«<plJ]A o vsS A% E] v . o
outcomes + A minimum of 10 years of experience in an Demand in Mining

» Track and control projects to deliver them engineering discipline, including supervisory n
within their approved scope, quality, budget, experience
and schedule « Must be able to pass a medical test LIMITED GREAT

+ Coordinate between maintenance, engineering, . Must be able to pass a drug test . .

}% & Y}ve v AS Evo }VSE 3 ) Skill Transferability Among
I mgness to work in a diverse environment Other Industries

* Develop and implement policies, standards and ’
procedures as needed { WEL. ] v ClvovPuP }( 1% ey

{ DVP %ZGCe] 0 }VeSEu Y}v
* Liaise with department manager to gain ap-

May be Required

G LOW HIGH
provals and manage risk { WE}(eelkvo ]Pv Y}v
. . * Four to six years of experience in the mining
P uloris s esablshed g WHY ARE PEOPLE
* Project Management Professional (PMP) train- ATTRACTED TO THIS CAREER?
JvP }E &Y. VY}v Project Managers enjoy the challenge of balanc-

{ <viAo P }( }ve$Epu Y}v & F>poh'lz}D «YPdy yEJVP Jo]Y ¢« A]SZ u v P E
dards and protocols dZ]e €}o ]+ o<} v A& o00 v3 JVvSE}
mining industry for experienced candidates with
Assets an engineering background.

* Project management experience that includes

WEE §- v ulv]-SE Yivu % & WAL ISJT LIKE TO WORK AS A
usg E]oe }viElo v %E&}i 8 RPROJECT MANAGER IN MINING?
{ E% E]v ]Jv «Yu YVP v }3NpeS@E}OYive A EC }E JvP 3} u%o0}
« Willingness to relocate and region.
.Other|anguages WCE}I §DvP E- A}CEl ]V \ }8 § §7
site, also performing site visits to a variety of

areas in the mine or mill, including surface and
Hv EPE}uv o} Y}lveX

SUCCESS PROFILE : __
« Delegates work to achieve results { <viAo P }( U]JV]VP }% & Y}ve v

. ning equipment
{/ vY.e+ Z oo VP s v +}0A - %oCETIAI guz}qm;) } |3 N A E

p . S v Uupv v ¢l]Jooe ~ o v
{ IvGp v « A}EI E- § 00 0 A o- AE]© v

{ Vo C Y o « Strong management skills
* Detail-oriented { "SE}vP upoVYr§ «I]JvP v Yu uv P
 Goal-oriented ment skills
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Support

Equity, Diversity & Inclusion Specialist
Health and Safety Coordinator

Health and Safety Professional
Industry Trainer

Training Coordinator
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CAREER SPOTLIG}

EQUITY, DIVERSITY &
INCLUSION SPECIALIST

We need Equity, Diversity & Inclusion Specialists to enable sector stakeholders, including individuals,
groups and companies, to understand, identify, and confront conscious and unconscious bias, as
well as individual and systemic racism, sexism, ableism and discrimination in the mining workplace.
These specialists help to ensure that policies, management processes, staff development, the work
environment and related evaluative metrics support an inclusive and equitable organizational culture.

JOB DESCRIPTION JOB ENTRY REQUIREMENTY

* Plan and implement equity, diversity and Note: The requirements listed below illustrate wk
inclusion policies, programs and procedures to it takes to start the career, do not take into accou
address systemic barriers and build awareness on-the-job training given to new employees and
and knowledge around equity, diversity and may vary according to employer and region
inclusion in the workplace

{ Ao0}% *35E 5 P] %0 ve 5} % EFix&dARequiremenU

voGeU E - Vv A, ou s + YA-Ilﬁh sthbbl diploma or equivalent
systems, policies, procedures, training and-pro
grams aimed at advancing equity, diversity and
inclusion in the workplace

{ "u%%}IES §Z ] vY. Y}v v &

EE] E- 5} (H0O % EY 1% Y}v 1v

 Post-secondary degree or diploma in a relats

. 0 ~]X XU ,HU Vv Z sluE «U

pv}]y U pu YIvU pe]v-e«
AU s Xe

Knowledg}e and expenence with diversity, eq

{ AI EA =+ op id § 3 © (Ed A% ES pWandthcfEidf frogtams
inclusion issues, providing advice and training to %

{ WCE} ] v CAISZ AJE % E}
senior leaders, managers and employees ]oU e Z OJVP V¥ %@ - vi

{ VepE A E+ % E+% YA-o v
gaged in planning and developing policies {Au/ (E} G]:-

{ D]vi]lv v }vYvp 8} gAcg}?{,ocg%érﬁa?Bé@,&remem

]JA €<]18C v ]v ope]}v

v(;]voquP (3 %

% @E Y U u}v]8}E]VP Jv pe8EC °Fivedg %Pyeqsof experience in personnel
A op YVP u EP]JVP SE v management, social services or human resou
{ t}EIl o0}s 0C (E}e+ § us v (pv Y}v E - §}

Assets
Ele) @@ o ¥E JVv]vP JE EY.

integrate and implement equity, diversity and
Jv ope]}v %}o]l ]+ v %E Y -
}(8Z }EP v]l Y}v Diversity, Inclusion)

{ WEIA] % E} YA -<}ouVY}ve 3} Zigxperi€hce IiisBlicy review and design, pro-
teams to support acquiring and retaining talent PE u }E +§ + A 0}%u viU

* Develop and lead accessibility and equity train ment
ing programs  Willingness to relocate

{ DvP A]}JEC v }vepos Y}v %cHhér languadesE
leadership, boards and stakeholders

{ WE}A] o E+Z]%U AE% EYe Vv
support of building an inclusive and welcoming
work culture

{ & § }uupv] Y}vu 3 E] o ~A] }e v
other digital content) on diversity and inclusion
issues and topics

p Yiv ]v

* Track and analyze diversity and inclusion metrics
{ oo 8 § v E § & %}ESe }v 3Z + YA
Vee }(3Z JA E-]8C v ]v ope]}v Jv]Y YA -

SUCCESS PROFILE

{ "SE}VP }uupv] YIv v v E% {EB}vE PVPo@ *% S C u}ves

« Strong project management skills bility and integrity

» Strong leadership and accountability { mnlo * SEUS v u ]JvS jve %
YiveZ]% e A]SZ A] A E] SC

{WCePE § ©vY}v 3} 3 ]o
{ "SE}VP % E} o ur«}oAJvP v
{ "SE}IVP % E » v3 Y}v v (

and community members
VO 1IN VA ATEITVP C
]o18 VYtadesuhiows

N BZ @I o ES }( 3Z

COMPENSATION

(Source: online job ads in Canada, 2021).

JOB PROSPECTS
} ]&)\‘a]}n%%m I\%mmg

LIMITED
wje'
Y}%D rln
_ 5

LOW HIGH

erab%itys,&Jmong
astries

]
WHY ARE PEOPLE
ATTRACTED TO THIS CAREER?
] Equit{/, 5ivé}§&)7<ngclusion Specialists are

u}YA s S} ul ]+ @ v ]v 8Z u]v]vF
industry. They feel drawn to collaborate with all
VP(uW YIR o & « v A}EI%o0 51 Z}o

develop, recommend and implement equitable

V E *% ZpOo *Ce*S u*U %}o] ] e v
ensure a diverse and inclusive mining workforce
8Z 8§ v o+ + YA %E} o ure}oA]vPU
Jvv}A Y}v v 8Z ]v peSEC[e o}vPr§ Eu
They are change managers, passionate about
strengthening equity, diversity and inclusion in all
aspects of workplace culture, policies, procedures

V % E Y X

%0 @&

WHAT IS IT LIKE TO WORK AS AN
EQUITY, DIVERSITY & INCLUSION
SPECIALIST IN MINING?

Note: }v ]Y}ve A EC }JE JvP 8} u%o0}
and region.

Equity, Diversity & Inclusion Specialists have

]Pv] vE E% E] v ]Jv pos p Y}y

. JvS E% Ee+}v 0l]vS-CE pOSUE
1Y\‘/F YCFv-]x dZ ¢ & Z vP P vie luu
§} % E]V ]%0 ¢ o]l Zpu v E]PZS.U &E
] Yiiclug®npjustness, accessibility and fairness.
p«vP P Jv Z]
SE JVI]VP Vv 1% & Y}V o %E Y G
% iw%tri%g% prevent barriers and improve the
<uls ©E Y}vU E Ep]Su vsU vP
v €& 3 vYlv }( 1A &« A}EI(JE X
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We need Health and Safety Coordinators because safety is their top priority. They build,

implement and oversee health and safety programs, and they must excel at communication and
managing con ict.

JOB DESCRIPTION « Ensure all employees are adequately trained to

. erform their roles
« Develop and review health and safety rules, P

policies and procedures in accordance with « Assist mine management in responding to inqui COMPENSATION
] U }u% vC v P}A GEvu v E ,ﬂ'ﬁgrotp}qystor(}ers, regulatory agencies and the $122 000
0o PJeo Y}v public regarding health and safety issues )

{ Jv & ]ve%o Vive 8} VepE& EZ § Z 08Z v AVERAGE
safety requirements and governmental legisla- JOB ENTRY REQUIREMENTS  ~~ju@ w v 1vDlv "o @l -UtP " v
Y}v]e ]JvP (}oo}A 8§ 00 YU *Note 1: The requirements listed below illustrate 2018 Survey Results, InfoMine USA, 2018).

« Ensure that workers are up-to-date in training what it takes to start the career and do not take

« Research, plan, organize and conduct training NO account on-the-job training given to new JOB PROSPECTS
programs employees. _ o

« Maintain, and report on, safety and health Note 2:Many employers encourage or require Deman‘d in Mining

E }JE ¢« v 5 YeY o , 08Z v A (8C }NE v EIE ET

) ) ) §ZYuPZ 8Z & ]+ v} o P]so Y}v ]v . ;
« Monitor machine or equipment changes $Z]+} % V}VX slouvd &G EY. Y}y 8C%] 00oC &

. . N ! & ; GREAT
{ 1 vY(C %}S vY 00C Z I & }p- «}8EY}vVPudo Yiv }( v u Y}v o %E}PE u v I
correct them PE <% ].  ulpvs J(AYEI -E% ESvi| Yaddierability Among
» Work with management to design strategies lv. AlSZ $Z ~u  e++(Ho }u%o Y}v YOther AduXries
that protect employees from workplace hazards )
{ IV§ PE S Z 03z v - (3G YAFedRagyageys n
LY}y +}ES- « High school diploma or equivalent and a degree
{ Ao0}% VvV %E}u}s §Z } % ¥ } vONjqayivadent work experience in health and LOW HIGH
¢« (8C §E JV]VP % E}PE us v %E($C.~}L v ulvlupu }( 3ZE S§} (JUE ¢ E-
« Periodically act as a team leader for task forces Of- re_zcer_1t related safety experience in the WHY ARE PEOPLE
and teams mining industry)

. . _ ATTRACTED TO THIS CAREER?
» Working knowledge and experience with N . N
. ' Z 08Z "+ (8C o0 P]eo Y}VvU Epo -UOGEZPMOI\:(EVS'Q JE Jv S}E: E - E
reports to determine areas that need improve- V E %}EYVP % E} e+ ¢ Vv %E 9"CF_}V-- VS v SZE]A ]v Cv u] A}
ment . "‘{( fiver's Ii%Er]ce with few of no current environment. They are natural problem solvers R
E & E - v .E .PZYVP 1% % Ve, VP L x N V. 8 véo(;uv_P Z o08Z v « (8SC A]
{em!ergency ' } D{ V\Eé o VA].“G; Z}C]E ZC\I/E} " ]\gj}g‘x%bcézlgz] ]“VJ&(C 9$)}}§ y}Y%OSECA V”P “c
. o . Y S oo oo . k] v §} %o vs §
{ _}v p s ]_vA *YP Y}v-_U Jv op JvP }l}lﬁé.llti' V 0 VPU P }(}% & Y}v
serious harm incidents and accidents

[ DV P vivr Juko] v Aljo Vjvel 1013C 8} AIEIAISZ Juseo £ SWHYRT q8 % MKE TO WORK

« Review internal and external health and safety

« Sample air for dust levels and determine the ’ M'fjs_t passamgdlcal ..:-md drug Fest AS A HEALTH AND SAFETY
Ju%}e]Viv }( §Z P s « Willing to work in a diverse environment COORDINATOR IN MINING?

{ }vpusS EP}viu] e oo oou vSse ]X\ ES LI Note: }v ]Y}ve A EC }E& JvP 8} u%o0}
Jv§zZ .o ssets ) and region.

« Partner with mine managers, workers, health { WE}( ++]}v o +]Pv Y}v Health and Safety Coordinators usually have
v ¢« (8$C }uu]l]®© wu u E-U pv]}vWillingsdo relocate v 18 }vS8Z wulv ]88 puS % v u}es }
E - v3 YA v P}JA Evu v$ 1V * % ofhbfahgtihges §Z ]& Yu ]Jv 8Z ulv v I}& ulooU Jv
Y% Yull S§Z « (SC ¢Ce*S ue ]Jv §Z u]v outdoors. They climb ladders and steep ramps

v §Z spuCE( v pv EPE}pv X dzZ ¢
required to enter areas with physical hazards,
such as noise, dust, heat and cold.

SUCCESS PROFILE -|_\_<_(eaAranqtiickl§.especiallydegtgaoilqezdlegisl\_z;- cu v
« Develops and follows clear policies and pro- . s vl o v K b }VV]V(} u Y}v
cesses { "$E}VP }uupv] Y}vU JvG] Suv P
7 v t, i kill
{ DVP e+ JVG] YVP %E]}E]YV « v o GRFresoy s _
v A < A + Thorgugh knowledge and understanding
{ e« EYA U }v. v8 v Aloo]vP s}}( AYEIYE+[ Ju% ve Y}v o PJeo YIv v

advocate for workers

* Calm, resilient, adaptable and embraces
challenges

P}A Evu v§ & Puo Y}ve
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We need Health and Safety Professionals to translate complex regulations into practical actions

and behaviours. They promote and improve occupational health and safety by inspecting,
investigating and ensuring compliance with regulatory requirements.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
{ AE%0 ]V V %%0C $Z K % NéteyThe requi@ents listed below illustrate COMPENSATION
N (8C SU 8- & Puo Yive v hat iBaKes t@Etaot the career and do not
% E}A]v ] 0 o P]Jeo Y}v take into account on-the-job training given to $192,886
« Conduct risk and exposure assessmentand ~ NeW employees.
E }uuv }v3E}oe 3} olu]lv s }E u]YP §
health and safety hazards Fixed Requirements ~"UE W v J]vDl]v "o E]lUtP s+~ v

« Assess workplaces to ensure equipment, mate- { &Y. & v K p% Y}v o, o0&z 2U8RuyeResulis, InfoMine USA, 2018).
E] 0o vV %E} U YIV %o @E} e o }with&ight-@ years of industry experience in
safety or health hazards health and safety, preferably in a mining or JOB PROSPECTS

« Conduct hazard analysis, advise management ~ 'efated environment

Y vivr Ju%o] v v ul G }uu vKniwledge and experience with mining equip- ~ -€Mand in Mining

(JE }EE VY}ve Uuvs v }% E Y}ve n
{ IVA «YP § Z 08Z v + (-8C &E o Khowlefge and experience with federal,
plaints, hazardous chemical spills, harmful provincial and local mining workplace health LIMITED GREAT
E%}oUE « Vv } H% YI}v o -]+ ¢« “w A3EIv VA]E}vu v8 0 o Pleo Y}veU &eU
place accidents Euo U & Ppo Yive v & %o}GE\"(\SFkH%ICE%Sf@‘ab”'tV Among
{ Ao0}% Vv ulvd]v} u% VY}v o PFocgdues | Other Industries

safety strategies, audit management systems < Valid Class 5 driver’s license

and policies, procedures and manuals { WE}. ]v CAISZ A}JE % E} <+]vPU *+%E +Z 35U n
« Coordinate emergency response procedures, uloU % @& « v Y}vU § o «}L '51_09\:7 \%

ulv E ¢« g sU .E .PZYVP v .E+$0VPEPA}( }% E Y}v Hen
{ tE]8 Jv] v3 E %}ESU v}Y e Mushpass &rpedical and drug test WHY ARE PEOPLE
d let li d f o Willi ; ; ;
gﬂectl:(cl)irsrjtpeecomp lance and coniormance Willing to work in a diverse environment ATTRACTED TO THIS CAREER?
{ t}EI A18Z Z 08Z v + ( §C -}upy[k@ beh‘eé}di@éb , 08Z v ™~ (SC WE}( **]}v o E }u

ers, unions, mine management, government . . PO .. . §} % E}S YVvP ulv A}EI B« v 8Z %oy
E %E » v8 YA« v §Z %p o] &b %o%\fud}”}y g\]sz §Z Y1 Yiv (3

slers

K

. i fessionals and Dinloma i rk in’a varibty of environments and inspect
AYE|l % @& Y + SZEIUPZ 82 Iv§ &;‘f' ,;%ﬁ% Oiss'onasa” iploma in VE Y% E Y}ve V % @E} o X dZ
00 ,

- « + &
bility System work expenenee s in housgtsrazinin; " (sC éﬂfE] & %% EY. AlSZ U%O0}C ¢ ]v o
* Select, calibrate and use technical equipment, - I g 1 check. includi mlne,vlr;(cIL:jdlzng operators and senior mana{?e-
JVeEEuU vEs v  Ju%eus E %0%00~] e@l@.orggnlgach screening check, including u v3§ C lu%]o Jv(}E&uU ¥}v v }u

AYEI VAIE}vu vs v & SE] A A 'ﬁ;‘%a ']dv°§egk&"‘i'-.ifa$g'ifab'e’ § .v]vPe v & }uuv Y}veX
Assets WHAT IS IT LIKE TO
. Canadian Redistered Safety Professional WORK AS A HEALTH AND
a?‘]etpl?/n Vi%stere afety Professional SAFETY PROFESSIONAL
« Willingness to relocate IN MIN”\”IG R
« Other languages Note: }v JY}ve A EC }E JvP 8} u%o0}
and region.

Health and Safety Professionals visit a variety of
puv EPE}IPV VvV }% VIr%]S ¢]S X dZ C
required to work in rough terrain, as well as ob-

*SEPN S }E }v.v % X dZ C o]u
SUCCESS PROFILE and work at heights. While on-site, exposure
{ IVE E%E S+ ( E 0 v %E}A]V c?r@n@eqa Wﬁds?e}w accurate to extreme heat and dust, smells, noise and

{ /u%o u vée ]8 pos J+13v-u v i fé,%}\)/]P Juupv] Y}v sljooe ~A & &Yl oAl E Yive Jo %o}ee] 0 X
cate the reasons for them AE]O V-

{ voGY oU -+« @YA U }v. vs ¢ S A '§‘Q§-:CU Z 03Z v- %}-]YA A}EI
a safe workplace Ing environmen

« Respects and understands safety and environ- { tloo]vP §} vP P ]Jv }v¥vulpe o Ev]vp
UvVvE 0 %E} WHE U E Pupo Y}ve andgKilsgdeyelopment
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We need Industry Trainers to help new and existing employees develop their mining skills and

knowledge. They prepare and deliver teaching materials, and excel at coaching and mentoring
others to help them reach their potential in the industry.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
« Prepare teaching materials and job aids, and Note: The requirements listed below illustrate COMPENSATION
deliver training what it takes to start the career and do not
« Help colleagues perform their jobs safely and take into account on-the-job training given to $115,000
+ YA oC C «Z E]VvP Jv(}Eu YPeuenpeses v
knowledge . .
Desi . ) Fixed Requirements “AJUE W v JVD]Vv Ao E]UEtP " v
« Design and develop training programs in area . . . .
W A% E Ve 57 & }U% 0C A] 57 .\|/-||g)q}§?h80| @ploma or equivalent 2018 Survey Results, InfoMine USA, 2018).
% E}A]v ] 0 E Ppo Y}ve { &JA 8} + AVv C E« }( E 0 A vE }% E Y}ve A%

{ Aopus SE]JV]vP u § ] o+ L 'nceégﬂ_n&a:nicg epvironment or earth sciences \\/HY ARE PEOPLE
revise or update materials as required %o Yiv ATTRACTED TO THIS CAREER?

« Collaborate with team leaders, superintendents { 4E& 1VIVP JE A% E] v 1v v 3R, udEnainds tiké Fe balance of teamwork
V ulv }JE uloouv P Ee §}] ng??SSGSr%?@]‘?@'”'”gorm'“era'process‘ v JV]Alpo AJEIX dZ C & OE §
1Yl 3& Jv]vP v - In ) o ) Z 00 VP U }%%}ESuv]Y « 8} A}EI A]S
« Collaborate with technical personnel to observe { <V}A0 P }( & 0 A vS } W% Y}v @ ZZ\38¥PQ v SZ %e%o0] Y}v }( A].
Vv Vv oCl i}sU v Ao] § 3% @& Yv& 9&5_#_21' v E Ppo Y}ve < A @6m other Etads {eAy. sectors that use similar
dures and processes to be used for training training requirements equipment as the mining sector). This career
« Deliver training to individuals and groupson  t WE}. 1 v C A]SZ A}E % E} <e]vBY G E@ES.pe]8ulvs & Yiv AlSZ  E}
K sites. i : t cabs. using simulat UJoU %E » v8 Ylv v & o }JLA(@ }%o0 Vv Z ¢ (E <pu VS }%%}ESUY
WOrK Sites, In equipment cabs, using simulators, network with internal and external stakeholders.

or in a classroom * Must be able to pass a medical test

« May develop and deliver computer-based » Must be able to pass a drug test
training o + Willingness to work in a diverse environment }/l\\IIBﬁE_II_SRJ TL|£|2I|ENTEC|)QV|V|\(|) I\F\/)|||<N'|A|\? GA?N

{ Wov v }%Yull SE JvIvP « Z rug&AI$41€ v o VPU P }( }% E Y}V . . :
}% E Y}v o ojJve v SE& | v } pu vs Note: }v ]1Y}ve A CEC }E JvP 8§} u%o0}
employee progress Assets and region.

" . 5 } ) e . . . .
{ }l%o.%o}CES SE § P] %o vv]vPl{J \H}'PérY’VP}VVCEC SE JV]vP EV. élv} § ojiGE v & ?60 v e}u \Cu Al G
scheduling Jv pos u YivU s} Yivo u Y}:\yu} CF vV %'CE v Ee+ SZ ul]v ]88 X dZz
{ "W%%}ES }% & Y}v o P} e+ G nl.zad PV}W‘”%']PV onducttraining sessions in the classroom and

at various areas in the worksite, on the surface,

Es Aopr v SEE Y SO0 UIVE v 3E @Y. VIV IVt Riffeigibind. or both,
, 08Z v N (8CU «<p]%u vS K% E Y}v ~d] | See
and ‘Train the Trainer’

{ D]Jv Z «u EY. Y}v
« Willingness to relocate
« Other languages

SUCCESS PROFILE

« Communicate with people at all levels
{ WE}A] ( | + YA oC
« Excellent focus [ ASEJVP ] V) = E 7 1]
§ v uupv v v . *l]Joo-
* Embraces new techniques and technologies H__
) ) . { vP P ¢ ]v }vYvp}lpe o Ev]vP v =«l]Joo-
* Enjoys coaching and mentoring others development

« Respect and understanding of safety pro-
ME *U & Ppo Yive v o PJleo Y}v

* Responsible, organized and alert
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We need Training coordinators to develop and conduct a wide range of training for various

kinds of workers in a mine site. They combine extensive knowledge of mining operations with
enjoyment of mentoring and coaching others.

JOB DESCRIPTION JOB ENTRY REQUIREMENTS
« Supervise and support trainers and liaise with Note: The requirements listed below illustrate COMPENSATION
eli 3u© E A% ESe 3} vepG@hatji takps © stad fhe career and do not
ery and outcomes take into account on-the-job training given to $81,981
« Conduct needs assessments for the organiza- NeW employees.

Yivu v ] v (G elloos v IviAQ, By ISea&fﬂrements AMuE W

« Organize training delivery and manage training . . . . vy .D]V "o ElULR Ty
equipment « Five to eight years of experience developing 2018 Survey Resullts, InfoMine USA, 2018).
[ DVP }e8:U SE Jv]vP E JE u VA 0]$(E VP Jve3EN YIv }E SE JV]VP % E}PE u-
v «§eU 3 v]v . 0 v )
E %}EYVP v (}oo}Aru% °MustbeHo1bIe}to pass a medical test WHY ARE PEOPLE
{ voCl /E]YVP §E JV]vP %o v*Mustbeabletopassadrug test ATTRACTED TO THIS CAREER?
{ WE}IA] ( | 8} % EY % Vggwylinmstowork in a diverse environment dq;. JVIVP }}E ]v 8}E-+ o}A- E YA }%
management { WE}. 1vGClvovPpuP }( 1% CEW]}I\X' §}o Ev v } Zf}FZ E-X t]sZ
. - . . i : . workforce to train in a vast array of roles, every
Z?:rire training programs from outside pro- Work experience in the mining sector day is full of rewarding work, and they are well

R . . u% ve § (JE SZ JE +}ESX
{ DVP v }EP V]I %%E vy MNaykerEpre u.
« Design and develop new training programs  Post-secondary diploma or degree in a related

. ; o : HOS - U
COgSL\{(Ct Ongglcg }tr(amI?S’] ’?}‘:,stirgegt ?gg) E vV ?{,qgsig\l; and development, human resources é COORDINATOR
’ uv P

maintenance uvs }E juupv] Yive IN MINING?
Note: }v ]Y}ve A EC }E JvP 3} u%o0}
Assets and region.
* Willingness to relocate Training Coordinators work closely with mine
« Other languages management to ensure training programs align
Als§Zz §Z v <« }(SZ }EP v]l Y}v v }
with legal requirements. When developing
training programs, they collaborate with subject
u®© & A% ESe ]v oo E =« }(ulv }%
SUCCESS PROFILE dz C u}-$0C A}EIJv v 18 s o-} o
. , *ju Yu }vre]s X
{ A 0}%- IvliAo P U «lJoos v °Bgsputcefyl
others { "SE}vP }uupv] \"(’}v vV JvS E% E-<}v o

{/ vY.+ §E JV]VvP E <p]E u vge. vllgos.~A E o v AE]O v
{ IvGu v « A}JEI E+ § 00 0 A o «° Strong management skills

« Enjoys coaching and mentoring others { A§tGT_<'}IIVP upoYrs «IJvP v Yu u v P
. ; ent skills

{ <v}iAo P }(u]v }% & Y}ve Vv univn]vF;

equipment
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ASSAY L. . o e 18..

Blaster . .. .. 30..
CiVILENGINEEr . . .o 48. .
Civil Engineering Technician. .......... ... ... oo 41.
Construction Helper. . ... 31.
Construction MINEL . .. ...t 32.
Construction Superintendent. .. ............ .. oo 58.
Cran@opPerator. . . ..ottt et 33.
Electrical ENgiNEer. . ... ... 49 .
Electrician .. ... o 34..
Engineering Superintendent .. ........ ... .. oo 59...
Environmental Biolagist . .. ......... ... .. 50.
Environmental Consultant. ........... ... ... ... oL 47.
Environmental Technician . ........... ... ... ... .. ... 42.
Equity, Diversity & Inclusion Specialist. .. .................... 71
Front Line SUPEervisor. . ... 60.
General Labourer. . ... 19.
Geological and Mineral Technician .. ....................... 43
Geological Engineer. ...t 51.
GeOIOGISE. . . ot 52..
Haul Truck Driver. . . ..o e 20Q.
Health and Safety Coordinator. . ............... ... ... ... 72
Health and Safety Professional . ........................... 73
Heavy Equipment Operator. .. ........oovuiiiiinnennen. 21.
Hoist Operator . . . ... 22..
Indigenous Relations Superintendent. . ...................... 57
Industry Trainer. . .. ...t A
Instrumentation Technician .. .............. ... ... ... ...... 29.
Internet of Things Technology Specialist .. ................... 40
Maintenance Helper . . ... 24 .
Maintenance Superintendent . . ........... .. .. i 61
Maintenance SUPEerVISOr. . .. ... v et 62.
Mapping Technician. . . . ... 44 .
MechaniC. . ... ... 35..
Mechanical Engineer. . .. ... 53.
Mill Manager. . . ... 63. .
MIllWright ... 36. .
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